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Jtafawpt of th» probl»«»
It la th« porpeto of this study to oen!ip«r« tho rstlrooent
f«%«a of tbo sraod forcos with tboso is buslnots and l&duotry In ordoi*
to: (1) Identify tbo purpooos, s^illont ah«ir«ot9rlstl«o, snd bonoflts la
•ttObt (2) Idontlfy th« tro&da 1b o1t111«a systotsst (3) «ppral«« tho
rotlroaor.t aystons of tbo «rmod foreos, giving oofiftldtfratiOD to tho
iQtoroats of tho porsonnol, of tho gOTorfUMiit end of the pablle; and (4)
propeae Istproraaants to tba ratlraaant ayatax of tba Allltary astabllah-
IWftt.
Flrat, aa In any atady Icv^olTlc^i; a oonaidaratlon of data
th«t ara apraad tbroai^ as axtanaltra flald, a major problan la tba
aaourlng of a rapraaantatlTa aaispla of tbaea data. :*^ltb tha ari»«d
foroaa, no aarloua dlffioulty is Involtrad baa <tusa of tba Ximltad nusibar
of organ i«atlons to ba ooaaldarad, and baoaoaa of tha eloaa ain^llarity
of pr«Tl8lons for ratiraatant aaong tba thrao sarrloaa. Hovarar, in tbo
flaXd of buainaaa and laduatry, It baa raoantly baan aatlsatad tbat tbara
ara oTor nloa tboiuiand ratlrosant plana.^ In. addition, thara ura ^ lar<?a
numbar of asployaa banaflt pluna, uattally Insuranaa plana, eovarln«T
diaabllliy and daatb banaflta. ^ast, th<»ra ara dlffaranoaa batwaaa tha
two orgaAiaatlott aaiogorloa tbat do not land thajualtraa to eocpnrlaon on
I f*f9fAMD
fti:
'iJ- & •i<^ *^ W «a Vt«sc ^0
t•oy iMisls approsehlog quaotifiostioa, fh«a« Includ* prlGOipally (1) %h«
coaditiooe of S9nri09 (for •xafljpltt, what oonsld[«ratioa should b« giT«n
to the **islif:r«tor7 •xiatonoe'* and th« hours of a«rTio« of s«ffib«rs of tb«
ai««4 foro«a?),^ {2) t)M t«nur« of position (how doss th« icst'ibllity of
•Mployatnt of th« buslAMaata «nd the iaduttricl woricor dus to bu«lii«a«
•yol«i otMiparo with thut of •orrios porsoaaol eauaad by forood ettiritioe
in tho proootion ayston «ad to eut-bctoks in th« sizo of th« military
•atabliehaont?), aod (3) the oruoial n:sture of nlaaiofi (to whtit dagrea
do Uk9 laporttuiea of aiaaioaa d iffar, and what oonaidaratlon should ba
givaa i& tbo aatting of araad foroos ratiraisaat proTlaiona £iQ,d tha
fraatlat of baoafita?}. Tha bearing of sueh aattara upon a eoffiparatlve
study is appreeiated, and it abould be reoof^aised that they are faetors
that are difficult to weigh*
Xatgcrtacoe of the study .
Today there are frequent refereaees la the <laily newapapar
to adoption of new pension plans aad aodifloatioa of eld place. These
testify to tha iaporta&t role that the aubjeot of retireiMot playa la
today's iaduatrial world. Strikes, oftan threatened and frequently
exeeated, teatify that thia ia currently ac inportant issue. le 1948,
tba National Labor Helstioaa Board, la the oaae of the laland iteel
Gonpaay, ruled that esployere auat bar^^ia eollaotivaly oa pecsioaa,
health aad welfare beaefita.-^ Ceagreesioaal oofisideratioa of SiMftteOBts
to the 3ooial Security Aot atteat the aatloaal signlfioaaoe of seeurlty
in old age ead dieability.^ Message of the **Garaer OOKpeaeatleo Act of
1949" dOsuOBStratee aetive intareat by the govt^irnnest In retirees^int laws
$gtiiygft •»«.?« aD) /»rN}j»K|fi '^o vYir^afl litoci^o a<t (C) fttt« .ff#eMMf»tXtf«#t«
•4ila« o# li b •%»
wfiaf- rfj -!? ififlna^ana^ inaafrrtl at* ©leiW x^t^
•I tiaM fWITT I— to df>at4«a M4 ^aUd aXot ^Hai iaft a£i
XiJa^V^M-f^ Una B*f;aif*«tdf 3»^« ,a«il^>? .bi^f^ I
£iw4.*. brtisLal aM la —mc im «l ,ft«Mf aa©l#aXa« f41 UmmUm •**
•#a«»6a«ia ^ «ot-^-'-^:-- - .n.,.**»«*. rfiX
lo ^ !'..,'* r,;-i i.fAArtfwia.'iO *.. t\4mtM *«* !§• AX* «X
y«ffooting th« ttrtttd f0ro«8. fbastraiit of this l«v, eorerlag both aorrictt
QOftp«aAatio& acid disability r«itir«sont, was pr«e«d«d by a ntun^ar of
studies scd ssctsasirs hs^risigs oa all pis«s#s of jeilitary rstirsj&snt.
Only vlda difforsnoss of opinion on csrteia piiaass of r«tlr««tsi^t a&d ths
ure^At Assd for aioiJtua lst;islatlon a^ioouats for ths failurs to includs
all typ«tt of rstiraosKt. iuperaaAuotioa, foresd, and "Toluatary** rstirs-
MMit, finaeolng and ad:^lnistratioa of ths rotiraaant ayataos within tha
military astsblistoaat ooctinua to ba a subjaot of Cortj^rassioaal study.
As ift tba eoasldaratioa of auoh la^lalation iavolviajg tba axpaaditura of
fovaraaant faods for pr0(sr«ms iaoludad undar parsonnal «afiac«aant, tha
quastion racurs, '*How doas this proposal ooApsra with pr^otica in
buaiaaas aad industry?"
Data and eathoda uead.
As indio ttad abOTa, tha fiald of isduatrial ratirattant
systaiRs is «n axtansiva oaa baoausa of tha nuftbar of plans iaTolvad.
Also, anonig iadividual plans thara la an axtr^aaly wida Tariation in
proTisiona for ratiraaaat banafita, Taatlag, aontributlons and othar
faotors. Tharafora^ tha writar aoufht data whioh aight proTida
iaforftstion mora rapraaantatlva of industrial praetioa than would a
naoaasarily snail sacpla of individual plans. laforxtttion of this typa
«>}s fouod in tha fora of four aaparata surrays oonduotad by oaa author
and two larga orgaclaationa: a aurray of 269 ratiraxaat pleas oonduetad
by tha Bankara Trust Oospany of Kaw Tork,^ saparata analyaaa of 376 group
icnuity plana^ and of fifty aeployaa baaofit pl«as ie tha staal industry/
and a surray of 6l2 ratiraotaat plana by Kafli 0*8aill»® Althou^
1 '- K
c
mat !• sax '^aa ii3i««4Mii
111 ; i jii«l» «?«qM»9 X«»«f*^ ••^^ <>*^ *^^ tawMt fiol#«M9
nt»a.. ;..K'iijki;iWMHI
:«^« <>»(4.| '1J t ':tMl •<««ftJU»R* r^ 9 ^MWX« ftilmM
4Individual oospcsy plates will b« uaod for auppl^isectary purpeats, dai«
4«riT«d frcMi th« aboT« s >ur9»c will )»• u««d priawrily la 4ir<ioi
•tatl«tie»l oomparlaona.
Ffyjoiig rod^roh In tha «utj«ct fl»l<l .
In 194B, 1* H, iiUiokroth at thia uciTorslty, pr«s«nt9d a
thaala lo whlou ho aada a study ooapariBf tba rmtirmm^nt ayatoa of tha
Uftltad 3tatoa }i»rf with ajatdi&a in tha Fadar»X oItU aarriea, tha Stat*
of Ohio eiril sarvica, tha Foralgs Oarviea of tha itata Dapartaaciti tmd
roeial oaouritj,^ Tha px^sast sta^ amy ba ooraidax^d an axtoaaloft of
tha abova ooaparioona Into tho businaae and iaduatrlal fialda.
It la ycnome that ponaiona vara grastad to silitary parsennal in
tha ds^ya of tha JteiMO Implra,^^ but in thoaa aurly daya of history, up
through tha eoamonal and faudal arao, thara tras littla naad for aoourlty
pXaaa ooTorlOf tha population %t larga. Maa** Ufa lay eloaa to tha
aoil, and froe birth to daath ha draw hi a aubaiataaea diraotly froa tha
land. In hi a old sfj^a, ha «aa oarod for and aupportad at homo by tha
youAgar ganaration. Hia pealtlon in aoeloty «aa uaually fixod froai
birth, dapoodinjf^ upon tha olaaa into which ha «ua born and aaoh oXaaa
waa x*aaponaibla for tha ^alfara of tho olasa Just bolow it. How«var,
with tha advaat of tha industrial ayataa, hla position luidarwant « aooial
ur.n aooao«io ohacfa. Fro« than am. his position in aoonoay was boaad, not
on sttttus In a hisrai^hy, but on individual oontraet in amployaont.^
£ooaoAio»lly, ha wna now dapandant upon w^goa to provida hiin with tha
afii f/.j
'
If 9m Art
•ft *ut- r-spfJ « S
'X* m%tii^ 9A9qv ,Vro^«iil 1« •%m& \ltm Avodf al «a^
xiifm99 ro^ iN>*B 9'f^fjrf ri*^ »-?»«5* ,I»W9 !«*«*% *«• ii
5••2!«atl*la of llf«. thmti imfHaifwrntit. ••«Md, lif«, or «it I»Mt th9
•tftsdnrd of lirios, «•« M^UNIorod, Zt w^io to •••% tho cood9 of this
MM pr«dlowMDt that l«rto*o«alo pooaion ploos ««»• l£to bolAf. In tho
jMrs siaoo tho bo^innii^r of tlis bow ora, laduatry htttt soofi provlsioA
motfo for tha aoa'amployabl* tbrou<^ oharlty, kotb pubXio m&& priT^to,
oea ttiroogh aavlfiga, ^oth TOlontary asd ooa^ulaory* Aa vltia (umjr aoolol
roforaa, tlia doTolepnofit of fonastl rotlro«ont plaaa aooaa to h^rn
ori(lfi«iod wlta goTorsitont. In 18X0, a foriMl rotlroaiont plan was
adoptod for Brltiah olvll Aorranta*^^ A ratirofiaat ayataa waa dovaXopod
for 9«iaa aehool toaohora Sc I9y$,^^ In 1852, tha ^tiliah adop«od a
plaa for allit<»r7 parao&oal.'^^ A ooatributory rotiroawst 9f9fm ««•
odoptod la GaraMus laduatry la 1860.'^* Murray LaiiAar iiootiOfl« rooorda
of poaaioaa baiae troatod to alavoa la tho Ualtod Statoa.^^
.INilittf *^^ ^'iiiliir
Oso AOtliod of proTldiais for «uparaanuatad aad dlaablad
oapl«foa« la atlll In u«o today, altkovgli to a Xoaoor do<>;r»o Umub in
yoara peat. Tbls la tha proYlsion of Xowar paid Joba whoao roquirananta
tan h9 aot by tha o«ployoa of dooroaaiair or rodaood aapatellltiaa.
Uaaploa of auah prorlalaa nro la tha flXXlnc of poaltloajt %« watohiiaa
oed §ataicaopara by ampXoyooa no Xoogar abXa t9 »aot tha phyaloel or
amital roqttlrOAonta of fr>raorXy hold joba. AXeo, in tha alaotaoctk
oomtary thara «ora aiaaoroaa InforaaX poaaloa plana, la whieh a foraar
Oftployoa alght ba proTldad for through tba dlaburaaaiant of ooapany funda,
dopon(tlfiK OQ boalaoaa eondltions «nQ tho vrtllao of tha aaiployar. Mrfi^
Latiaar, la a vary thos^>u«h atudy ^t Industrial rotiroaont plana la tho
tedi #(»Mi $' >1tl ,»«•••• #«Mi%ij;iM» at^ .till 1» sAaitMMa*
»A^>aptiB maalJiessiA it-AldA^ ^sivtwi ^'''.r-.
'
m ''-J'^-o!.';
6Uftitod Statoa ttsd CftSftda, eotes tbat %h« firat fonHul retirtmnt syttMi
OA tb« Aotrloitn oo&tio«at was th-«t 9f tb« Qrond TnwK: HniltiHiy of Ctnada,
•teptad la 187A* ' It waa a ooatrlbutory ayatam (for tba olarleaX and
la4oor staff antaring aarriea bafora tha a^^a of tblrt]r*isiaT»n} uitdar
which aaiployaa and aaploy^r aeeh oootrlbutod 2$ par cant of salary aad
rotlraiaant tvaa parmlttad at tha ago of flfty-flva with an esauaX tninaflt
•qual to ona alxtlath of pay at tints of ratlrAsant Aultlpliad by tha
Duahar of yaara sarrloa, vith a Rtsxlaua of two thirds of final pay. In
1875 tha Aoario^n Sxprods C<Mip«oy In^uguratad a aon*9ontributory systaA.
Tha Baltlaora and Ohio Railroad Inaugtar^stad a contributory plan in 188Q»^
Tha first fnraal plan in tha AanufaoturlBg Industry was Inltlatad in 1382
by Alfrad Dolga, a Haw Tork fait Aasufaoturar. Sis ooapaay, howavar,
f»ilad in id^ sad it was cot until 1901 that tha 3nrna«la at<»al
corporation iaauguratad tha first anduring pl«a in tha mnufaoturlAA
flald. Laading th« way in tha daralopnaBt of ratlranent plans wars
!> iha railway, ataal, :>ublio utility, and oil ooapanias* IndioatiTO of
tha axtansion of oovaraga of anployaas in tha rBlln^ad Industry in tha
Uaitod 3tatas ara tha fol loving fii^raa: in 1890 appx^xim>italy thrao
par eottt of all r^^ilroad asiployaaa wora aovarod by ratlr—
a
t plans. In
1900 alavan par eaat, in 1910 fifty par oant, in 1920 saranty-alz par
eant, and in 192? ai^hty-two par oant.'^^ Slnoa tha la t tar data tha
fadaral ^rarntstant haa talcan oontrol of ratlram«nt in this fiald ondar
tho Bailroad Ratlraaant Aet of 1935.
Ovarall /growth of plans la bualAMs nad industry is indi*
estad la tha followinir Hat of plans adoptad up to 1929
j
Dif; vi*«-^^td3 to «9« 0il9 •vclMf ••IriMi »flltc«#a«
Si
i5f:-Xt 7,>iS9KW KC»iKS2iSL Jui5Xt«er ^i^^ O^^
sail ftl ftej^rjt^l , &f.{f ^i T.!?-!-,, Ittfs^^ tr-rl't •iST
^:i'*\iii>-
iumlq 10 «ttJt£ 9^ «! fr« ^c
Tld7^ to 190G - 12 plans adopt^A
1901 to 1905 - 24 plans a(iopta(S
1906 to 1910 • 30 plana adoptad
19X1 to 191? - 101 plana adoptad
19X6 to 1920 <- 120 pXaaa adoptad
X92X to 1925 - 72 pXaaa a4opt*4
X926 to X929 - 59 pXans adoptad
Cf tbaaa 4X8 pXaaa, 397 ranalaad in X929« Traaaury Dapartoaat data on
pXaaa approvad by tha Buraau of IntaroaX Itaranua Indleata rapid grovth
in Xatar yaara.'^^ 5X7 pXans «ara initlatad froits 1930 through X939. 2a
1940 and up through Auguat 1942, 843 plana vara initlatad, O^ar four
tiMttcaad pliiaa wara initlatad in tha following twanty-aight aontha,
tHroufb X944> I^ tha oXoaa of I946 a total of approxlinataly B^rva.
thouaand plana had baan laeuguratad. k» pravlously icdioatad, a total
of about nina thouaand ratiraaant plana ara now la oparatioo. (Last
thaaa aumbars proTa aiaXaadlag to tha raadar. It ahouXd ba notad thai
tha tatal nunbar of eorporationa In tha Unitad :tataa approaehaa fltra
hundrad thousand). ^ Prinoipal oausas of tha radloal incraaaa In
aujcbara of plans during tha racant war yaara wart» threa In aiimbar}
(1) tha allowanoa of oorporatlon loaosa tax daduetiona for profits
tranafarrad to approvad pansion placs, (2) tha hif^ axaaaa profits
tax rata daring thaaa years, and (3) tha fraasing of wagas, Inolioing
aaployara to attraat and held a<-npioyaaa through othar fonts of
soiBpansatloa*
Tha Cld ^ga and ^^orrlrora InaurakAOa {^oolaX >aaurlty} and
k9i^%m 9mmi% U • «lii«| mil
^ij/M-;-, i?r' -: > iiw^r:',!^. ;?:.;,.it«'»'^jv i&ijfi'-ihi to jjsj^i'-': fic« '/ti tatiifO'S'^flM ttAftif
^j»«t t9rC •fcetfftf^tct «•?««? errtfff fjift ,£«\^f fc^tii^ft sfcfijyfttJt* aft &9« OJiff
X9^«^ .« ,fto?»et5fflt tCsJfsJMffific cA .^c*p•• .
^ ... .
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ftftt -'Wf: tBl^Xh'.) «*iaiii.Ts.'««l ir/p^'-JtTtuf' *«• »:v'> i?lO •rfT
also proYld* for Industrial «ork«ra.
Anwd Torooa. 35
•Voluntary* ratirasMnt for military paroocaal, eeatrary to
%ti9 baliaf of aaoy, althou^ ialtiatad at tha raquaat of tha maisftbar of
tha Ailitary aat&bllah^aant, nuy not ba affaetad without tba a^yoval of
tha jooratary of tba dapartmant oonoamad* AMli approval la usually
glTOc oaly oa grounds thut alll ba of baaafit to tba r.ovanuBant. Vrttn
Ita Ineaptlon in 1955 > Toluotary ratlraoaot haa baan oloaaly aaaool«tad
•1th tha oaiotaoanea of a proaotlonal ayatan and baa daralopad into an
iadueas^ant In tha raeruitaiant and ratarttlon of poraonnal. An aet of
1655 proTldad that naval offloara of oartaln gradaa oould ba plaoad on
a "Haaarra Llat* with althar laava of abaanoa pay or furlottsh pay, A
** <atlrad Llat" waa aatabllahad In 1657* mtrking Ita firat appaaranoa on
rtdaral otatutaa. flth tha advant of tha ClTll war nora attantloo ivaa
paid to tha diapoaal of auparannuatad offloara who, though no longar fit
for aarvica (aoaa wara o?ar aighty yaara old), wara nonathalasa holdiac
down aatlva duty blllata. io In 1861 lafi:iaIt>tloa waa anactad, oovarlng
both tha Araqr and tha Ravy, whloh prorldad for Toluotary ratlraaant of
offle^ra at aavaoty-flva par oant of actlTa duty pay aftar forty yaara
of aarvlea. Thla la«;lalatlon fallad to allalnata tha "dasd wood '
problaa of tha aanrioaa and by 1899 tha aarvie^ raquiraiMnt bad baan
raduoad to thirty yat&ra ana proTislona had )tm9ti axtandad to Ineluda tha
anllatad paraonaal of both branohaa. Is 1916, tha h»ry*a Tlaot Maarra
ayataa wua aatabllahad wharaby anllatad aan oould apply for tranafar to
•4 7KM#iioo ,i»ii(MMrM« -aaiJioT*
; ««»|»44«««8 «• .{*IO «n«»t t# ^«' Ml*?** Wt
^xnmr ^ •»» ^^^ •Til- « «••«%•
^ . s#a a«.idiitt« -^rxttair s«iifixx«^ji«' o**" 59w^»\»
Inaetiv* statu* «ft97 9lxt««B yvara serrioe. In 1925 th« S9rvle«
r«quir«wiQt ««a la«r«o9«<l to tiMsty y«are. 1^«nty y*«r r»tlrMi«it for
milisitd p«r*aBA«l of th« Amgr vat authorised ia 1945* In ordar to
radaoa a aarioua hoiip la tha officar ra&ka of tha Aragr, oatiaa^ by tba
Influx during tba flrat World '^•t, ratiraaiaat of offlaara with fiftaao
y^ira aarrioa at tha rata of 2^ par oant of baaa pay (3]|r p*r ootit tiawa
yaara of aarrioa tiaas fiaal pay) was authori»ad ia 1935. for a alollar
raason, notvithataadiiui « prarioualy iciltiatad promotioft ayaWa inrolr-
lii« foraad ratira»9rt, similar la|(ialation «aa anaotad for tha Navy io
1936, but with a twaoty yaar aarriea raquirasant. Fubllo Law 305» in
19A5f brWM^t all aarrioaa iato uclforrsity for both offioara and
acliatad paraoonal, aatborialng ra-quaatad ratlraaast aftar tvafity yaara
••rwic^, at a rata of pay of 2| par 99ti% of baaa pay par f9mT of »%Ttic9f
if approvad by tha 3aoratary of tba aarrioa oonoamad. i^quasts of
anliatad paraorunal for ratirama&t aadar thia law ara al«08t Inrariably
approrad. In tha eaaa of officara, hovarari approrala of raqoaata ara
faw.
Foroad ratiraetant ia affaotad aa a oonaaqaanoa of failura
of aalootion for tha nazt hiishar rank or baeauaa of hevlnK rasohad tha
atatutory ago licit, aad appliaa only to offioar paraannal. 3upar-»
aacuatioft ratlraaast waa Intr^daoad ia 1861 aa pnrt of tha »nn^ la^la*
latlOB notad abora, with an *$• limit of aixty»two ya»ra. Thia waa
latar axtaadad to 3lxty*four ?a«ira and thaa, ra«antly, again raduead
to alxty-two yaara. ?r«aetion ayataoa, daalgnad for tha purpoaa of
onlataiaia^ rlgoroua phyaloal and Kantal capacity throu^Ottt tha
fr*«.vt«it^ -ivfiw «.-«, ^«.•^/^ ^f^, ..•-.>*.-.-<»->*»; 1 ft?!.? untfci xonal
•itt*v t'A*«4 iift4l« dc««riiJv
A&adA Ota «j&l ftij2' -TC'i X«fljaoiin«^ M;fc-
•<lj> Imdtfttm 1« »«iiiM»«<r «« test *tma%U im^m •d4 ««1 flOii»«l»» t»
10
eMyRi»sion«d raaJ», ««r« latroduoad r«ldtlv*l]r Iet« In s^rriec alstory.
In 1899 • « "••IttOtlon-out" •r«1i«« ««• MMiet^ in tho Kary with thtt
Introdaetlon of 'pluokiag" bonrds vhieh »4ile<»t«d for foro«<S ratlr«is«nt
e«rial& pr9aerlb«d auabara la tha rarloua raaka la ordor to valataia an
ada^tiata flow of protaotioa. 'Hiia preaadara vaa abaaicad la 1916 with tha
adoptloa of a "aalaotioa up" ayataa for eapt^iaa, ooooandara aad llau*
ta&ant dOttsaadttra, oadar which tbosa who failed of aalaotioa wara foroad
to ratira upoa raaahing aartaia af« lialta, at tha 2^ p^r aant mtira-
aact pay rata. Tha Offlear Faraocnal Aot of 1947 axtaadad tha iiavy*a
promotion ayatax to tha Army aad tha Air Foroa. Proaotion through
aalaetioa waa appllad to ail axcapt tha lopiraat offioar rank, acd foroad
ratiraaaat for thoaa 'yaaaad ovar" vaa aat ap on a yaars aarrioa haala*
Diaabillty ratlraaiant «aa ifiitiatad in tha a«trly ffioatha
of tha natloa*s hiatory with tha yaaaaga of a lew in 1776 proTidia^; for
tha ratiraaaat on half pay of paraonnal, offioar and asllatad, diaablad
ifi liaa of duty«*^ Subaa<2uact lagialatlon indieataa that thia aet
•xpirad ia tiaa, for in tha law of I86I proviaioa waa aada for tha
diaability ratiraataut of offiears on aavanty-fiva par cant of aetiva
duty pay acd in 1867> lafialatioa appliaabla to aaral anliatad paraof^aal,
provldad for hulf-pay diaability ratirajitsnt aftar twor^tr raara aarviaa
and for diaability aosiatanoa fro« tna Naval Fanaioa fund aft«»r tan ya^ra
aarTioa. In 1941» diaability ratiranast proriaiona wara aztandad to
anliatad pMPs^ttaal of tha Amy. Tha "Oaraar Ooaipaaaatlon Aot of 1949**
aat up uoifora diaability lagialatioa for affioara and anliat«<l p«r-
aoaaal.^' For thoaa with a diaability of thirty par eaat or aora, aa
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IM^ "lA^fitf ,Wall—> 4MMMI
i4i t»ti^ « IMA sju •# m»§9xit mMHmim
mum 9 mAi mm e immia
«•• miM im4i —.- ^¥p9m4tm fb t« MIX al
^S *KQ*«)^lir»^ -lis:! 70*t WbtfOHB
d«t«mln«<l oador th« Tvterams* Adaliilatrtitioc ataadiird rating, r9tir«i'»
a«A% mmj b« offsetod at 0ith#r a rata aqual to tlta tiisability pareaotag*
or At Um 2^1 par oast timia ^ara of aarrioa rata, at iba oboioa of tha
ifidividuol. For thosa with a diaabillty of laaa than thirty par cant,
aararaaaa paj' (two aonths aotlva pay pot f'*T of aarrioa to a aaxl«Ba
of two raara paj) ia proTldad, axaapt thnt thoaa with twacty or ttora
yaara aarrioa amy ratIra at tha 2| par oaat rata.
Aa lAtaraatlae fora of ra«iaBaratloii» not elaaaiflabia
un4mr aay of tba aboTa typos, waa that provldad by an act of 1778 for •
;<aaaion at ono half pay for aaran yurs for nil offloara raaminlas la
aarrioa until tha end of tha Rarolutioaary '4far. '^ Thla la a Tlrld
axasipla of dafarrad aMMi^oaoitlon uaad for tha aola purpeaa af **hc»ldiiig
tha aaployaa**.
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CHAI-TIH IX
fB fWOai Of AS9 fSI fsmMf lOl WfnWKUKf ilifllHI
^•feir«a9nt sytta^ta provide adTartAgtis to thr«9 broct! iproap* in
Ui« w>4«ni ooaauaity* llaoh of tho thr««i with tho i»aaa^9 of tl«o, has
•iaood an Inersaslng lnt4r«ftt la this subjaet* Flrat, the omplojror
(iMAocMHiat, iho atoojchoXdttrs, tho ^ortttuMnt) has foaad that haraia
liaa an affactIra oaaaa of inoraaalng produatlva afflelamay, ao
aaaantial to tha saourlty of any larjp:a aoaXa antarprlsa. Saoood, iha
a^ployaa (th* axaoutlva, tha aaehlnlat, tha soldiar) flnda in ratlranant
ayatama ona oaaaa of laaurlot tilsaalf , and of oooraa hla dapandanta,
agalaat tha day whan through aooidoct, dlsaaaa, or natural datarlortdtion
of alnd and body, hla aai*Yloaa to tha ooMnanity aan no loojsar danand a
llvlo^ «a4£a. Third, or^anisad aoelaty by Tlrtua of Ita aalf-lntaroat In
tha wall»balttg of httsmnity flnda hora an ordarly, roaaoaably raliabla
aad »aXf*>raapaotlRg aaaaa for tha allaTiatioa of httOttn auffaring*
Tho aaployar .
Until raaant yo«ra, ayataaNi of ratiraoant bava aaually
oriftlafttad with tha aaiployar* Sapaolally in Industry , thla f;r«itla
dlatrlbutloa of oapltal haa not baao otada throoi^h tha "goodcaaa of
baart" of tha aaployar, but rathar tbrotti^ an nppraolatlon of eartala
adTsntagas io hi&. A faw laduatrlal pluna raoo^niza thla fact in
litaratura Isauad to anployaaa. A Inrga pitblio atility oorporation
notaa that without a ratiraffiant plan, "• . . thara watild ba a alowiag
uKl •4itl#«r »W ;.!»«• , ' > /. jj^M|Ug)^i-'uvFt>« fvhivn'vs lib n-^^uif i> ^i^AtsAnl J4MR
'irM»i«'.-,
v»«»«» %»
so ^imm tm «•««
• I^AMIt
al #t .41 la »«>.
•Id^ilXfr^ s««^ *tXt«l)'
,«:"-
f
'«a'>^i.*» eiismys^. ';<>
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dowB of th9 t«l«plM>n« tMiA fts a whol« and lapttlnmnt of the talapfeoo*
•tfrrictt." A l&Tg9 autojaobila mauf&etur«r, pr«««atijif his rtttlrMtaat
plstn to aAploya^a, writM, "It is tb^rafor* •aaaatial to atiy busicass
that tho8« of ita p«opl« whosa days of ua«fulA«flft «r« doalininns bo
roploaod by othors youagor «ad ooro Ti^^orouB.*** Tho r«port of tho
RAeTor Softalssion rofors to th« doslea of rotlroAont aystoas for e;ov9rn«
amat orcanizatioua ic orddr to, **• • • attract aad hold quallflod Mtt
•a4 WMMtt • • •** and furtbar vmnrka th«t, *Attantion la foouaad or tha
affloiacey of tha orcaalxatlon, «a Is aotably tha oaaa not o»ly la tha
mrami foroaa •••"'' Follow inji^ are what ara oonaldarad to ba tha four
priaalpal purpoaaa of ratlraaant ayataiu!
SliAlaation of tha aup«rennu«tad«
Tli*a« who, baoftuaa of daollnio^ j^aleal and ffianteX
parforaacoa, eaoftOt p«rfora at normal affloianoy adraraaly affaot tha
OTarall or^^anizatlonal affieianoy. Aaida froa aooldaot has«rda 1a
oartaio typaa of work, tha ratantloii of auparannuatad anployaaa may ba
oocaidarad to rapraaaat a loas aqual to tha diffaranoa batvaen tha
aalary paid thaa and tha aaomst actually aarnad, as rapraaoAtad by thalr
ooQtribution to produotion. Thla factor aaaojiaa avan gr^atar Importaaaa
la aa orgaal/.atlon* a top mmfta«am«at, Fraquaotly, parso&Ral whoaa
actifitlaa dmsaad mora aztaoaiva mad arduoua phyaloal affort ara par-
r.ittad aarllar ratlrai&ant thaa othara, la appraolation of tha aarllar
aga at which physical capacity eoanaaoas ita dacllaa.
Illmlaatloo of tha dlaablad,
Tha baaaflta of allAlnatia^i; tha dlaablad a«;pley«a
M 8. M mmi •a«iii»X«* •U to
;09 imbrw sd
%f\ \ gl« nAi.JlIM*'? *.i Mfi r J >A 4/^ i .'1 HkT^-Sl'ifctl ''t<l,\#«H^ Li^U*
1 tf-:6-Mft»-^
•* 1« B«Jtlsa«d •:n
art siffiiltsr to thos* disaua«»d abOTtt, Unlaas th« fflialmui ph]r»l«al
atandarda for affioiaot p«rforaanea ar« awt, tha prodaetlra affieiaaey
of tha orga&lzatloa may ba azpaotad to saffar* la iodustry, thoaa who
ara only i^trtially dlaablad may oftaa aontlBua Ic tha aaiia posltioaa}
othara, •» aaoaaauryi «wy ba provldad anployaaat with laaaar phyalaal
raqulraflianta. Tto ar^ad foroaa daaaad of all thalr paraonnal an ax-
t;ra»aly high {^yaioal standard of parformanoa , rajtardlaaa of iK^adiata
dutiaa, baaauaa of tha haaie iRlsaloB of tha organixatioa. Howavar,
oaraful olaaalfio«tion of positions May roToal a nunbar which could b«
fIliad by paraona with laaa than eoaplata phyalaal fltaaaa*
Attract aad hold aaployaaa*
Aa aarly aa 1918 Law! a ^arlaa, writinir on tha
ratirasia&t of publio a^rployaaa, aald, "• • • swn who ?*ould not oonpata
for tha aalary alona will eoapata for tha salary plua tha proala«<l
bacaflta. • • HfM onca In tba asrrloa who w.uld raalipi if thara war*
no bacaflta will ba hald baaauaa of thaa.**^ Tha lata aaorateiry of
OtfttMM Jmamu Torraatal notad tha Sarvlaaa' eaad for oeiqmiaatloa.
Inoltidiai ratlrasact banaflta, that, *• • • will acabla thms to attraet
and ratals thair fair ahara of tha boat icind of Aan •••*'' Curing tha
paat war, whan Induatrinl oonoafva aould not OMipsta for aaployaaa oa a
baala of wagaa, ratira^ant banafita war« offarad aa InduoaawAta. Today,
larga oorporatlona «ttr»<;t and hold high aehalon axaautlras by tha offar
of vary subatactlal pacaloaa, alx flfwra aalariaa havlais loot iiaoh of
thalr attraction baomaa of Inaoaa taxaa*^ frltara in tha paat hatra
r>olntad out that now jmum Ottployaaa ara sMieh laas Intaraatad in future
oa^afita th»o la liwMdlftta w&jtraa aad aulariaa* Ho^avar, It wciuld appaar
il
{I. r>q •«*• »M4 Bk nun if^09 aen* xMi ft«X«Ml* xLUli^tq «!«• t^
«>» M I«ti»»»'M<i «i' ^^ 'O ii^tm^ »«en;«3 i»tin« ti^ .aigai—iirjpi
•# ii0o» <ietdtir «i«4ft»fl « i(»«T«^ ss ^4 '^<> «0lJiAltiM«4.c •
ire ftm^'iKt^it 9ifiU 4Mfr >a
•4t
'•fi'^ ^.fecfiP.r^ .+* •
»va£ iiiis^ exij ax ;i'icc
. «8«xzeifl»c fiuK^w7^«% jp4^iijynu
I AXT^IHAOa ©•sit j'^PifW tf9fl9
^tf ftlttrf ton f»«€##« M»l«M«i«»e ilBl i
that with the 9»id« publleity {f;4v«fi to p«n«loAa la th« p«8t t«» y9ar«,
•T«Q th« youB^ ftj^ group would b«ooi8« sMr* socurlty eonaoloua. In any
eai<i4. In aa orgaoi:£atiOfl «bloh oparataa os a planaad ettritloc baala,
as do %h9 mrm»6 foroas, the attraction of liberal ratiro;!»«nt banafita
proTaa to ba an Important factor.
IllAin»tlon of tha lasa affloiact.
IllnlQ<atlo& la avldact only In tha arB«4 for<:sat,
ahara it la applia^t to tba ofrioar raaka through tha ayataai of promotion.
Thia ayataa, la affaet, provldaa that of avary cna hunirad offioars
antaring tha aarrioa at junior rank only about two ahall oontlnua la
sarrlea to tba aaparaanuution ago and attain to hl/^aat rank. Aftar
apaalflad periods of oerrica in tha rarloua ranka (axcapt the lowest),
•alaotion boards ohooaa Gartaln paroanta^as of offloera for oontlaued
sarTlaa* Thoaa not so aalaat#d are aeparatad froat tha orj^anlzatloc*
T^irough this procedure tha goTaroaMint la asaared th^tt only the baat
offleera, not aaoaaa<%rlly all thoaa who aay be qualifle(9[, are adTanead
In rank, at tha saiioa tl«e proriding better opportunity for adfaaoeiiient
to top rank to all future entranta.
HiaoallBr.eous.
Other purpoaea whlah overlap with the above, have
a vary ll%lta<^ effect, or era totally without support, «ire daaarvlng
only of paasin^ aiantlon. TItaae are: ber.evolanae, laprove«ent of «>r«le,
developMteat of laoentlve, eQCourageffiant of thrift, rafwardlns of long and
faithful aerviee, pronotion of laoaiaunity good will an.l better maaaganast*
employee rel»tloaa. iferthy of pctrtloular sote aa a reason for, (rather
Ltft I O*^ ^&i >» m&aama hSi^w «nj»rfn s%b soubv 9d^
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uthas «8 a purpoii9 of} rfttiraaaat pl&as, is th« faot thttt th« Industrial
•ffiployar has tb« opportunity of gaintag a f^rtioa of tba sbova banofits
at AiaiMMi cost to hlAsalf , la that aaob oontrlbutiona at ha oaJcaa to
paoalOB |>laDa ara daduotlbla in tha eonpatation of fadaral taxaa.
Sdmring forld %ar II proflta and taxaa roaa to auoh haigbta aa to parait
tha aAployar to proTida ratlrasant plana for a oost of aa littla aa
flft«9n to t««Qty oacta oc tha aoll^r* '
Tha intaraat of tba aaployaa la retlra«Mat plaaa liaa
aljBOat antiraly in thair proriaion for hla futura seourity. Howavar
fluoh bayond hia adjalnlatratlra control, prlr^ta ratiraaant plana provida
hJjft with a ralatlTaly alspla and paialaac saaaa of attaining thot
aaourlty. Tartioularly in tha hlghar Incoaa braoicota« ^mrm high tax
rataa and low inraataant intaraat rstaa hura nada It inora»8lnie;ly dim*
oult for tha Indlridual to aoououlata funds for future sacurity, tha
provision of ratira«ant plans by aaployara P'Srnits tha socuaulation of
futura inootta with ^sinimui tax on proaant pay, loaofar as panaion plena
rapras'tnt a fora of profit ahariag in Induatry, It is notad th^t in a
Ooncraasional aurray of anployaa opinion on prafaranoa for sathod of
raoaivlng profit sbaraa, fifty par oant axpraaaad prafaranoa for tlialr
bolas plaead in ratiraaant funda, only thlrty«fiTa par cant prafarrtd
raoalTlBK tha« aa p^^rt of ragular pay.^
INrlaii racognlxaa tha adoption of ratiramaut ayotaaa as a
dX
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*tumiag point In sooImI •volution" and off«otiv«Iy saaa up th« 7i«««
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point of aooioty 1& tho follovifis wordst
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It is, th*rofor«» a oo.i«truotlvo 8oei»I Mi««ir«, booaaao it
to&da toviarc! igroater stability snd iRdop«adoaoo and roduooa tho
eood for pubXio acd privato oharity; and it do«j» this by oos-
pollinfS tba •iiploy9«« whllo poasosaod of full oar&inR oapaoity
to saYO part of thoir Qoispoaaatloe for aarTleoa rocdarod In
ordar ttiat thoy way ba protaetad «ban their aaroSnis oapacity
fails.
Ooldstain spoaks of thr^a layors of soourity; tho first, pro^idtd
%hro«igh govsroAont sotivity (Jooial ^#ottrity), sup;:lyiaf tha Imra
•assetlals of sxistsfios; tho ssoond, through prlTato ponsion pl^ns,
providing aaou^h to ineroass iaooiea to a lotrol that paratits & roasonablo
staftdsrd of liviogt and third, parsonal thrift providliig tho lux«ri«s,''
Thoss who vouXc) 1st tho thriftlsss suffer for tboir fault should rsalizs
that sooisty has a lively Intorsst ic the dapendentss of the brsadwim^ar,
espaslally «here the latter aay he ehortsli^ted in plaacing for the
future. Aside fron eeourity to the individual Mwhor of soelety, it is
noted that stsbillty of icooais tends to roduee the B^inti of business
oyolos and la that B9n»9 oootributes to the natioaal esoaoale health*
Mm i^ys for retirement? iifhea the retired eaployee, refleetiRg
on his sontiauing laaone froa a private or troverftniont retirotnont systeA,
feels ^reteful for security in his elosis? yeare at hoae. In whiell
direction should his aind turn in uratitade for this Iiksoao? To the
extent that he Is rooeivin^, a return on his omti oontributions into the
retirement fund, all will agreo that this la his own aooey retuminii? to
its rightful (x»B9r, But wh^tt of the eontributions «ade by his foraer
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v,~^
„ ' C . -1. '4 ,.»
^itr
OX
) ia-".'^-*Bl **vj
'Y^i'^'JtfC- r I jtiftjcs ^iwmwfirtrcm tm^Btnit
i9 99f»Mm ^
>« #«M
al '^ft soil •0X-'.
lA'^
9 a«p« aid CO Bna9wn t »»«*i »l r
li
oaploywr, «b4»th»r &• b« la tb9 bttsimss of i»nufeotariii|l «tt%»»ol>il«s or
that of providione public 8«rvie«? I^ploy«r oontributloaa Boraatlly tot«I
at !•«•% half of tho paymot Into rotirosMBt eoHits. Th« aajwwr boro !»
3loa«Iy rolAt^d to tho iaau9 of oontributorjr plaao Torsos con-oontrlbu-
tory plans and that of vostin{(, dlsoussod io auoooodiz^ ohsptors*
Tfco i^aploytr psjs?
31nc« tho oaployor*s contributlona ooao fron funds uador
his ooatrol, ttanj think, asA mamf OAployors ara lo«th« to ad^it othar*
visa, that auoh eontributiocs ara a traa oost to owaarahlp. Thoao abo
aoQopt this praaisa aniat eonoluda that pansioas aro almpla acts of
banaToIanoa, '*ro«ar<lia for sarvioa*** But, as indioatad in pravious
aaetiona of thia Gb«ptar, tho aaployor la act itlTlac soaiatbiag for
aotbing. Hotiroiiant plans »r9 inltiatad by mutagojaant for porpocoo
adTantaii^aous to aoAagOEMnt.
tlia Coostfor?
It fliay bo said that tha oonauiMr pays tha oosts of ratiro*
wnt systoasi, Just as ha absorbs tha ohargas for wagM, «atarlals ao4
otrarhaad in prodoetion. As »a shall soo lator, aoraa or all of tho
oxpaoso of ratlraasant oay lo tlaa ba aliaiaatad through iroraaaad pro-
dttotlTity* Furthar, to tha dairaa that tho g9Tonui«ht surrondora toxos
on profits allowod aa daduotibla, baoauso of anployar contributions to
pacaion funds, it mirht bo said that tho oonsuaar, aa a toxpayar, is
boariag tho eoats.
^tirar!>ant oosts jbaorbaa ia prodttctiva affiaiano;jr7
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FNitlr«isi9at Bytnma mmf pay for thMMNilvss, liuiofiir a« tha
asount of vior^ing capital 1« 9o&oor»«d. O'Ktill ftdTftned* this lcl«a in
wtuit h» rafora to na tha "aqualisation tlaeory"; flvao eoata miy provida
carta ia banafita whioh will raaalt is aqaal amwlngm*^^ In a raoant
artiela oa paaaion plans, Fortuna Magaxina raaannanda that wuuig^MBt
^•fvay tba ooata of ratlraoant plana by iooraaalng jproduotiva affloiaooy
inata»d of by ineraaalng prioaa or acoaptling & daoraaaa in profita*^^
Tha TiiRkan Ftollar Baaring Coapany adTiaaa it a aaployaaa that "^^ansio&a
Haad Froduetion". It raaaona that onlaaa production ia i.?iproTad to tha
point that it baara tha eoata of pansioaa, aueh ooata xust ba roflactod
io highar prioaa, rasulting in lovar profita and raduead payaMkta into
jpaoaloa ftuda*^^ Anothar larga oorporation haa gaarad ratirai^ont bana«
fita dirsetly to ooapaay profita aa an inoactiTa to workar affloianay. '
Tha agployaa?
Thara la axtanaiva and laoraaaiag a«pport for tha vlaitpoint
that aaployar contributiona are dafarrad wagas, th^t tha aaiployaa aama
hla ratirasant inooaa» \raria« apaaJia of ratiracaat ayatasa aa baiag
**•
• • aatabliahad by tha goramiMnt primrily io ita own interest, but
•paratad at tha axpanaa of tha aapleyaaa.*^^ rrltohatt notaa that am»
ployar oootributiona ara absorbad in tha aalary aoala and that in tha
long run anployaaa provide their own retiranact pay.^' Tha aatablish-
oeat of a ratlreaent ayataa mirkca a policy of paying partly in imaadiata
wagaa, aad partly through ratiresiect banefita acouauXatad over a period
of yAr» in tha form of ooepalsory aavinis. Ttie 3aorat»ry of Dafaoaa, in
outlining tha Aiaaion of tho AdTiaory Corj»lsaioa on Jarrloa ray wrote,
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"Many thlnip* coffibine to m»^9 up t&« ttdftp(tn«Ati!»A r«e9iv«d by sa
Indllvlduftl for • giVMi job • • • suoh tbiiigs «8 iQaur»n9«« r«itir«m($nt
pay, sad aurrlTor b«n«fit«. **'''' Ifaabars of CoagrMs, wbon potitionod
for pay iaoraaaos to public adrranta, rightly point to tho valua of
ratlraiaBnt banaflta aa a factor to bo conaldarad in arrlrirg at h naw
aalary taala for goTarauMat ospleT**** 3ap«aially alaea ralaaaa of tha
rsQoramaedationt of tha Praoidant'a raeant ataal faot-flnding bo«rd,
labor organisations ara saakin!?; tha banafits of panolon und waXfara
plana aa a aaaaa to ineraasad taiipwiaatioo*^^ Gartaialy ia a aonpati-
tlTa labor i^rkat, in an organixatloc whara thara la ao ratiraoMot plan,
aspXoyaaa may axpaot to obtain ioora»aad ioffiodlata va^aa la tba abaanoa
of dafarrad iionay banafita. Tha aaij^ht of opiaion dafin Italy aaatta to
favor tha propoaltion that ratlraaaut baaaflti darlvad froA aaployar
eentributioaa raally ^f dafarrad waisaa aarnad by tha anployaa.
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The eoiitroT<»r«7 aa to wh«th9r • good retlronant sy»t«^ should \m
eontributory {•aplojrw^ and m^ploj^r botb oontrSbutft) or &oa-<3ontrlbutory
(•nployer pay all) it ona baaad oa bast praotiea ratbar tha& on prlnel*
pla, Aa polntad out iisi tha pracadl&e ebaptar, t)ia oa«b baaaflta thftt an
asployaa raooiraa fro« a rattraaant ayata« r«pra«ont "dafaxrrad wg&t" , a
iratura to bin of hla own soii^* 3m ara mo« ooaoaraad with whatitar It la
boat to aoouiaulata auab bacaflta aolaly froai aaployar paya^nta or to
hava part of tha payaoat routad through tha 6Aployaa*a aalary* AltliaiMl^
«uui<a«aAt and labor hava not uaually oppoaad ona anothar, on thia
iaaua, ouch a divlalon haa takaa plaoa roo'^atly in tha MOTaamftt of lergt
labor organizfttiona for ineraaaad oompaaaation through pansion and wal*
fara bacafit plana* Thia laaua woa tha prlnoipal atunblia«; blook in tha
raeant Unitad 3tataa 3taal Corporation atrlka in 19^9* Tiam MagasEina
ffiawantad on thia aontrovaray orar oontributiona, '^Actually tha Murray*
Fairlaaa fight appaarad to ba laaa a aattar of prinoipla thar. oaa of
Tarioua pridaa and prajudioaa**^ Tha eontributory iaaua ia a ourrant
ona in oocaidaration of ehan^aa to tha ratl!raaact aystaaa of tha arffi<^
foraaa, wbieh ara now noa-oontributory* Tha Praaidant, and a Joint
armad aarvloaa paraor^sal board^ hava axnrasaod thasiaalvaa aa favorlnil
a alMB^ta-OTar to tha oontrlbutory typa. On tha othar hand, tha Rook
C«««laaion, whloh a«aduotad an axtaaaiva atudy of eonpaeaation ia the
araad forcaa, raa^aaanda rat«»ntiOR of tha praaant non<>oontributory
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•ystta wh«r«b)r th« f^OframwiX j^ya all«^ IM ffiitpt^s at9«l fact*
flQdl&t boiurd, la its r9i>ort subaitt^d in 3«pt«ab«r 1949» aot«d • "gr^at
tr«ad la r«e«ot /•wrs'* to fion-ooatributory plus." Hovsrer, to iNiAy, &o
«uoh tr«od is cls^arly tvidont, siici it my b« t^t tb« board's findlag*
in tbis iMttor baT» orsatad a trand raibar tban raflaotad oaa* la tba
followiai; pa^s is prasontad an aaalysls of tba oaaparatlva aarits of
tba two ayaiaas, a oonaidaratioc of prasant practiaa, and obaanrationa
diraotad toward tba problaa ia tba araad foroaa*
AdTaatagas of tha oootributory aystan .
To tha aaployaa.
airaty of baneflta it graatar undar tba ooatrtbutory
9f9%mu Btf«» tlM» pajraaata of tha ainqitloyoa ara olaar ayidanea of bis
staka ia tba bonafita. Tbara oaa ba llttla axeaaa for tba aaployar*a not
oakiflg food oa bia plea if s portioa of tba support lag fuada ara dlr^otly
proTidad by tba aaabars. Ftirtbar, aaployaa oontrlbutioaa usually
naoassitata tba aattin^': up of a rasartra fuad whiob aots as aa iasuraoaa
against bualaaas failaraa la iadustry aa4 ataaiwy aavaaaata ia ^ofvu*
Boat* Uadar a oontritutory systaa, tbara should ba laaa daa^r of ear*
tailaaat of proaiaad baaafits sueh aa buTa boaa tbraataaad in tha past.^
With a ooatributory systan, tba aaployaa oaa axpaat
to raaaiva a «raatar portion of bis '*dafarrad wagaa** ia araat of a»rly
saparatioa froa bia anployiag orffsaizatioa, aad In ovaat of his daath
bia dapaodanta should obtain graatar baoafita. ibac an aaployaa has
baan a aaabar of a ratlraaaat ayataa bayond a liaitad pariod, tha am*
ployar aaaaot juatly dasy to hia tha ratura of bla ooatributiaoa unlasa
&s.
«#Mlt 1«
JnK>*t;-
©i
' 1' {»^i£97t^ 3^«d T9g$mt -iMt St
*Tr :.t i:T -
vjw.fex^
T^d^Wiflj tf*.** T«f * *-•»!
fr'VSttU*?' .iB»vj»
S<k. 'Xw«
««v J.iifc; woe; i-- :.' ; n.>-. vpij;, «;»^i7iica ^#\*.'*<
• pr«vlou» tta4<ir«tandiBg to this ttff^ot la r«eoi^:i3i2«d« Thar« i» strong
•rgUBtnt •« ««I1 for return of t&o oaployar* » oontrlbutlo&a to •aploy«o
or depandent.
Opportunity for voluntary oootributions on tha pmrt
of •iapXeyo«» flMy bo •zp«ot9<i in ooAtributory pleas , «lth rssultic^ in*
orsaso 1b sseurlty borsflts. This pntetloo la •vldsnt in amay Indastrlal
plsns as vsll ss la ths 7«dsral oItII ssrvios sad forsljin ••nrlos plsns*
Grsatsr SAployss oontrol lo sdaislstrstlon of the
rstirsoiftfit systsn SMy bs obtslnsd «hso It Is of ths ooAtrihutory type.
Tb« AAsrlesa 7sd«r«tloo of Labor adYlsss Its ualons, "« • • It sMiy bs
••••sssry or sdvlsabls st tloss to sec apt a sontributory arrsftg—sat,
in ordsr to ^st s stroo^sr Toios la a.-ialaistrstlon of ths fuad . • t**^
Ability to Tary squitiss throunb ohoios of optional
astkods of psyas&t of bsnsflts ars Aors frsQusntly fouad in oontributory
systsflts. For lastsaos, s rsduosd ratlrsasat laooss «ieht bs 9«l«otsd by
ths ssployae in ordsr to sssurs i&orsassd survivorship bsnsflts for s
dspsndsat »lfs.
To tbs s«pIoy«r*
ths fast that aa snployss oontribntss toward his
futurs bsnsflts sots ss a braiis en sxossbIts ds.'^snds for Insrssss la
bsasflts. <9ith s oontributory systsin, an iaersass in sllowsd bsnsflts
is aomally soooApanisd by sn inersass ia s^eployss (as «sll ss sapX<^>ysr}
oor-tributions^ esusln^ ths sitployss to glvs osrsful oocsidsrstlon to the
dsslrablllty of suoh inoreass la expeases.
Aa enpleyss, throu^^ his ooatributioaa, bsoo«ss aa
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•otiT« partiolpant in * ratiMMBt igrstlM acd h« u&aoubtAdly %b»T9by
prpgmm wtiiob the oapl07<t« do«s not lapport, on« 1& which he dCMis not
p«rtloipat«, OD# la ffhloh oo saoriflo« Is involvod, !• of ciu«»tioD«bl«
alu* in offaotiag %h<i dMir«d lapro¥«a«fit la ft«a«««Mat*l«kM»r r«I«*
tions*^
To ooioty*
£>ooloty h«« t»a lnt«r«iit In the stability of soenoKlo
ooDditions as ««ll as in tha seaurity of ths iBdiTidual* A eontributory
syst«« is fwra likely to b« basad on actuarial ooaputations by «hleh tha
praaact d^aQoratioo (to whOA Miployaa sarvieas ara ran4«r«4) properly pays
for ita own futura banafits. 3oeiaty is aseara*^ that provisos will ba
aat and that baaafit oosts will ba paid whan thay ara iaourrad and will
aot ba paasad oa to futura eanarationa*
Ineraased aoaurlty aay ba azpaatad froa a syataa
whloh Aakas prevision for olontary oontributioaa bayond thosa raquirad
by tha ratlraRaot plan*
Btlitvaatafa of tha eoatributory aysta<i»
To tha aaployaa.
Under prasant tax laws, tha aeployaa may suffer a
aaaay less throuKb highor paraonal inooaa taxes* fharaas the oontribu*
tions of tha aaployer are daduetible, thosa of the eapleyee are not
deauetlble and that portion of his iaoeaie i^iah he turns ovfur to the
retire/t^^t syataa is subject to tax* It would seen that tha federal
fOTaraaant, havlna thraagb ita emiApiioaa to eaployera «;iT«n iKpatus to
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th« «ov«ffiAnt to«er<l iMOurity throuL^ r«tlr«MMifii pli^s, could do leoro In
t&« SttiM dlr«otlofi bj mxftiding «xe(aptioa« to ftitiploytttt oontirUmtiona.
?o thtai <»^plo7«r«
Adelalttmtlv* costs nv hi^char la s eontrlbutor:^
systsa btt««as« of tbs additional sxpsnss of hacUiag payroll da^aotloaa
and aocountlag for aaployoa coatributioas.
It la probabla that tha aaployar Is laaa ablo to
axarolsa ooatrol ovar the anplc^aa Vaeaaaa of his havini; to aliare onco
trol of tha ratlran«nt fun^i with tha amployoa and baoausa of tha
aaployaa's having ^ mora obvious rl«?ht to r^tSraaiant foods.
fha aaploy^r is llkaly to raealva lang oradlt for
tha baaafits that tho aaployaa darivas froa tho ratlrsr.snt progrstft,
$iQ9o 1a a oor.tributory systan it staods out mora elsftrly th»t tha 91&-
plc^aa*s Jionay la bahlnd tba prOfff«««
To sooloty.
In a ooQtrlbutory systaa ahieh doas not raiiuira tha
atrtarship of all aa.ployaas, thosa taployoaa »ho choosa not to join sra
likaly to dapriva thaoaalvaa acd th(»lr d«tn«ndaata of security, with
tmfsvorabla aoeial oonsaquancaa.
i ractics .
Althottjdi tha pruetios followad Ic any j^iToa flald la not
r^aeasssrlly tho bast prsetlca, it ortsa sarras sa so affaotlva masma of
ds7aloplBf publla opinion in faror of that praotiaa. It has praviously
baaa aotad that tha Frasldaat*s staal fnct-fiodlfus baard. io its fiadlo^s
la 1949* dificorrad a "traad** aaay frost contributory aystans toward tha
';-*^-f*»-!«**»ff»<S'
«* 9ifip mn^l •# ^f#^.<»l«
i>»m»-
•^#
'«»^^yil
ir?*."? ••«.?.»»>..
!• n«
•itifiMti'
jS»4 ft^.^
non-eontributory typ; It It immtt^ thnt thla findla<c Is la error,
althMeh it m»f bsre r«fl«ot»d th« barcBiAiisii; Qr^otloe of labor orepRlxa*
tionm in months prseodiag th9 board's s^<fttl&g. It m»J7 ^^ itsolf hav®
or«&tsd a tr«nd which did not previoualy vxiat. In 1948, i%'ttlt«r F?eut!ier
s.%ld that no penaioc plan «s« edaquat* unlasa th9 omployvr oorttribut^id
•t laaat savanty par oant of tha ooat»° la 1950* it appaara tbst ha,
aad othdr ponarful l«l>or laadara, oonsldar ao plan ^daquate ofilaaa tha
anplofar aootrlbutaa a full ona huntfrad v^r eact of tha ooat*
Tabla t ootttaiaa a attraeary of paasion fsurray data oovarlat
plana adoptad froa bafora 1900 up throoch aarly 19^8, It will ba aotad
that in a&rly yaara, plana «ara pradoainataly non-oontrlbutory (Llnaa I,
2, and 3)* Duria^i; tha 19^* a, and up to tha parlod of our ^ctry into
(Orld 9ar II, contributory ayatMui pradotniaatad suimmi ilia aair plana
adoptad (Linaa 4 and 5)« During tha war yaara thara «aa a strong avloii
baok to tha aofiooontributory typa (Lir.aa 6, 7. '»' <S 6), baoausa anplayara,
with axoaas profita, took adrantaga of tha tiX axamptioa prlrilaga aa
appliad to ratira«ant plana. (Tith tha and of tha war, t&ni % raduotion
in iaooaa taxaa, a tracd baok to aontributory ays tana aat in and appasirs
to haya oontlnuad at laaat throiu^ 19/»7* Oaa aouroa raporta that tbia
trand eontinuad into 19A9t although no substantiating data la offarad.
Of tha 6,862 plans approyad by tha Inoosta Tax Unit of tha Buraau of
Intarnal i^aranua up to August X9^ (Lina I6), approxiffi$italy thirty-sovan
par oant vara oontributory. Bowavar, basad on total nujibars of amployaaa
oofarad by a^ali of tha two typaa of aystaaa, abmtt forty-saran par ea»t
(OTor ona and ona half nillion aaployaaa) vara covarod by oontributory
•At n< *tmsfp9>. aa Y
^« «. 4I<
it
ll»X »
«••;'.»« •4:0ri"T.<>> M . i^V tf-y-'-.tlS B^IiitfiV fi-tfr * ^1J fci'5i'"fj
•lii #mU #*roq»n velvet AoO tT^^^X tt»#9«4d $9tt9t i» »*0ait^M» •vmI •#
, cin •'jTntoiitw ftntnr^
amv99*^ ^CX
^tf •«» fMltf •no TVTO)
a?
plasia* Th» BaAkert Truat 6D<3 iiioolitl Seieurity Aa«iaiflt^nitio& surrsya both
fliow higb tot«l pftro<»ntag«« of contributorjr plans adoptad ainea 1942, al»
tbotti^ afuBplM In both eaaaa ara llalta^ In noabar (Llnaa 17 and IS).
l»plO]r«a->bac«flt plena eoTariac apaelal dlaabillt^, death,
aiokasaa, boapltalixation, ate, ora vary largalj ocmtrlbutory. Of fift}*
plana In tha ataal Induatry aunrayad In 194d« only two vara non->contrlbu*
tory.^*
AaMUg th* ratiranant plana adnioiatarad by tbo fadarttl
tWHMMWt, oovarln^ ralatSraly larga srovipa of anployoaa, only thoaa of
tha unlforaad aarvlcaa (armad foreaa, Ooaat ChiarA and Publio Haalth
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Sarrloa) ara non-contributory,
AHO«»% of awployaa contrlbutlotta,
Hoat eoi&Aoa pract lea ia for aaployaa oontrlbutiona to ba
a pareaottifa of aalary, «lth tha rat9 on tha flrat I3»000 (tha limit
for ::^olal 3aourity payroll dadttotlo&a) baing laaa than that on tha
portion oir9r 13,000* !K»at eo!»<nea paroantagaa appoar to ba In tha
nai||hboi4load of two par oant of tha firat I3»000 and four par eant of
that portion ovar l3t<^^0, Tabla IX ahowa tha oontribution ratoa in 217
group annuity plana. Anon^ fadaral rati recant ayataaa tha rataa ut9i
aix par oant for civil aarriea} fira par oant for forai^ earvloa; fro«
4.28 par cant (ago 17) to 7.89 par ijant (ago 59) In tha TaanaGsaa Tallay
Authority! dapendini^ on a^a at %iP.% of sntry; 1^ par oant for aoolal
Saourity (but only on firat I3»000 of asmuil oonpanaation} ; six par oant
for Railroad Aitir««ant (but only an firat 1300 of Aonthly ooapansatlon).^
It la inportont to nota th^t tha rata of aontrlbut ions by
'?«» hct! ^ri""^ 'n'fffHK^ -^-ff? •aMAl
rs:
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thd esploya* la Iik«ly %o b« r«fX«ot4»<i In th» SMiioaBi of b«coflt«. Of ^
contributory pl«As ia tU« BmUmts Tm«t sarTvy ttmt provide for •sployfto
oostributloaa both bolow aad abov* 13,000 , th« rat* la rftXatsd (llr«otIy
to tha rat« of a';(!ruiag banoflts (p#ro«Bt«c« por y«ar of otinrlca uaod ie
oosputlo^ rotlrad pay}. In most of theM pl«n«, tbo OApI^y^a •ontrlbu*
tlon rAt« Is two tletAa, 2^ tlcos aad %h.f9 tlMia tha rat« ut whloh
bttcaflta aoorua (wh«r« tha baaoflt ia tvro par eant far a«»oh yoar of
aorvioa, th« ooatrlbutloa rata would b« four por oanit, flv«» p#r oaat «»ad
alx par ea&t, r«spaotlir9ly)« Of th« 87 plans, oaly four uas a sultlpl*
leaa than two pmr eoct aad only thlrt*«B tt«« a aultipla hl^ar than
thrwa par oant*^
Moat aaployftra ooatrlbuta Is to 2 tlaaa as Auoh as tba
Msployaa* Zt Is astloatsci that in tha past tan yaars aaployae contribu-
tions hava droppad froa arouad forty«flva par oant to about thirty par
eaat of total oontrlbutlon,^*
A(i|0&tloa of a ooctrlbutory ayataa la th9 arasd foroaa.
fM« tha Tia^point of tha parsonaal, It app««%rs that tha
adoption ot a aaatrlbutory aystaa has adTttntafsaa* HawaTar, two faetora
muat ba racognlsad la flMklac auah e ahaaitia. Firat, with tha adoption of
a eontributory aystaa and until aaob tliaa as Coag^rass allows a eoApaaaisf
lory pay inora-taa (for saplayaa aaatrlhutloa)
,
parsonnal would auffar a
roduQtloQ In taka«h'^«a pay In tha aamnt of tha coatrlbutlan. ?t'*eon^f
a aoapwwatory pay iaoraasa hsTlng baan affaetad, an inoraaaa In anount
of laaaaa tax aay ba axpaet d by virtua of tha Inoraaaa ia eroaa pay*
froM %ha 89Tara«aat*a Iwvpoiot, it aay ba azpaotad that
tf* :- " ' ,. .' V C i ft: ' "
."'':;
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.(f.c,.-ff Tf^l ?n©n«>«f IF '* Vf'*tt'ff) ®tp?ep» *fl't^ ^.ac;
Syr- : tm I' :r^'z aQisuQzifavo »»* «t>&i-n»«
''w^ 'wy ^fflSw WMPii
r-j<i Upa-'OtTt"'
;>«*#Y
.
vp.'i; aecJTi &£ •sn^m' «-l V"''"* V v-iT A tic' fiil'i-
ftc laeroa«« i& *ij^iniatratir9 oosts would acooaj^ny adoption of a ooq-
trlbutory sjratMi* RotroTor, ii tifould b« s^atoaabI« to «xp«ct ths MipXoTMi
portion of tlia r«tlr«£:)&t fuod to sbar« Id d«fraylag this ttddltioaaX
•zpdiui*. I3«oau89 of inar»«ts«<i rights of personKOl to roturn of funda in
•voct df oarly a«]wr«tloa. It ini€;ht bo oxpootod that inor8«8«<l turnovor
of f^t9oan9l would ro0ult «ith oon««<{tt«at adTorso offoot on military
affectwouotts. This potontial di fioulty oould luro^stily bo oroldod by
roatriotloA of oarly soparatioB bmiofita to a far^ of dofonrod poyaaat
in whiot) bonofits would not ba aetufilly paid to paraoocal antll roaehlng
a pra*d«aicnatad aga. (Thia subjaot ia furtbar eorarad in tha ehaptar on
raating). to tba gorarattant'a adr^^ntaga ia tha fact that oontrlbutiona
1i>y pCTMAAal will hava th« affaot of raatriotiCiS bonaflt dajsaanda to
raaaoaabla limita* {S»* Chaptar 7 on fundi n^; for additional traat«ont of
thia aubjaet).
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Liao Sot«
T»«r of
Adoption
of pXaa*
Cootrlbutonr
for (So, of
oont pXitAt)
Non-ooDtrtbutory
Tor ilio. of
ooat plaa«)
Total Ho*
of plans
1 a prior 19^5 1^ ( 28) Ben^ { 211) 239
3 b prior 1929 23 ( 90) 77 i 307) 397
3 • prior 1930 35 ( 37) 65 ( 68) 105
4 • 1930-1939 82 ( 425) 18 1 92) 517
5 • Jon. UO
to Au«. *^2 62 { 526) ^8 ( 317) 843
4 3opt. *i2
to Doc. *U 26 (1101) 74 ( 3109) 4210
7 d In 1943 15 ( 4) 85 ( 22) 26
• A in 19U 43 ( 29) 57 { 38) 67
» « la 1945 60 ( 31) 50 ( 21) 52
iO • 1945 to
Aug« *46 37 ( 439) 63 ( 750) 1189
11 d in 1946 51 ( 28) 49 1 27) 55U 4 in 1947 70 ( 23) 30 i 10) 33
13 • prior 192? 12 ( 28) 88 j 211) 239
U b prior 1929 23 ( 90) 77 ( 307) 397
15 • prior
Aid 1945 63 ( 385) 37 1 227) 612U • pi*lor
Aid 1946 37 (2528)* 63 { 4334)* 6862
1? d 1942-1948 49 ( 115) 51 1 118) 233
li f 1942-1948 58 ( 217) a ( 159) 376
Koto: •• iBdutttriaX Fonajloao in tik9 linitoa ^tatoo, {^mi y<}Vk: National
Xnduiitrial ?ofiia«s ioard, 1925)
. 9. 15.
%m MKrray K UtiM
Stfitos aan Oona^
Wt lAduatri^t T ^rtOlon
'?jf
'. •«« in tl&o Unitod
b, 7o>1* 1, (Kow
u), p. 50.
York: loduatrl «1 !iol»tloao
lonftooloro, Zno<
., 19J
•• Btrivod fros! dat^ la r^naioc. Trust 7tatlstleal T.ibloo. (^raah-
ioittOB, D«?.t Inoosto Tax I;nlt, Buroftu of Intern*.!L lOTonuo,
WdatOd.
d. 119 Sotlrosaant I lana, 194B odi^ Ion, {%low York
I
ftfiialcoro Trtist
Oonprnny, 1948), p. i5 «
0. HQftIk 0*SeiU. Medora i veal on riona. (1low Yorkt i 1-actioo-aall,
Inc., 1947). p. 2^1,
f* Ae*> lysis of Kooost Or OAp Annultioa Mi;>plo«o&tlm Itetlrofi'rmt
IttttAfito undor Old A«o &nA aooial loeuritjr, ( /eahiaftoii, D«C»t
SMlol 3«0ttilt]p Ad«iaiotr»tio&» 1947), p« 5*
Boood or total ntuetooro of (Mnployooo oov«»rod }>y o^oh typo, opproxiBiu:<to
are: contributory 47 per o«nt, non-con trl butcry 53 p«r oont.
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H
Oa first Cn aniiual ooapoaoation
13.000 lo wees(9 Of tl.OGO Hiii^or
of
7 ar oont
•f •nottal of
oo«p«os«tioa 7ari«s fro« lEOtt proTalAfit plaaa 217 plftBO
V«a« . • . . . 1^ to 541^ 5* {13 plM«) 26 X2«0f
1 . . . <. . . to >A
. . xi to 4
1 ( I pitiui} • 3.7
u
.
3 ( 5 pl«&a) • 3.7
2 , » . . to !( 4 (47 plaoo) 69 31.8
51:
. . . to 9^ 4l^ ( 5 piano) 9 4.1
. . ai to 5 5 (16 pl«A«) 19 s.t
3 . , . . 3 to 6 5 ( 7 pUm) 26 12.0
4 . • . U 4 ( 5 pl«Bo) 5 2.3
AbOT« I ,. • • to 6 5 ( 3 plM«) 7 3.2
Oth4MP • > • • - - - - J^ 13.4
TOTAL 217 100.0
otoi o. ./ uroo: Analyolo of i^oajit {^oup Ancultloo Supple; oatia^
Boooflts uf. :3r Old Aj;a anrl 'urvlTora Inauranco. ( /aahlnttoa.
D.C.t Joelal '^acurity Acainiatratiea).
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y^ating ia th9 transfer to th« •Aploy««, prior to noraftl
r«tlrMHiat, of titl* to th« «aouBt of aoAoy iMld Into the rotireffiast
fund ofi Ilia aocouAt by tho oaiployer * It Is tie iDtorost th&t the
«ia;}loy«« Mqulres in the oaRploy»r*8 eontrlbutiona when his ej^loyaent is
temineted j^rior to norsi&l retlre%«ct. It ahiMild be aote4 itiet veatlAC
has ao referanoe to aaplojrao coatributions in a eootributory plati. In
Aoet odera retLr«BeBt plaoa the eootributiona of the eaployee are re*
turitable to hia, with or without interest, opon temlaatioa of aerrioe
prior to coraial retlrefr^at*
IwBedJate vesting refera to the transfer to the enployee
of right or title to eiBployer oeatrlbutiona (not neeeaa^rily all}
i.-s^aedietaly apon entranoa into the r^^^ireaeat ayataaB. Deferred van ting
refera to the delayed tranafer of thla right uotil eertain aiiBlnm
qualifieationa (aa attaliuMnt of eertain aice or length of aerrioe) have
b^iaa Bet« a
y»ll yeatics refera to ewployee** «^iain« title to all of
the eaiployer'a eoatrlbutioae at oae ti«e. Orndert or partial Teatln||
refera to his r^:si%ir.^ title if^radually to e«pIoyer oontributiona.
for ezttaplet
la a ayatan where aa enployee oeeoaulatea oo title
to eaployer oontrlbatiooa prior to oorsutl retireaeot, there ^^ould be ao
se
- 4
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Mtiat*
In tt mjB%9m «her« hn (k»Iq9 titlo to fifty p9r oant
of th« eAntrlbutloat aftar t9A ysars •9rTle«, and tun aadltloaal flvti par
o«at for •aoh yanr of •rrioa (jwkliid twenty y«ar« to Kala fall title),
thara would h% dafsrrad gradad Taatia^
In tha aaGBiapXa abova, If t.ha aispIegrGa eomieonoad
saining titla to eontrlbutioas aa tm>n aa ha ontera^ tba ''atlrassaet
ayataa, thara would ba Insadlata gradad ^^atlnf:.
If tha anployaa galaad tit la to tha full or -ant
aftar tan jbhtb of sarTlea, but no tltla prior to that tlsaa, thara would
btt dafarrad full raating.
If ho galnad tltla to tha full aen^unt itrj£«dintaly
upon aataring tha ayataiR, thara would ba iwaadiata full Taatlng.
Vaating ahould ba dlatlop,aiahad fron "aarly ratlraas^nt**
vhieh ittvolToa tha ratira^aQt of an aaployaa at a tlsia (usually apael*
flad in tba plaa) prior to raaohl£t< tha oors^l ratlranant point, and
inoidaot to whioh tha aaployaa lasaadlataly 9tmi9a—B raoalvln^ aohadulad
baoafita but at a radiiaad ruta.
Copaidaratlona in vaating,
Tha quaatlon of vaatlag la olos^ly ralataid to tha thaory
of dafarrad wa^^aa (ratlr*w»nt ^a/raflta ara pflirt nf aaployaa eoftpaaaatlon,
pay«ant of vhloh 1» c!»r arrad) diacuaaaa In tha pravxooa ebaptar. On a
baala of dafarrad vagaa, ragardlaai of tha raaaon for or tha tlaa of
(bayofid a mlaiasm) ter^nii^stlon of aBpliqrtsant , tha anfloyar eontributloii*
rapraaaat tka aaployaa* s aoaay and ha haa avary rl^t to tltla to tha
» Amu -\^ >
n.>j
^^%4mt j^(**>^^Afii Aft *• f it^m St^tk^t
MlN»v <r
bits ,^»
0#t *Br to tmt^x ««'
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i>2ftaeC
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•A« «f ttifflf < 9 ttMi Mi IMS i»a<Mi «' j^a»»*iiq«ii
seottnt •oouaulatftd In kls b«balf» This !• tht r9a«oiiin^ of labor wid
wmy svutral vritars. Oa tho otbtar h^nd, the t»nplo]r«r who will not
«eo«pt th« theory of dsf«rr«<l «^^« la lotttb to aeoopt tia« vottiag
prluciplo,
Tostlng flwy bo rooog&itod in one of two wajra: by ooA
rotura to th« oAployoo upoa aoparatloo, or by loayir.g tbo aftotuit oon*
oornod la tho rotiroise&t fuad with tho grttRtinis;; of bonoflts boiog
dolayod until t.'iO oatplo/ao roaohoa noraal ratirOAOot ais«« or uatil aoota
tlita oloao to that ago, nfhora Toatiai; oocura, tha oaployar Bomally
profara to Miploy tha lattor aathod to order to diaoourafro OAiployaoa
fro« lo^Tiog tha ooapany In ordar to isaln icjaadlata oaah baaafita.
It will ba T'oeinllad that ooa of ths a«ployar*a principal
purpoaaa in having a ratiramdnt ayataa la to gaia parmaaonoy of paraon-
aal, raduea turoovar, "hold tha oMployaa"* lo ordar to aeoocpllah this,
it la in hia intorast to alniaito TaatlAg* On tb«> othar hand, a«pIoyaaa
of oouraa prafar oaxisHia •ating. Taating aa prtaotiood, ia thai a "aosK*
proeiaa batwaaa tha eaployaa*a wiahaa «n<i tha asployor'a purpoaaa and
bud^-jat,"^
Vaatinf, ia icportact to tha aolution of tha quaatioo of
traoafarability (nobility of labor), whathar tha aaployaa traoafara his
plaea of aaployawBt voluntarily or booauaa of diaeh-irgo.
Tasting ia important to tha aeourity of tha aaployaa acd
hia dapandacta, for what«»Tar raaaoc aurly taminatlon of aaploy^iant any
taka plaoo. It follows that Toatini; la important to iotaraata of sooiaty
aa a whol9.
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Tbo Adoption of •8ii&^, or so lncr«Niia^ in tho lib4frality
of ••iiat proTlsiona, will inoF«aa« the Qost« of s rotir9ffi«nt syataa,
7««tlng «u«t bo pold for oot of Inero^aod eoatributlont, or by «
d9or*««« In bonoftta to thoso "^ho aro a«p«r«t9d uD<^9r noNMl r«tir«<-3«nt
eoaditloas.
Voatiag in « contributory ratlrMMtst ayatoA is RonMlIy
eontini^nt OB iho oaployea la^triag hia co&tributiona In tb« ratlrosiaat
aysto* at tlAO of aoparution*
Taatlfl»? in Baaisaaa aed loduatry ,
7ary faw of taa asrly rotirarnnt ayata«« la bualaoaa Aod
ioduatry em-^S^o proTlaion for TaatlAA* EOwaTiir, la oodara plana voatlng
is thd rula rathar than %h9 txoaptioa. It la aurprisiag to nota that,
«ltlioa«fek labor orsaoiMtloas Act* a«]^aix«d tha iaiporta&eo of salaiag
TMtia^ priTllagaa In aoi^^otlatLag paaaiona,^ itaay raooctly ndgotiatod
poaalon pl&na do not «ak« profisiOA for Tastiac. Uttdor tha Ford plan,
oalaaa aa Miployao la la tlxa aarTloa of tha 9<wpaBy uatil ago alzty*fiT«
(or afo alxty with tbirty yoara carTioo for early retlreadnt; a«e flfty-
riTa with thirty ye^ra aerviae for total dlaablllty), ha loaos all title
to r«tlrar;«>at beaoflta* ^xoart f r Zalaa^f :iteel Oe«pany*a optioaal re*
tireseat plea, ret3»&t plafia la the at^el laduatry provide ao beaefita
to tha •plcyee for oth r than aonaal aad disability retireneat.^
Hovever, although those plans aovor large i?roupa of eiaployoe.;! , it eeaeiot
be said that they ure repreeent«tiTe of praetioe la baaiaeae eaii
iBduatry.
Table III abowa the distribution of 6,862 plaaa la broad
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t«t*gorl9e of Tasting proTislone. XauMidifttc full v««ti&g is proTl4«4
for in only « small p'sretctsfr* of plana (fiftson psr eont) eoTaricg a
•aallar parovatajfe (tliraa par eant) of amployaaa* 3osto Yoatiag is pro*
Tidad for in sOTttftty-oaa p^r otnt of tha pla&a, but oovariag o&ljr forty*
ona par oant of t&a anpXcT»»3« Thar« Is no tpoatlaf irtuitftoaYar for
flfty-alx par oact of tha aeployaaa.
Tabla IT ahowa tha full vaatlng raqulramanta io tha
Baakara Trust analyais of plana adoptad or asandad In tha pariod IV^V
19i7« A« la typical of rastins proYlslonSt thara ara variooa ra<)uirao
»ants wtkleh any ba uaad to limit amployaa luellfication for TaatlAg, tha
prlneipal onas bainig mtB»t norTiea, parti oi potion in tha ratlraaant
aystan, and aoAbloatlona of thaaa. About ona-fourth of tha plana
prorida for no vaaticK at all prior to normal ratiraAont; tvanty par
eajLit ralata TOatinc to aarviea} 13^ par eant ralata it to ai^, and
thirty-fiva par oaat io a eoabiaation of t'ga and aarrloa* fhmr* •stioc
ia ralatad to aarrloa, tha aajority of plana raqulra flftaan yaara or
lass aarriaa for full vaatiae* Wbara it is ralatad to aga, tHa aadiaa
is it about aga fifty-fiva; whara it is ralatad to ago and sarviea, tha
typloal aga is fifty«*fiva with tan to tvanty yours aarrioa ra<;tulrad»
2b taoaral, aaployaaa do not baoosw parti oi pasta in a
ratiraaiaat aystaa laaadiataXy upon antarlog tha aieploy of a ooapany, a
factor ^hat ia iaportant in datartnlalng tha tlaa at which ha baglns
aocruiag h«A«fit«. This lialtation on aligibility is usually sat io
ordar to radooa adsinistratlTa ooats in handliag %hm aaoounts of tha
yooagHiaw aaployoa gro«ip, iriiiah haa a biich rata of tumovar. Tabla 7
fcrtjs ^ej l«ieivf»« otf aaitJft*^ •i»i»i tamp
«/ .«? tli««»« »i ^*m *»« •«t*ft**«U •tiff ••*n«n*< ^almPPB
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fbowft ths •llgibility rvquir^s^nt In tlM B«ak»rs Trust turvty pl«ifi»«
Alaes^ oaA-balf of tha placs har* ao «ge r»quir«awnt« Th» ••rTlo«
r^qulrMMfit iTtrag* la 2,7 7«art.
Tftblo TI tboira th« •Ilglblllty r«qQir««s«at» for 366 group
•sattity plaas (•Ight plaas with miaoellma«oui r«qulr«]i9iits set included}
la thtt 3oelal :>oourlty Adatlnlstratlon surray. Th9 aarrioa raqulrMMMt
avar«g»a out at 2,7 y«<»ra, tha aaaa aa In iha Bsnkara Truat aarvay data*
Tabla YII containa aa aoalyala of data darlrad froa tha
Social Jaeurlty Adisiolatratlon aurvay of group annuity plnaa* Hara
provlaloQs ara ooApllad aaperataly for dafarrod full Tastinit (vaatlag la
complata at a apdclflad tl£i«, no vaatia^ prior to that tlna) la Ttibla
yi-A, and for dafarrod gradad raatliwi (Toatlng baglaa at a aartaln tlma
aftar anployoaot and tha paroantaga vaatad ineraaa«a tbaraaftar until
oospXata raatlng la raaahad) In Tabla V2*B« It will ba notad that In
%hla data dlatlnetlon la lauda bot«««i aorvloa raqulraaaat aAd partlol*
patloa Id tha ratlra^-nant ayatatai. Tha tabulatad data doaa not Indloata
aga raqulraaonta but vhara thay apply It la a» ladloatad at ooloMi
haadiaea. 4hara both aarrioa aad p«rtlolp»tloa ara faetora, aarrioa,
bolac tha ipNMtor, la ontarad In tha tnbla. Of a total of 376 plaaa,
349 (93 por oant) prorida for raatlag and 27 (7 p^r aaat) do cot pro*
vlda for Taatiog. AamMT tha 349 plattf 399 odapt thattsalvaa to analysia
vhioh produoaa tha followinjc sursmary data: 222 (77 V^T' oant) h^va
dafarrod full Taatlas at an aTara^a total langth of aarvloo of twol^a
yoara (vhara applioabla, pArtioipatloa haa boaa aorraotad by ad^iltloa
of 2*7 yoara avaraga aarrioa raquirad prior to pftrtlalptitloa); 67 pli»aa
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(23 p9r o«f)t) haT« grftd«d v««tlag b«gi&alas at as »T<irs8« of approxl-
Mit«ly 83 foara aod ooapl^ting at as avaiwc* Of about L4^ yoara*
Taatin^ le tba ar.'ndd forooai
Prior to twanty yaara aarflea, tharo la bo voatiofi M
aueh is tha arsttad foraaa* Aa a mttar of faet, azeapt for diaabilitjr
afid foraad ratira^nt. It eao&ot ba saxii that paraeaoal bava aay rii^t
to baaafita. S&Xlatad paraonaal «ftu> do oot «0fliplata twanty yoara
aarvlaa or ara dlaohiirc;^ aa a raauXt of oourt*afirtial loaa all •(|ulty
1& tiia ratira;3«nt sjrataa* Tha s«ina Is trua of offioara who raalga or
ara diaalsaad aa a raault of ODurt-nartlal, Paraoricol la thaaa groups
auffar a aoaplata loaa of dafarrad eoapoaaatlon. Offloara «&0 ^if
foread out baoauaa of failurei of aal^otioo prior to twanty yaara of
aarrloa ara allowad aOYoranoa pay oa « baaia of two iMontlia baaa pay for
aaeh ya«r of aarrloa, to a naxlKuK of two yaara baaa pay (aoa Oluiptar
?II)« This eev»r«fioa pay aay ba ccnaiaarad, to & dagraa, a roturn of
A0t9rr9i wagos. Howavar, It ia at laaat lo part a paynent of tha oost
of truBaltlon from otilitary to oiTilisfi Ufa, It ahoold ba aotad tbi»t
portooaal of tha armad foroaa ara not allHbla for pi^rtloipation ifi
baaafita undar tha Jooial laourity 4ot,
la tha intaraata of tha paraonnal, of thalr da:>9Rdafita,
and of sooioty, thara ia stronc; juatifioation for a oi>';lon of raasooabXa
aatiag proviaions for: aallatad parsonisial not ooKplatiats tw<»aty yaara
aarrioa, all paraonoal who ara dlastlaaad, offiear personnal alio roali^
at any tiaa, ^nd offioor paraorr.al foroaa to la^iTO tha aarvloa booaiMMl
of son-prottotion in tha first two^^ty ya^ra of aarTloa. Ir aavaraaea
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pay, a distlnotion ahoold b« fl«d« bctwean •Aouats lat9nd«d to floaaea
th« ehiiix>i;»OYar to a new m%j of lif9, and amounts iatandad as ratura of
dafarrad wagaa* In appraoiatioa of tha rit&l imjp&rtiuxom of stability la
tha anMd foroaa, hacoa tho import^noa of discouraglBc sapanttions In-
fluaaead by a dasira to obtdin imi^adlata cash banaflts, vhac applieabia
payisaat of aooruad bsnafits in tha ratlranoDt systdse should ba dafarrad.
F«irtlaularly in tha oaaa of ^nliatad parsonnal, it miy ba found th&t
aaay, who will not sorra a full twanty yaara, will rawiin la tha sarvloa
for Jtora than a alalia asllstaaat if soma form of asting is adoptad.
In a atttdy oonduetad la 1947» it aas found that «aly tvalra par oaat of
Army and ssTan par oaat of Kavy, aallstad nan raaain la tha aarvlaa loag
aaough to obtain ratiramvnt banaflts.^ Gonsidaration should ba .tivaa to
Icoluaioa of parsonaal uadar tha proTiaiona of tha 3oeial iaourity 4ct*
j^^^fi leq, 3Vi.s!^v,'
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fABU III
AB oTsid Of vaainw rmnrisioiis
of (J?o. of
pl^jjca plans)
P«r««ntait» (!!•• of
of oiKpleyoao)
omployeoa
Xmwidl«t« fall TOOUAt
Soao Tostifig—but not
iaoodiato full
Ho Yootioc
TOTAL
15t^ (1016)
n
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% { 104,339)
41 (1,347,434)
lOOfC (3»390.&Qe)
Botot o. DorlTod fro« dtt%o oofit>>lAo4 la Tobl^ 4 of *?Ofisioa Truot
;tiitiottoBl ToblAo,* Zneoaio Tax Uait, Barooa of Ia%*m«l
doTORttO, oiidaiotf.
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?«r o#Bt &/g. 11< 19* H
;ot«t •• ur«*; Analyals of ;^oent Gr««f A&Aultiss by >o«lal
/ laiai^trstloa, 19ill, F« 7«
b, AT«rai9 t«me« rvqalra-^Bt 1« 2«7 f—v»
^«eurlty
u«^
HMWi'
'-'tSStc
^s»Tr7stt6rmgsssefrnrmimM
i OX «ol
?^ xi Tft M*! «• <Mn i
li ii H MMt
€
«S
.9 ?«9oi^
ui
I
I
m •
^
^
t
t
9^
t
A4
I
•
4» • 1
«l
fc*. 1
•
.^.1
Si
> l^
» < 41
•
JM «A
4i
•^s•*
"4
2 41 •
R|l
•
«4 •
2
0<Hr«Hr-IOf-t<>OiH iM o to
r^r-
•-4 »^ C^»«» r4 t^ 04
<^MtH Oi^Oh-H«n<y(r^
-^•^ M
e>
-#»-«
c^
n c»
•-«
r<i CI o*
CI
<*N «^C|
r4
•^O
w>
6}
O
t
4»
O
••4
\
I
s
ft
I :
SS
an**
to e*»
I •
I o
I
o Ik. .—
o
'8 •
U h-i 9
fr • )h v4 •> <!
00
p4 «
0*<% <<\«>so ^>«o oS;^
:5 E
tX %
«4 U
m
m • f*
OVA
o t *
«* '^ ^
IK
•H ca %4
9 O O
• • •
& i
e « >
^ *« J
<A <t
MSM
9 « •
t£ E fi
o
4» *^ r-«
• «l «»
<» & •
• * •
J-% t^ f-t
tt
0* V
hi
i
i !
»
C
e
j 1
1
t tz m
1
Jf j^
-. O l*» r- - :?
o --3 ;-
"» 0> 4^ IHi
CO
• »
s
^ c
IE
'1? *^
-I
<.
. 4 A •€ flpiMwl V
", fi ^ "p-.t I *•
s
^ r» y^
^ pi
%
ifi in
/V>20«-^ttA;/^t«»^
I
•4
OBAPTSi T
TvMi4ititi r«fara to tb« junn«r of •ootURul&ticg moMty for
th« futuT* pay»eat of r«tlrft£«Qt benefit*.
A self-insured (eelf-edalr.lst^red or trusteed) pleo is
one in whieh a retirese&t tru«t fund la set up. The serTlsea of an
actuary are eaplo/ed for ooaputatiofi of aAounla of Aonay tb«iit «uat be
aootumlaied in the fund in order to aeoure tbe present oosta of banefits
whloh are to be turned over to present eaployees at sons future date.
Included in this eoaputstlon are aueli faetors as sertality and dis«
ability in serrloe, life expaotanoy ofter retire.iiant, interest rates
obtainable on inreated funds, naaber of afiployoea, ellja;ibllity proTi-
sions, salary soalea, Teating proviaiona, retirttsant benefit rates, and
ad«clni«tr«itiTe expensea. Bassd on theae eoApatations, fundi are ooq<-
tinuoualy s<30ttaQlnted in suffielent ajRoonta to equal the present valas
of all future benefit payaants. Aotuarial eoapatatiosa auat be itsds
frequently» for a eh«n<$e in «ay of the faetors noted above will oh«A|ct
the funding requirem'snts. A reiirenent systsja, vhleh is so funded, is
usually adalniatered by a apeolsl board which nay invest funds directly
or throu^sh a banking institution*
An iaaured plan is one in which a contrast la aade with a
priv<s.te iasurease ooapany irtsereby contributiona are paid to th»t conpaay
in return for wbieh tha oompsBy guaraBiees payaant of benefits under the
HM Jo fa* Hi ^ -4*--'
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proTlsiona of tha rvtlr^OAnt prei;rMl* All «otaarl«l ooapcitatioas,
olsrlOftX und adclnlstratlTO nork, «Bd dlr«et pajaitfnt of b«&«flt8 ar«
handlad bjr tba loaurunca eonpany. Tha two asoat popular t3rpa8 of laaurad
plaoa ara tha group aanaity plan «n>l tha iatlivldual Manulty plan, tlia
greop aoaulty eontraet eorars a l»rg« group of aaployaaa, aod uflita of
dafarr«d asoulty for tha ^roap ara purohaaad annually. Zadlfldutil annuity
plana provida for tha purohaa* of pollolaa on an indivldaal baala uad ara
usually usad In dOApaaiag SMployiBC amll nucbara of paraoaa.
Aa uafuadad plas la oca la which tfeiara ia no adraaea aoauA-
ulatlOQ of Aoaay to saat tha payment of futura banafita* Hatbar, funda
ara diaburaad ttaaually to twat paysaata to paraoaa alraady raoalTlac
banafita or axpaetad to ooaaaaoa raoolvlng baaaflta in tha glvan yaar.
Thia la alao rafarrad to aa tha oaah-dlabursamant or pay-aa*you*4i;o aathod*
A partially fuadad plan la osa In yitiith ao«a raaarvaa i^r*
aoouattl<atad Ic adToinoa, but not la au fialant aiaounta to antlalpnta tha
full 0O9t of futura banafita.
tldaratloca.
rarh^pa tha imat Important raaaon for tha usa of fundlBjf; la
tha protaetlon of tha futura banafita of tha atsployaa, an Inauranoa
againat dafarrail aoapanaatloa baaottlnf oaaaallad ooaipoaaation. Ualaaa
tha baraflta promlaad tha aaployaa ara protaotad by eaah raaarvaa, thara
la 4aii#ar tbat a ehanga la buainaaa con(^itlona, ga&aral or loeal, will
wlpa out tha aaourity on w: loh tha aaployaa and hi a dap^ndaAta hsiva baan
oouatlac. Asong gOTaraaant plana, uclaaa ftrndlac ta anployad, tbara is
dan^^ar th&it tha aza of aeoaoay will fall on appropriatlona for tha pay-
cant of ratiraaont banafita, particularly la dapraaalon tieftaa.
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In Its r>9port, th« Pr«eid9ot*ft 0%««1 f^iCt-TiaAimg board
.1laelttdod th* follewis^ «tat«ai«Btt'
3e<il«I Insaraaos aad p»csloa« ahculd b« oonsldered a ^rt
«f noritil buAlcess oosts to tttk« ot»r« of fmpomry «Qd j>«xma»
aoRt d«pr9oiRtioo Is th« btMum "aftohin^" in nuoh the san* w«y
m§ provifiloa la awda for d»pr«ol«tlQ& anci in«uriiiae« of plant
•ad mmchiR9Tj, Thit obligation «bould bo '^moae ttio first
obargot on roT«nuoa.
Tho ebovo troata rotlroAont bansflts as proaont ooftt«, ^aoh at yayanat
for wear and taar on plnnt aqulpiMnt It ooasidarad a factor In praaant
ooata* A ratlra«ert fund, In this sanao, la a dapraolatlon raaarva. In
a foAdad ratira-T^nt ayatam, tba ooats ara ohargad agalnat tha praaant
ganaratlon, ooaaoaara or tazpayarat aho raoalTa tba sarvicaa; thay ara
aot ahargad aialnat futura ganaratloas «bo raealra no aarvloaa from
rotlrad paraonnal.
Anotbar adT%ntaga In funding la the payeholo^loal and
ptyalaal lli^ilt it plaoaa on tha praaaat ^anaratlon*a promising aztraTs-
ga&t banaflta to praaant ajsployaaa to ba pmiA lator on. faadlAg la ttora
llicoly to raault In an Intalllsaat approaah to tha granting of banaflta.
Merlaa, upholding tha uaa of fundad plana, apaaka of unfundad (oaah dla*
buraaicant) plana as hiiTiag tHa "plaaalng ainpliolty of a ohiitrga
. 2
account* , ona vbloh, it slight ba addad, «111 naoasaarlly ba pall by
0Aa*8 ehlldraa and graodatolldraa. Aa ut. axaapla, tha panslon costs of
ths war of 1812 wara aot aonplataly paid off until 1945*
T raotioa.
In tha a^rly history of induatrlel rotlrapi<m% afataaa %h*im
•ara fraquant oaaas of unfondad plana, an^l avao today a lar^ nunbar of
umsft
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r«««ot u&ion-Bttgotiatttd pention plaaa auk* do awatlon of funding*'' How*
•Tor, thmrm are fmr oonoa of ttafuoded plsna siAOftg «ed9rn r»tii*4M*fit
«jr«t«9Ui. Tttbld VIII indioatos th« 6o£x>9« to waea fuodlag is aaod amtms
• larft portlofi of r«tir«%«n% ayatmu. Attoag tho aK>r9 th«a aaran
tliooaond pl«na r«vlaw9d| only al9Tan ara iciartlfiaci aa bola^ unfundad.
Bar«aa of Intanal SaTonua raquirMtants as to panaion plana a»dar vhloli
aysployar eactrlbutiona a«y •ajoy iaoooM tax axaapilOA, has baao «a
lAportttOt fftotor in iba nieaspraad adoption of fundinc*
Tha ratiramaot syataas of tha arnad foroas ara antlraly
unfundad. Annual appropriatlona ara aada by Ooji^^rasa to eovar oaoli
y«ar*8 payjaaat of banafita, Pajfttaot to rati rod parsonnal la M^a
dlraetly froa dapartaaat appropriations, azeapt In tha easa of tbo
rasarva ooayMMftta of tba Araqr (ac^ Air Foreo) who *rB |»id fvMi
Vataran*s Adalnlatration approprlatlona.
P»o of fuadlaa la tha argad foroas*
flM Ro^ Oo«alsslon fiads ao jastifleatloa for ueo of a
fundod ayatOB la tbo araod foroaa.^ Ita priaeipal arguaaata raat on
(1) tha taxing poaar of tbo goT«RUM8t, which proeludoa tha aaad for
fuadlac and (2) tha iapraotioabllity of ataklai; tha aotaarlal oeoipiita*
tloas aooosssry to « fully foadod syst«M«
It la gruntod that tha taxi&s nad borrowlac paaror of tko
govofOMot allowa tha uaa of a oash-disbursamaat systoii^ with sll Its
slsplioity* Hewavar as aotad aboTS, uaa of aueh a aystats should bo
rvaocaiaod aa in tha nuturo of payiae off a *oh«rgo aacouat** for
aarvlooa randarad tvaaty or atora yaara ai^» furthor, tha futuro
uw^«lLft wMWMUi'i •'ii-^*''i ^ f*- --.eye;.. ..O-aisr
t-y*
< ftfiitaV )o a<iyJ«a tdi at aa ftaaiaycaai
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••eurlty of perseaa«l r««ts with tt^pefvrs acd lagltlstors «hos« atti-
tttdM toiiard rotiresioat approprlatioas oaoaot «ltb surety ba foraa^an*
Tba di/floulty of actuarial ooaputation la a anra oogaa^
aFfUMiii affainat fundi ac a7*a4 foroaa ratlratftast ayataaa. Oli«&«a8 In
XasialatloA, uapradletsibla i^<airi«tioaa in tha sixa of tha dafanaa
aatabilsh^aot, aAforaaaao vara with xuiuuxova numbara of daath» and
dlanblllty aaiaaa praolu6a aecur^tta aotuarlal o^ loulatloaa. Tha abiftiac
payroll baaa of tba aarrioaa ovor a poriod of ai4i;bt«aii yaara (Tabia i:^}
ladiaatM tha A9gt99 to vhieh aiaaa of tha arMtd foraaa and of ratira-
Mict liata oanaot ba pradletad.
Tha laipraotioability of aoaplata fuadioff doaa not pravant
tha uaa of partial funding, froa which tha advaatagaa of fuadie<ff «ay ba
raallsad to a larga dagraa. HalaT^nt to thia point la tha faot that
•aoa« tha trarioua <?OTamaact ratiraaant ayatana thara la no fu&dinf in
any of tha aoa^eontrlbutory plana, wharaaa thara la fj% laaat partial
funaing is all tha contributory ayatasa* Funding, contributory ayataisa,
aatiag, aacurity and sound baainaaa prinoiplaa all apipaar to ba inter*
ralAtad* Uta adoption of a partially fundad ratiramant ayataa for tba
anaad foroaa la daaarvini^; of cairaful oonaidaratlon.
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b* 3 ure«t 289 Ratlr»m«at ri»ai . (»•* Torkt BtrnJc^r* Tru»% Owi^njr,
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«• JlMir««t Hugh 0*N«111, t^odarn Poa loa Plsaa, (Kaw Torkt Preotloft-
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fOft A ^iTmo yjMttMML
iK> monmipi^
ivray &Ad Air ;foro« hovy
Fia««l T«ar AotlT* R«tlr«d ^%iv^ AotiT© H«tlr*4i Rtttlrtd
(000) (000) •9 p«r
of sOtl
e«fit (000) (000)
of aetive
1930 • 113,759 *20.U0 17.7 4< U3,645 1 7.571 6.7
193X 113.739 20,391 17.9 115,400 7,455 6.5
193a 115,754 20,9U 18.1 113,558 9,177 8.1
1933 106,389 20,256 19.0 110.905 10,230 9.2
1934 96,187 19,345 20.1 104,116 11,084 10.6
1935 109,439 23,4U 21.4 98,938 10,636 10.7
1936 121,548 24,716 20.3 120.898 13.767 11.4
1937 130,499 25,S02 19.8 130,905 15.189 11.6
193« 135,364 25,915 19.1 127,703 16.600 13.0
1939 139,012 26,775 19.3 143,320 18.014 12.6
1940 164,225 27,280 16.6 164.165 20,171 12.3
19a 526,824 28,223 5.4 208,196 21.333 10.2
194a 1,743,591 26.219 1.5 238.127 33,997 14.3
X9i3 6.423,902 29,765 .5 1.848,098 13,248 .7
I9U 9,796,868 37,339 .4 3,715,042 15,834 •4
X945 12,323,148 37,000 .3 5,168.656 20,252 .4
1946 7,919,127 U,750 .5 4.055,534 38,938 1.0
X947 2,043.191 62.155 2.4 1,293,346 69,251 5.4
194« 1,981,630 80,204 4.0 945,567 103,157 10.9
note: a. : uro«t Ouvmnt CatpwisAtlofi for th« Aztu^tf For***, (vasbic^on,
D.C: Oovttxvunat PrltttiiiK Cf lo«, 1948), Appendix I, p. 195*
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Both In olTilina orr.ft&ixatioaa Had tb« d«f«os« ••t«bll9h*
A«ct, tha out«tmadl£|[ purpose of saporonautttloa rotironoat, froa %ho
viowpolat of tho organlutloa, it tht «liAii»itlon of those «ho, boe^uao
of dooIlQlAc flMAtal or pbyviotl porfonatno*, oooaot opor&kto at oonMl
•ffialoaoy and vheaa oonti&uad aaployaMOt aKXild Xowor tba produetlTlty
of thair OTfMilxatioii* Anothar purpoaa, froa tho vlaivpoliit of tbo
indlTlduala oonoamad, in ratlroaant for ago la to glTO hunao boiaga
aa opportunity to dovoto tkalr eloalog yoars to prlvata aotivitiaa of
vbleh tliay have baaa doprlrad boeauaa of tbo naturo of thair ooaupatioa.
Thla lattar purpoao la apaoially alisnifloant io tha oaaa of aanbara of
tha ar«o4 forooa and otbar orfaalsatlona «1M>«« dutlaa InTolTO a rala*
tivaly biffh paro«E>tag« of tlaa away froa thalr faaillaa, and fra<|uant
ehaar,a of loo&la. Tha proapaot of ooiBfortabla and aaeura ratiraaaot
Is aa lapartaat olaaoat la tha total aatlafaetloa of tbalr oaroora*
Coaaldoratioaa in aottlnn tha aga .
With tbo adTQoaa of mfc phyaiaal parforaanoa doelioaa
aora rapidly tbaa doaa aaatal parforaanoa. Hlowavar, in aoat phyaioal
oooupatiooa, aa tha ai^a of tha aaployaa Inoraaaoa aaployooa aora into
auparTlsory and indoor ponitiona that raqaira a lowar laval of physleal
ataminis. For thia raason. It ia found th«>t thara i« uaually no diatine*
tlon aada batwaae the two evto^oriaa in aottlng tha rattraaant a^a la
ca
sq^MM
^SIAfiSmXl
^.fnl f-v^^ja atttAvAJ!ct«* aAsaataiit asrelissne i^ff^ ?^o cri^t ail^ «t .^a9tiCfitt9P9
3 «>a t^Mra« al •^odJ ^«if« ft«i»«) al it ,WMia«« i
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busiB«$a ftnd Ifidustry. ^tlrfta^fit plans li«rft proTld« for os« norael
r«tlr*ft«ct ag* without recpMt to th« typo of oetlvltf iavolvod In tho
oeoajpstloa*
la Ao»ll&s «ith the problom of aupexmnBUfttioa 1q th« tmukl
fco'ees it is Inportant to thlak la teraa of tbo uXtiaito rola of tli#
orn^nisatioa, whloh la that of «a«;ing «ar. 0& a paaaaiioa basis, It la
probabia that tha &aa4s of tba ara«4 foroaa ara no mora orltleal thaa in
busiaasa aad laduaiiy. Hewavor, unlaaa tba dafaaia aatabllabjidfit atruo*
turaa Ita paraoanal raqulraftaata on a baala of wartlina oondltiona, it
will find itself lll«*praparad for tha rapid parsonoal axpanaioa aad tha
oparatlona «ni«h ara iiaparatlTO to tha aueeaaaful proeaoation of war.
Tba anSialMitloa auat ba built aroond paraoanal aapabla of highly
oviatalnad porfoinMaoa la ooabat eoodltioca* This raqtiiraoaot «liKht ba
llkaaad to that da«aadad of tha elty flraaan whoaa routlaa dutiaa stay
not ba vary axaotini;, but who aoTarthalass auat hava tha ability to
fi^t fira auooaasfully whaaoTar ha inay ba eallad npon to do ao*
Tha dutiaa of aoliatad paraonnal la tha arsad foroaa
lnTolv4 oociflid4rably aora phyaioal axartlon thaa 4e tha dutiaa of
officar parsoanal* Graatad that aa an aellstad aaa rleas la raak ha
tukaa on aora auparrlaory dutiaa, but throu/^hout hl« earaor tharo Is
coaatant daaand for « hl«h laval of bodily affort and in axtaaAad w^r-
tlaa oparatlona this daaaadl la tt oritloal ona. In tha oaoa of offiear
paraonnal, thara la mov room for adaptloa to tha phyaioal daolina
baoaaaa of taa raduoad i^yaieal raqulraaaata la tba aonlor r^oka as
oomperad with thoaa la tha junior r^anka. ?or tnaaa r'i>aaona, tha usa of
£5
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••par«t« superarioaatlott r«tir<Mt«Bt •«• for th« two groupa la juatifled.
At what pointa la tha daoliD* of ph/aieaX «o4/or aantal
p«pforataiQoa ahould tha ratiraaast aga h9 aatabllahad? Uafo:*t«aaatal3r
thaaa pointa do cot adapt thana^lTaa to praolaa daflnitlon* for ona
raaaon thara ia a laeSc of laatroaaata oapabia of aoourota ataaauraAaot
of tha qttalitiaa oonoamad* Alao tbara la a wida TarlablXlty aaott«
iodlTldaala la tha aglag prooaaa; aoaa faa aa into Is a Tii^rooa Xaval
of saotal parforaanoa to tha aga of alghty, othara fall off rapidly ia
thalr alxtlaa. Laatly, thara la «lda varlatioo in tba raqairaahtata
aaoag tha aany oaaupationa. Tha aatabliahAant of tha auparanaaatiOB
tt^a, thaa, ia baaad largaly on aiiplrioal factora, a raooenitioa of tha
adYaataga of ataadardiaation, acd, to aoaa ^•gf, oa "publlo opisioa***
Mariaa au^gaata a Tsriaty of eondltiona that ail^t ba uaad
la aattiof tha ratlra««fit agai la tha dlaoratioa of tha aaployar, at
tha optiofi of tha ajsployaa, upoa tha raaahing of a ohroaologi oal a«a
aad/or apoa tha eonplatioa of a aat laa^^ of aarrica, and at aoata tlna
batwaaa ao eptiooal mlolauA aga aad an arbitrary ooApalaory aga*^
A loog raaga faator in tha ratlranaot problaa that haa
aarlotta aooaomla iaplioatiooa la tha groariag Ufa apaa whiah ia raault-
iniE iB *<^ inoraaaa in tha proportion of popttlation la tha higihar aga
group. For thoaa agad alxty-fiva or OTf»r, lo 1990 it la aatlaatad that
tha proportion la 7*4 par oant. WatloMtaa for aubaaquant parloda ar^i
i960 «t 6.2 to 9.1 par aant, I960 at 8.8 to 12.2 par eant, and 2000 at
8«A to 15.3 par oaat. Sliohtar and Baruoh arga tha ralaiag of ratlra^
«aat ai^aa to saat thla Inaraaaa la Ufa apaa.^ Howarar, In eoAnaotloa
Xi^3iitLt8iQia': "• *^* him !i%
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with this r»o>i—nflatlofl, eonald^rstloe mas% b« £!«& to tho afftet oa
til* oT«r«lX UA«fiploym9fit pioture of iaoronaicL^ tho labor foroo.
Pfooat pmotloo .
Biuiinots And iaductry.
In buaicosd ftnd leilttotry, tha Ofio of sixty^fira is
itBo4 to fix rstiraitoct in oU but a fo« oasos. "ntis »«;• is asad in 97
par aact of tha plans ic tha Baakars Txnuit sarray. In 97 par oact of
thoaa is tha Joolal 3a«urit7 Admlaiatratioa group annuity aurray, and
in 95 por eant of thooa la tha 0*Raill aswrrmy,^ Soe« plana, In a«^.dltioa
to fixing an ago raqulroi&snt, Includa a alnisum aarvloa raquirasent.
For inatanea of tha 6X2 plana in tha O'Kaill aurvay, twontjr plana (aboat
3 par aant) praaorlba slaiBOA langtha of aarTlea, oaually fiftaan to
tvanty yaara.' I^aoantly nagotlatad plana in tha staal loduatry praaeriba
a miAi«BB of fiftaan yaara aarTiaa.^ aena plana ataka prorision for
oontifittai frti99 aftar norml ratlras««)t ago, but usually only with
ooftpany aonaant. In a 19i8 sunray aoa^otad by tha listioftal Industrial
Oonfaraoaa BoeHi, it vaa f^und that in aavan ont of tan coapanias ratira-
AOfit was eoapulaory, and that suoh prorlsioas vara gaaarally aooaptabla
to aaployaaa. ' Roaavar, tha Anorioan fadaratioa of tabor has raoantly
adviaad itr. :.»Zo& nagotiatoro that rigid oo«pttlsory ratiraaaet proTiaioaa
a
should ba rasistad."
Araad foroaa.
In tha arsad foroaa, a rnandHtory aga of aixty«t«o
yaara ia aat for offloar paraonaal of the Ar»y and Air Foroa of tha raolct
?e
'f,Pl^o«7^ ^»^g«^;
il Av--'^-vr?f^ *:r^ oi^iO ?-ct;f ,;•;
«r
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?>a'MtAlftY fid 5X0Qi!e
»>- 1© #Jlt«
p.nn'^t' *fc.^ ifte Slit a'sesx
of Brle«dl«r a«&«f>ftl »n4 b<»l<m (alxty-fottr yftsrs for hiclMr rttk
g«fi«rttla). For sttT^l ofric«ra, tn* iig« i« slx:tj*two for all ranks,
•xo«pt that thtt President m»f 4«for tho rotiromufit of not aior« tli«yi
tAa efflo«r« at a tlxw to •£• nlxty^fmir. It na^r b« mid t^iit th*8«
jumdatory ftffo provielons apply only to t&« cosoral/adairal raAke siao*
foreod ftttrttloo oadtr tb« proMotloa !««• will •llaiiuito thoco not at*
taloieie to top nuLk prior to auparaoAUfttlon ago. Oo a Qoeiparlaon basis,
thsn, r«tlraa«Dt "or sapsranaaation in tha oast of offioars ruas about
thraa yaars youagar than in busiaasa aad i&dustry. Tbls dlffaraatial is
oonsidarad warrantad in viav of tha eritieal eonditiozui undar whioh top-
raalc offieara oKiat ba axpaotad to oparata in wartiffs.
Twe aalistad paraonnal, thora la aa aaadatory aga
for ratiraaant. ttoaavar, proTiaion la ««ida for **Tolufitary** acliatad
ratlraaant aftar twanty ya^rs aarriea or aftor thirty yaora aarrioa*
Tha thirty yaar provlsioa »ill ba diaauaaad in this oh^^ptar ainoa, of
th<i two, it aost olosaly approxijwataa auparanauation ratiraraant. (Bow-
avari aaliatrad paraonnal aaldoa ranain on aotitra duty to this laagtb of
tiaa baoausa of tha aTailability of ratiraaant at twanty yaara aarrloa<»*
to ba diaouaaad in Chsptar VIZI)« Tha anliatad oaa, at thirty yaar
ratlraaaat, would ba at aa aca of about fifty yaars, soaa fiftaan yaars
Junior to hia ratlrlnc raanisc aata in bualnaas and industry* A ratira-
aaot aea of fifty, in tha oasa of tha aoliatad asm, Bavirthalaas B—t^
raaaonabla. Tha anlistad a^n, avac aftar attainaaat of aanior aen-
oofi:!r.lsaionad gr«da, is axpaotad to parforai dutiaa raqulring a high ^•gr—
of phyalaal atasUna. Sspaaially undar battle oonditions, his dutiaa era
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iueii thttt h« oBMit b« abl« to kewp up i9lth iii« jrcmngaittr In fl«ld or
••••solei; op«r«tlon4i. For tb« p«riod botwoec tho tiw» of saauAVit
r«felr«««nt i»t •£• fifty •aA 6b«t of acriMl oivilisn r9tirM9«®t iit »§i&
•ixty*flvo» eonsidortitioc ni^^ht h9 i;lT«a to provldlnt th« ocdlat^d win
«lt£i MiployMKit 1& anothor br«neb of %h9 jSOVonuMat aorfioo {•b »ea
tradltioxuil la O&rtmayt for isatanoa) and dafarrlng paymaat of b«i«fita«
Is %^gl«od, eertain poaltlora la tba civil aarrloa ara raaarrad for
ratirad con-oo/aaisaionad offioara.^ HowaTar, it ia to ba axpectad that
objaotiooa night ba raiaad to adopting auoh a pmea-^ura in tha Unitad
3tat4ia eitril aarrlea on grouada that it would intarfara aith oaraar
aar?ioa in tha acm*»ilitar}r branehaa,
Oottaidaratiogg in aattlni^ tba aaonnt of banaflt ,
TiM «iOtt&t of tba basafit should ba aush that tha aafloyaa
and hia dapandanta sra providad iciniwaa aubsiatanoa at tha vary laaat.
Bajond th4it, inaofar aa praotioabla, tlta banafit aboold raoo^Kniata tha
atandard of living of tha aaplojaa and hia da^ndanta,
iMauaa tha banafit ia dafarrad oompan nation, it appaara
raaaoaabla th»t it ahould baar aosa ralation to tha eoapaneation of tba
anployaa during hia pariod of aarvica. In aatai liahing thia ralation,
a j^rcantaga rata appaala to tha saaaa of faimasa of tha anploy^a and
adapts itaalf to oomputational methoda. Tha ?«iount of ooapanaation oan
ba darivad froa a aunaation of all aMqpMMitioa raeelvad imila in aar-
ioa, or from tha oyltlpliaation of tha aramga annual ooapanaation bjr
tha nuabar of /aara of aarrica. Mora aimply, tba paj rata at tiaa of
r«tira-ft»et, or in tha la^t f«w jraara of aarvica, ean ba oaad aa a baaa*
n•:.; "i^ 'rO #» ^ iJ #
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nila l«tt«r proo»>lur« 1« •duptiible oaXy to slirliid •«ploy<Mi« mnCi ttToa
tb«r* elTCs ri«« to Mftay obJ«etion« iuil«s« nil AAployootf proi;r«a8 uai-
forffll/ up tbo ptt7 laddor throt^^bout aonrioo. It dooa, i&o««T«r* battor
r^oogniso tho •oooomio oondltionft, end tho prloo iodvx at tha tlAa of
r«tirair:9ttt« For lestAnca, an aisployaa «bo ratiras at a tlaa vbac tba
eoat fit livlag baa raoently ?laa&, or la riaing, will auffar laaa fro«
tba daeraaaa in purobaaing valua of tba dollar if bla banaflt ia rolatod
to bia fiottl pay rata than if it «ara ralatad to bia aTarftga pay rata,
Ooi&c OAO atop farthor, ratiraaoot bcoafita «l/?bt ba tiad In wltb tba
satiosal prioa indax« It la appraolatad tbat tbaaa lattar aviggaatlona
•r« c<A*z«lIy not in Una wltb aoaad funding prJaoiplaa, alcoa fuading
aatfeoda oaxmot antioipata oboogaa in rataa of ooapanaatioa or tba ooat
of liTiog,
rraotioa .
Buaiaaaa and iaduatry.
Satlraaaat banaflt fomulaa ia tealoaaa aad
Induatry pradoalaantly provida for a p«reaata$a ralation to ooepana**
tlon. Of tba 2B9 plana In tba Benkars Truat aurray, 230 provida for
auob a ralation* Of tbaaa 280 plana 208 (7<4 par eant) oooaidar tba
ooapMiaatiofl tbroogbout tba parlod of aarrioa (a par oant flgura tlaaa
avaraga annual aoaipaaaatioc tlawa nonbor of yaetra of aarvlea ia tba
anat oo«Ron fomula), «bila 72 plana (26 par oant) oonaidar tba oo«-
panaation in final yaara of aarrioa.^^ ^^ *»»• 6X2 plana in tba O'Haill
aurvoy, 377 plana (i6 par oant) apply a ptvoantaga rat« to oosspafsaation
tiaas yaara of aarvlaa, 66 (10 par aont) ara soaay purobaaa plana in
-1/10 B««*?s.o^c ^iw^^f^ff* ^ nnf;t^^9H^ xemm. •# •tl- •^'vln •^•Jl-*
SPtftftcr^ %9att ,»*. 5 scJhsuir »w»a HiJ*» tail al #ob tXIjrwiats n*
;^i!^«.^«Mr«, (i|iH( .^''v^'*^ '^"^ »tf# Qi •naif 918 •## ^0 •ooi^
^ r
whith th« boi.afit daouAt« %a what«T9r anauity agrcMid eoatrlbuticms wlXX
buy from y««r to jMr.^^ It i» coataon to find ei diffortat 9«3ro*ftt«s«
foraula for •araiin^a up to ^3t^^^ (^^* tmxlmm •nwa*! anouAt raeognSsMid
by Soelal :l«ouritf) frofs t^-at applied to aaooata abova $3,000, l^van
within ttiaaa tw^ groupa thara ara wldaljr varlaat fonmilaa uaad* For
inataDoa, aaoiig 3X1> group anaulty pl«aa aurvayad by tha^ loelaX Saoarlty
AoAlAlatratioB, thara &ra 17 dlffaraat paroaataea fL.jiraa uaad balow
#3*000 and 19 aaad abava (Tmbla U).
A auanary of tba banaflta (with ^olal aaeurity
iaelttdad) i& tha ftialtara Tniat aurvey la abowa ia 7ttbl«i X* SaaafHs
ara azpraaaad aa poroanta^aa of avaraf* aeathly ocMq^aaaatloa, in four
diffarant pay ostagorlaa, with tMrty yaora p^rti^ipatioa aaad aa a
"ooaaaftn daaonluator'* in davaloplag tba ooaipariaoa* KlalaHm and naxiaiui
b^aaflt rataa of all tha plaas and oaaptttad aadlan baaafit paroaotafaa
ara aboaa la the loaar part of tha aaaa tabla. tfadlaa baeafit parcant-
a«aa ara 59 » i5, 43 aad 42 for avarMia •oetbly o<Msp«n89tloaa of 100,
250, 417 sad 12^0 dollara r«a)>aetlTaly« It la aotad that banaflt rataa
ara hl^aat for tha lowar paid a«ploya«8. Tha eoapatiitioa of avaraga
banaflt rataa par yaar of a<i»moa Ic 311 group anauity plaaa ia aho«a
la Tiibla XI* Hara aaparata paraactagaa ara ahovR for tna firat #250 of
aonthly ooapaaaatioa (0«d5 par aaai) htifi, tar aaooata to axoasa of |250
(1*43 par oaut}* Aftar oorraotlag tha flrat |250 ooapaaaatioa rata to
inoluda iiooial Safari%y baaaflta, oa a thirty yaar b^iaa, tha pareaata^aa
•r* 55* 50 aad 45 par «ar.t for avaraga aoathly oomivanaatloa of 250, 417
aad 1250 dollara raapaat ively.
^99,»t,V»0t9Q $t^n9^ nfftfeW '>9S^I>1»©9 >«» 9B»l^ •dt llB \» ••i** #tt«M4
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AnM4 foro«B.
R»tlr«d pttjr in th9 ttr»iA fore«a is at tt riiit* of 2|f
p«r 3«at p«7 y«<«r of A<»rTio« «ppll9d to finul baale p*/, vith a flMxiJMa
of 75 p^x* o«Dt* Tha ratlirad pay data for a Baar Adsiral (ttvpor h«lf
)
with forty yaars aamtso and « ohiaf patty offioar vitH thirty yaara
aerrioa ar« davalopad in Tabla 211 and pdrcanta^M IWTa )»aaa oarraot«A
to a ralation with sTaraga rionpMaatlon» At first gXaaoa (Ulna D), it
appaara that both anjoy axtranaly bl(^ banafit rataa (1^6 par coat mnA
106 par saot). than ailowaceaa ara Ineladad aa ps^rt of ttM9«fiaatio& la
tha aoflipitatioc, tha paraantagaa ara 101 and 76 rasv90tiT<»ljr (Llca y).
Havavar, vhan ratirad pay paroa^^ta^a nra ralsstad to avari^a pay of
civiliaxia with oo«parabla dutiaa, tha banafit rataa fall to 45 par aant
for tha Haar Adairal aad 79 par oant for tha ehiaf patty offioar (Iin«
J).
Cospariaon.
Ctm/Mtlmg tha laat-aaaad p«re«ntagaa with thoaa
darirad fron tha Baakara Truat aaA Saaial ^curity Admlaiatration aur*
Toya, it appaara that tha bacafit rata of tha ^aar A^niral la about tlia
isjm \3 thcit of tna coaparabla eivilias for thirty yaara aarvioa, 45 par
oaat voraua 4i par oaat, Mhila tha ohiaf patty offioar asjoya a oonalddr*
abla advaataKt, 79 par oaat varaua 50 par oaat (Lino J ra. tia^a K aad I).
7or forty yaara aarvioa, tha laav Adalral appaiurii at a oacaiaarabla aia»
advttataca to bis elvillaa crountarpart, 45 par oo&t varaua 57 por eaot
(Liaa J va. Lioaa If aad K).
It la to oa Aotad that tmnj civiliaa plaoa plaeo s
.1
J.,
I
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llaltatlon or. tb« aa»uot of r«tir*aes% b«a«rit thst higb •alariwd
••pl07««s a»f rttoolTs, • f»«tor that b^^rs on tho i&t«rpr«ttttloii of
rotults of this ooapsrlsOD, ifiaxijius boaafit data froa tht B«B)t«r8
Tntst surTAy «>>« oontalnod la Table nil. It is al«o laotad that tbo
look OoinalAaion it 19^8 raoosjiacdod salarioa, f<^ high ranklcic offlooro,
which foil eonaidarably below aal arias of oompar^bla alvlllt^aa. Row*
•«r, tba OoiMiiaalon fait that olrlliac aalarlos w«r« at a peak and that
a aoaparatlvalf $r«atar soAbar of offiear paraoenal oouldi roaoh tha %&$
in tha ar«o4 foraaa than aoaXtf elvlllana la boalaaas «8d iaduatrjrt
•lir :>«4o«c dsX* «; ^T fli <«t •urn ^•Tt«ni tmrft
(a
TABtS X
nswftfa mcnmsmt as rsmm'fAm or atskaoi
BAIKSIIS fIB&i SSWfWf*
V9a»ioti iseludlac Soelil Per«ont»go of ?<I9 vUnt In ••oh
^•ourity •• P*ro«fit«g« Bontfit o*t9,.-ory"
of Ararfig* CoAp»cs«tlofi AvsrB.fO Monthly V HIMUMtion
(30 ymn ••rrlo*) 1100 y250 JAl? iiiso
OalUir 35^ 3.^ 5.5^ 12.^ 35.2^
35^ to AOJt 7.0 9.0 6.2
40)& to 4Mt 2.0 37.5 U.A 23.8
45?C to 50< 15.6 10.2 18.8 20.3
5(« to 59i 9.4 32.6 11.7 3.9
55^ to 60* 26.2 2.7 3.5 9.0
60J( to 65K 31.6 2.3 1.5 0.8
65^ ocd oTor ,110 2*0 L2 0.6
1009( 1009( 100)C 100*
Kialenui
MoxlMia
ApproxlMnto Wodloa (30 jv)
tf«dlexi p«r eojptt p«r y«or
AO yr» X " • • "
31 ym X - •» • •
26 yr« x: * • »» •
21 yr« X • • • •
20 yrs X • • • •
3«fi«fit •xpr^sB^d •• ?«ro«nta^
of ATTOgy Mooifa ly^ Co«I»»fli«tlO0^
HOC 1250 ^inr
*iia
59
2.0
80
62
52
42
40
27*
76
45
1.5
60
47
39
32
10
23*
4i
49
1.4
14
41
14
a?
28
10*
68
42
1.4
56
43
36
29
28
iretot •. 3ouro«s 289 Hotir«Aont ?la&8, (Row Torict Bookors Trust
Oflaywy, 1948), p. 10. OrlslJMl toblo lists ••Mg« Muitisl
MMiypoBSotloA. Tbi3rty-thr«o plscs, oor^iriri^ only smploytto
•ornlnes OTor ^3,000 p«r yMir, not inolad^d.
t». Oftt« dorlv^d froTE! dst« abovo sad froA othor dttts oontainad
la BaalDsra Trust sttTYsy.
0. KlaisKUB Mnoflt porooata^o in plaa ooaooraod (so !•<»• thsa
this poro«atago bsaofit is psld at this pay lovol).
^^'^mf r V »" - #i» r •?IBB TSXIontltSB
TSOII
tf«M i .,. T. .-
£•&£
t.G
v.xx
5.x
8.1 0.S
t;»d£
d.XC
e.xx
)|MI aroox «xu
•n *»CC
ivfv tea l|^
#*X
hm H ml
~^& ^S »rf
M ^U i!^ 9^
.1 5,X C.£
u T>
*c 9i
^6 «c M
»E OC 0^
;8^ oC) MlteH •#MttM9fiA
•
• • « «t OA
X«t
•n xc
9%X Xfi
Mt OS
••v« • *0X •<! ,(
Q Mo^t tea •vo4« «#• t«a t4
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TAILS XI
wnsMKxn mxts woffuaexb aa psmwumk op Atmii
n 311 PUK3 SOCIAL 330l?HirT ADi^IKI3Tf?ATI0S ^CHTIf*
P»r <r»gt Oa la? i^25Q A e 8 Oa Sxo»»» A »
{i-O, platy] [lid, pl-DS)
0^ a? 0.0 y^ 0.0
i U 6.5 6 3.0
9/16 i 0.6 -
3/5 X 0.6 -
a/3 4 a«7 1 0.7
3/4 100 75.0 6 4.5
i/5 a 1.6 1 0,t
5/6 1 0.8 -
7/8 1 0.9 1 0.9
15/16 I 0.9 -
1 13a 132.0 59 59.0
11/8 1 1.1 a a.3
1 1/6 • 0.0 1 1.2
1 1/5 X i*a I 1.2
1 1/4 7 ••• 7 0*0
1 1/3 • a.7 a a.7
1 a/5 0.0 3 4.2
11/2 U 18.0 155 232.5
1 3/4 i 0.0 6 10*5
1 3/5 • 0.0 1 1.6
1 a/3 9 0.0 a 3.3
a 9 10.0 53 106.0
2 1/3 _o 0.0 1 2.5
% ""' ^«
Firat jUHQ
Partioi- AT«ra^« Sooial w»lshf<l F»f tt»ct
patloR rUn :J4wnrlty^ T«U1 «(•••« 1250 H17 tl250
40 rr« 344 309( 6a^ 57!l( 6491 6lf( $a|l
31 yrs a6 30 56 U 56 51 4l
30 yrs 25 3© 55 43 55 50 49
a6 yn 22 30 5a 37 52 46 AO
20 yr» 17 29 46 29 46 39 32
21 jf 18 29 47 30 47 40 33
t^ot«t •• 0o«pu%«4 from b«n«fit p<»r««a««8« teta Is Aaaly«l« of at—»%
Qr<mp Anattlttas by loijinl "ric^i-lty ^.^fflnlgtrfttioo , 104n,
pp. 50.5a.
'
b. Ap|»rezimat»d fro« data la H^-pflbook on Fftdaral Old Age and
Surrlyors Xaaurcknoa. ( iS?aah1agios, D.O.j OoTonmant Friating
Offioa, 1947). p. 97.
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TABUE XII
BWgnm 909»smsi ^xti thoss o? oompahabls ciyiliass
ON AV«aAaiS S»STHLY C0KFW3AT10K BASIS*
AdttinX '^ Tt n
A* riaal basid p^y par ttOttth
8* ftitirad pay iy—ra ••rrie* x 2^ x A «•
of 75!t)
1955 1294
C. Armrf baals pajr (App«odlx A)
P, a»»lrad pay (B)
AY«»aca baaie pay (0)
1« Atp«ra«« twalo pay plua allovanaaa (Appendix A)
f^ aatirod pay (8)
Avaraga baslo pay plua allowa&oas {t)
rtaal baaic pay (A)
H* Aawad floal baalo pay of ooespurabXa
olTlllafi (Appendix B)
I. Aaauaad averaira baalo pay of ooisparabla
QinUafi (a X H)
J, Hatirad pay (B)
AaatuMd avaraga baalo pay of cosparabla
ainiiafi (I)
!• Xadlax pareaniaga banafit of eoaparablar ai
a X)»
L.
lit.
K.
elvllian - 30 yaars (Tabl
"
- 30 yaara (Tabla XI)*
» • 40 yaara (Tcbla X)*
•
- 40 yaara (Tabla XI)*
716 220
557 207
i:m lOH
708 mn
I011( 76*
• 58
•2767
.70
HH
1605 277
U9i 79*
42* 45*
49K 5»(
56^ •
H* 4.
Seta: a. Sa« Appaedleaa A aed B for pay data,
b. SmUI aaauriiy baoaflt Includad.
IIX IJf
•f« tsmc cniA ^ nxv
• d«i.e Xrxl«6A
A<^ ««
OCK ^XT
tofi
^Itax ;^3&£
xw mn
wr mi
ov. B?.
MTI (A xlJ^otfiA) •MAtfVoXiB •«!< VK •1»*4 •t«l*vA •<
Mi t^m (ff Xifr«««A) MiXlTl*
7TS leodx : zO) MlXlTla
CI) MiXlVit
9^ ^ "(Z •Xtfiif) MMie C€ - a^nt^t*
Hii ^ ^{U •lifcT) MMt OC •
•i
•
£fr,.
M 1* « «
MR ^(H •XtfiiT) «<rii»t 0^ *
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TABU nil
UMXTATiowi 08 wpftwmmt wmmm
TO mm sALAsiiB mn^v^ in 209 wnimem puws,
aOB
Rtuibtr of F«r O0At
Aaanal Kocthljr plaiui of pica*
WuLUnm dollar p«n«ioa
|I8»000 to $35,000
12,000 to 18,000
9,000 to 12,000
Losa tlioA 9t006
|1,500 to $2,917 3L M
1,000 to 1,500 3% 19
750 to 1,000
ft
12
Loas thoo 750 19
VoxiMui oamlngo r«oognisod
Ic dotormialog ponsiont
130,000 to 450,000 1^,500 to $4,167
30,000 to jOfiy^xi 1,667 to 2,500
10,000 to 20,000 833 to 1,667
Looe than 10,000 Loot thoA 833
Iftimlma poaoloa •• • poreootoso of
eoftpOAootlOft
Xo lizaitotion 09 to aoxlAiui p«DislOA
TOTAL
IS
1
4
i
1 I
Jl 26
U9 lOOH
Kotot •• Sottroo: aH Wotiroynt rioaa. (Bo« Torkt Bemicttro Truat
Ooapony, 1^48), p. 11.
nIHA"
»!§ «BlXa6 mjulA***
X£
Vi ??
sx >C
9X ^
00(»1 •$ 000,1 i <># ooo,u
or^,i e# orr V .*.i «# 000,9
|| OX T^I.At o* 00^9# ^H •# OOQ,OCI
^ fix » s<? 000«0&
Jk Si '.Q«j,i w tc" ^ ©^ 000, OX
*«!«- T taHoT i»ia .tJ»XS ^f<i^7l4*? .W«*o8 .• t»#«ll
A btt8in<Mfl or Induitrlttl 07if«al»tl0D smsi adjiMt
the ftiz« of lt« Mtpl079« for«« to •OdMMnio oo&dltio&«. >«h«ia bu^lnots
la *ft>0d'*. It oaA b« •Xfwctod that th« au«b«r of persoaa •isplojtNl will
r«ealfi r««90ii«i'l7 coaatsat or iacrtiasft, ^hmtk l>uain«sa fall* ttt, layoffs
«aiit b* vffMttd in ord«r to adjuat to th« r«<taottd daswad t^r produdta or
aarvicaa. Howavar, ao aaplojaa ^ho la dlaahargad uadar sueb eonditloaa
raoaioa allKlbla for ra<-a«ploy3i«r.t with hia fomar orgaaiMtioo or amj
obtalQ aflployaaflt in an >thar or e&isatloa which haa aaad for hia a-^r-
ioaa*
Th« proaaaa of ad<rQao««»nt t^ poatioaa of big^ar
raaponalbllity la norAally a *T»a or Ko** propoaltloa, ani of itaalf do««
BOt affaot tba asployAbllity of Ia<ii9ldu9la. If a aaa la oboaaa, ha
«OT«a up tha laddar; if ha ia paaaad ovar, b« oontiauaa is hia fornar
position* In thia a«»aa«, ao lonff at *a aapleyaa aatiafaotorily p^rforaa
tha dutiaa raqulriKl of hia prasant poaitloa, hia f^ilura of aalaotloa
for fldvaiievd datlaa will not iatarfara with hia oontinuad aatployaaot*
Araa4 foroaa*
Juat aa Induatrj iouat a^jaat to buaiaaaa eonditlMSg
ao auat tha dafa&ao aatitblishaant ad^pt itoair to iattraatlonal nondi-
(AS
irr
mm- in'^4aia4i)H^n
if ^ f4mm Bit i»g$ tm
»i«l Stuff A
^»w fn riftf;»ai-. !fli«v1-C ^^«»fft'* al.-J /!:f2T» i.<T©r*^of'?FS-- > ift|CJMB*r
•ii** <i » .' r «f«1
.'Aun i|
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tieas. ifhttR diploodoy »9M&a unable to ratolv* probI«a« betwoon aatloas,
«&«n 1% appears aoro lik«Ijr thftt Ti6X«m«« will b«» aff«»4 for th« solotioa
<»f tba«« probX«as» th« orgaalaatlos met iaor«i»o ibt> nusbor sf peraoo**
n«l «mplo7«d« Co&tr»r««l7, irii«D r«sort to iol«fi90 la anlik^ly, th<}r«
«ill b« U ottt-bttoic in tb« nuab«r of p«i*ooa« Ia th« tvmmd forocs. Foi^
offlo«r 99T»&aa»l, tbls variability in aMployKaAt «11I b« abaorbad ia
tha proiBOtioa ajrataik; for an lit tad paraonnal It will ba takait Oi«ra of
through tba raoruit^^sact prograa aad Qualifisatlooa for ra<»&liat«aRt.
Oslika or^&l»atioaa Id bualnaas and intiuatry, tha
aniad foreaa ia adTaaoiog thalr offioar paraonnal up through tha raarska
aoploy aft "Up or Out" ayataau If aa offioar fails twioa of aalaotion
to a highar rook, ho«»Tar aatlafaotorily ha nay ba parfor«ia« tha dutiaa
of hla praa mt raak, ba say aot ooatloua in aarviaa bot amat ba aapa*
ratad or ratlrad. Ir. ordar to hava tha rlRorotta and affaotiva landar*
ahip at all ranka that ia aaa^^ntial to military affaatitaaafta, thara
ouat ba a oootinulag flow of paraoncal, la at tha bo^tOjSE ana oat at all
laT4la« Thla aoad «aa atrldotead ovar • parl«d of maaf yaara prior to
tha adoption of tha praaaat proaotioti ayataa* In a sanaa, it aay ba
aaid that auparanaaation takaa plaoa at all laraXa ia tha hiararehy*
An offiear aapitratad froa tha aeiiva
-^nty •ri^cl^atioa, ia not raaa •
ployabla ia hla foraar ergacisatiea axoapt in aTost of a national
a:aore9noy, and ha oanoot properly a^ploy hia apaeial «ibilitlea by
btariag araa in tha e^rvioa ctt aaothar nation*^ If ha has baan ratlrad,
his aaployabillty in othar i^OTarnAont orjsaaisatioaa ia limitad by dual
2
eoiipaaaatioa Itinr* If ha ie raloaaad with aararstnoa pay, aueh law doas
t%aolinm mtl<«# «MX4ovf •vIm*v o4 •t49tiu mmm% t»>—Ui» Mtfl .Mtflt
*«<)•« •(.
-^«e at •aatSa^v fcs. %e& ' Mt^ %kii ^>.
iX» #» $im ibam tmitc^ m^i im a:
e$ ToHrj sTT.-f- •Qr^aR ^o ^olT^^ a -;»To &«*a€!6iv» Rise? btn ttsHf ••lo'r*
* IMM^^ jfoR at ,av rrf-i-o w*t-' fevt'op art* .••c-ft ,*>e.lr'- o aA
;;9axia^ «* i|0ao(iaiKa
,; t»94 »f»^ ff* ^I *,«9M:^j? * ^'' -•'.^Iv-ret ff?f* ri fstrfa mfllTafid
e
66
not apply*
Mtatlng th» probing 1e bugln<i«3 aadl iP'^ustry .
problon of forood aaparatiea la oa« of two vaja* Flrat, proTlaloa iMy
ba ttttda for tlia aaplox(»a throufh vaatlait, dlaeuaaor^. la a^rllar eha^ar.
Tha priaolpla of vaatias amy ba ra9^$alaa4 althar tbroagb tha fraatlair
of a o«ah ipayatafit tc tiia dilaflhargad ampleyaa or through tha gr«etlQK
of a •i^t^rT*^ annuity. :\>acondly, la %ha eaaa of aaployaaa witb rala<»
tivaly long aarvlea, tha aatployaa aay ba grantad aa "aarXy ratiraatfat*
banofit wbarala ha oo^sftaneaa raoaiYlag an inoosia l(R«a<Slataly apea
aaparatioa, but at aa aotuarially raduaad rata.
Tabla XXT auAAarizaa tba aarly ratlrai^nt provlaiona is
tha BttRJcara Truat aurray. Of 273 plaaa on whleh data vara OTaiXabla,
%h9t^ ia provlalon for a»rly ratlraaMMii In 241 plana (96 par aaai) andar
*foread attritioo** oondltiona. Ordy IS of tha plana (? par o»nt} provlda
for ratiraisHMit at any tl«m; 127 plana (46 par cant) ra^uira attaia«aot of
aa ais»f aaually fifty-fl ra y9aTai 9^ plana (38 pttr aant) raqtilra both
attaioA^nt of aa aga, uaaally flftyflra, and a nlnlenui laafth of aarvlQo,
uaually tea to tvanty jmarm,
Tabla X7 thowm tha aarly ratlraaant provleiona aaofic Tf^
group annuity plana analy^ad by fcba S^^alal Saaarity ASaiinlatratioR,
Only 23 of thaaa plana aajta no proTiaioo for aarly ratiranast or infiluda
diaabllity aa s» raquiraodfit* Thara ara 255 pl^ns (69 par fjant) alth a
noraal ratiramrat aga of »lity-fl»a whlah prorida for tan yaar pra-adnwl
ratiraatnt, giviag an a^ra of fiftyfira a» tha aarly ratiraaant tloia.
;:r'5 ;?$
,nt WMkirMlft «ii«l«»»v (iivoiiS^ eftt^lQMi <»^ ^<^ •*•• •tf
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ZaolttHlac th9 pl«iB0 ^hieti bav* both •«• nad s<»rTio« r«quIir«f«#Bta» 30D
(^ p«r ««it) provide for &b vftrly r«tlr««int ag* of flfty-flv«.
In th» 0*!?«111 suPT«y (Table X7I), 500 (82 par o^nt) of
612 plttfi* provlda for o»rly ratiraaaat. As In tha two praTlouaXj Baa*
tionad atudiaa, tha typleaX ratlra'sect aga la flfty-fiva yaara*
Qyaratloa of tha pro0K>t,loa
^
ayataat in feha araiad foroaa .
Tabia I7II auiMiarlsaa tba oparatloa of tha offloar pro«o*
tloa ayataa In tba U«3* lavy, uadar tba panaaaaot proTiaioea of Nubile
Law 381, 80th Coaeraaa.^ Coloaa 1 ahowa tba raquirad diatributlon of
all offiaara oa tha «otlTa liat aaoag the saraml rnaka; aolusn 2 shova
tha aaoa dlatrlbatioa ralatlra to m baaa of oaa thoaaaaA laalijiaB aad
Ll9utaniiinta (jualor ^r^ida).^ Baeauaa of tha daoraaala^ nusbar of
offloors allowad la aueoaaalvaly hi.^ar raaka, attrltloa aust talca
plaaa fro« raak to r»ak (Colcuuui 3 <uid 4). For inatanea, an attrltloa
of about 53 par o«at «uat taka plaoa la aa orl^laal ^roup of ona
thouaand ifaalfaa and LlmitafMiBts (jualor gmda) prior to raaehiair tba
r«ak of Llatttaaaat OosMaadar, ^oiia of thla attrition will ba through
Aonal oauaaa suoh aa roalgaatlooa, daatha aad dlaabUltiaa, Tha
raa^lalm! attrition la aoeo-spllahad tbroa^^ eporatloa of aalaotloe
boarda. 3 : -oupa of offiaara bacoaa eliiglbla for proaotloa to tha
arlooa raaka, tbay »?a ooaaidarad by aalaetlon boarda and tha baat
quallflad ara okoa«a for adTTjaoaaftant tr> tha aaxt highar i«ak, la nufsbara
d«%aralaad by tha auabar of rasaaelaa In tha hl^fdiar raak* laeh offloar
la aonalderad by not oora tboa two auQ^aeiilra aalootlan koarda; offlcartii
fallla^ of aalaetloB ara Mnaldarad as having kaan *pft««ad 999r* and iwiat
•AMI X •;»««Mrsi««r« \inmm nai •^Ivoiq •M1I4 lid
ftOO t« a« Oi ••HX^ •i«4 •7«IM ^<M^ 9«t Cl( ^ili?«M 1
mmttslltt—lb &a« cue :^ii»rr ^ ii:uh t:»«0«« X—1—
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b* dis«ilMirg»d from th« MrTioft (Psj ar^d^a 0*2 €md 0^3), or plaeodi oa
thtf rotirad Hat (Fay ap«dos 0*4, %, 6), OoIuods 5 sii^d 6 ladloetft the
j^laaziod adv«A««««nt of «»& offloar «ho will adTaiMO to bighaat raak.
ColOKn 7 iadicstaa tiia dlapositlon of offloara at tha varlooa lavala aho
fail of aalaatioa for tba aoxt hi«Fhar r&nk. Liautacanta, jualor aad
aanior gr«da, ara dtsaluiread upon tba eoaplatioa of aiiwoa aad tblrtaaa
yaara a9rri99, ratpaetivaly, vith »airaraaoa pay* Offioars of hlfthar
raeic ara plsoad oa tba ratirad list with ratirad pay. Colaistaa 9 through
12 davaXop tha pay for offlaara paaaad ovar at tha Tsriotta raftka, apply*
ios llf* azpaetanoy to approxlsata aga ttt aopftration, to a fiaal vslua
axproaaad ia taraa of poat-aatlva etuty Inaooa par fv^r of aarrioa
randar«4«
Oawartaea*
It ia improotieahla to ao»para %bm aerly ratir<m«ct
faaturaa appllcabla to arsad foraaa with thoaa in huaioaaa aad leduatr^,
haoauaa of inability to s;iv« qoaatltatiTa aaiirht to tha plaanad foroad
attrition la tha araad foroaa ahioh doaa not axlat in eiTllisn orgaaisa*
tioaa* 'niifl lattar faotor raquiraa tha provision of a Ubaral ratirafsaat
ayatan for ^roapaotlva offlaara. Aa atatad in tha raport of tha Roovar
Coamiaaioa:
If tha itovams^&t wlahaa to draw wis Into a aaraar aarTloa
in whiah Ita Intaraata dletata an aarly coapaXaory r«»tiraaant
af^a und dlasibillty ratlrai^i»&t if piiyaieaX »nd nactiil oondltion
falla balow a ralatlTaly hifji atandard, it offara-oit baa to
offar»*«aiq^ratiTaly hl^h ratiraaiaat baaaflta or pay.
Tha prasaot pay tchadula for all arsMd forsaa paraennal la ^loaaly ll&kad
to that fooad in buaiaaaa and Induatry, with pay in tha hioii rajkka falling
or
00 6m tmO
»d^ ©c^so?*- ' «««trfr«0
»tv«Mi 4<MMr«« • «i#4«t a««K wm/b o4 «ajf»iv ^aff4F,>nav«:'^ af{J )I
i'.n atfftiolft tt^aaie^-ii oiji dSitLw at
"xtftaa^a £h|l<t X • valatf aXial
ftMlAtI xXtsrif pj la«fta««»« —rfl »•«* Xi» v ''i ^aa«»«ui atfV
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?h» lib«rftllt7 of dollar b«o«flt« to r«tlr*d offie^ra In
ftij Zrii^^B O^i, 5 ac^ 6 1» loaie«t«d bjr th* 4«t« d«v«loptt(& la Tabl««
JCfIX «Aa XTIII. It is aot«4 tbat tk« fsllur* of «ol««tioa to the rttnlc
of LiotttoatAt Goamna»r tfikoa • tr«Mfi4oat dlfforoaoo la tiia aaouat of
jpOjitonetiTO duty iaoooia (CaXtun 11 of Tsbla X7II}*
A footor that aatara iato tha oooaldartitioa of baaaflttt to
•tftbara of tbd arsiad foreaa «bo ara rallavad froa aativa tUity Is ttaair
amployuibllity in oiviliaa :>r^aalzatioas« For laforflLutioa on thia sub*
7
Jaot, tba raadar la rafarrad to a thaaia writtac at this ualvaralty.
'
AltlMUi^h tha .'oroad atiritloa ason^ a&llatad i»araonaal la
•f aaaXl aatBitada, it ahould ba aotad that tharo la no provision for
saj^mtlofi banaflta, otbar than dlaablllty, for thia group If total
langtb of aarYloa la laaa tliae twacty yaara.
vQuoifAif atfxmsKT mt smAumm
atqaaafi to wiployaa and approtac by aaployar ,
Buaiaaaa and Induatry*
Tamloatloa of aaploy«ant raaultl&K ft*OB tha
raqaaat of tha aAployaa and tba aperoral of hi a asployar Is ralatad to
tha aarly ratiraoi^nt faatoraa of ratlraaaat plaaa. Approval of tha
•aployar la prasunably cs'^uttad osly vhan tha taralaotioa of aAploy»ont
la Ifi Iha bast lataraata of tha waploylng organisation. In tha Bankara
Tmat isurray (Tabla nv) , of tha ZUl plans %h»% provlda for aerly
ratiraaMftt oadar aoptteil Qomiitiona, 1^7 plana (65 par eant) raqulra
IT
laioi tl «ijO«a tlif4 vol (X^lXldMilA m4^ v«tf#e ,«in»^»d «i«i#«Yaq»»
.tfTS9Y r/a»vt nmii kr«X •! a H^iimX
cil Mrili <ji0«toX(3Mi !• >T
6tf ft»jf sXf.*r ' to #r»»i/5m
'•••J
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ecMipfiiiy apprOTftl* lo %tk9 0*B«tll stirr^y (Tsbl* Xfl), of 500 sueh plau,
388 pl«as (78 p** ••o.%) r«quir« ooej^acy approml*
Ara*d fore**.
Officers ttiy b« r«tlr*^ oq tHiqa««t, *ubj««t to
•PfHTOVal by bli^tr authority, fift«r t««nty f««ra a#rYio«, with r«tlr«d
p*y ftt th« r«t« of 2^ p9r oact of final b«8lo tiao* tb* aiMd>*r of yaarn
of sarvlca, vith • «uixi«u$ of a«v*aty-fiTtt p«r eaat. tills typa of
ratiraoaot orl^l&sitatf prior to tha &doptioo of tba aalaotioa aygtoft
proea4ara, •ft4 «aa do»ig;&ad for tha purpaaa of allnlnatiiift "daariwood"
Iti thtt offloor raakt. With tba adoptioc of aystawi of foroad attrition,
ika sa«& for thla typa of aaparatlon bao daoraaaad, althoasb it vaa
anployad dorinc tha Thlrtlaa to raduoa ths bu«p in offloar ranktt oausad
by tha lorittjc of orrioars Into tba aarrloas during torld var I« Tha
crafitlikg of raqaasto for toluntary ratira7x-:?nt is uaatlly Uaaad on tha
aaada of the aarrloa* In 19t9t tba Aray waa &ot gr«&tiB< aueh raquaato
in oaaaa of laaa than thirty yours aarrica; tba Kary aaa approving
raq^uaata of Ilea affleara «ltb taa alnisur. of taacty yaars aarriea, but
vaa raqulriug aadiaal offiears to raaaic on aotiva diuty for thirty yaara.
fba banafita la t^ia typa of ratlramant ara tha a*m> as for offlcara who
ara paaaad orar and fcrcad to rat Ira un<lar ttis proaotloa law, asd flMor*
ally apply to thoaa la Pay CNradaa 0-5 0R<S 6 (Tabla XTII).
Bnliatad paraoasal with tvaoty or nora yaara of
aarvica «ay, upon raquaat, and nubjaot to approval by hlj^h^r authority,
ba ratlra<} «irlth pay at tha rata of 2^ par oant of fla^i baale p%j tiM9B
tha Auabar of yaara aarrlea T^itb a saxlmuB of aavanty-flvo par oant.
,
JlMvr^f^fL'fi «in|M)<B «irr#frrfi<t ^Jft*£ VM> fTY «A»1^ WC
'r'«'V't<3 'iiMfaui^a 6«»4 t'tM^l^ iu;«^w<i i.fiaJ(l lo <rA»» 'S'&< ^^^ l:^ ft^Mrs «^
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In th9 ftbi«Ge« of ^ foro«d attrition syatmn tueh &» axlsts for officdrs*
ihit typ* of rotlroAsat i« thv priiiclp«l a«a&8 of •ff«otlnf a flow of
p«r80sn»I out of aetire duty at th% top r«ak* Haqaasts for r«tlr««oat
«r« alMOSt InTariafc^Xy granted.
ConpariaoA.
Ab in th« •««• of for«*4 attrition, disousaad in
iha first saetlon of this ahaptar, tha banafita to araad foroaa parsonnal
ara mx6h m(kv libaral tban for businasa and Industrial aaployaas. vith
ragard to offioar paraonnal, howaTor, this llbarollty in voluntary
ratiraaant laolca tha Justiflastlon that is iMs un-lar' foread attrition.
It la to i>9 axplainad 4M bistorloal grounds, dating frot a tiaia «Immb
ToXuntarjr ratiramant «aa aetia attraotlva in ordar to atinnlata aapara«
tlona that aosld not ba aoapallad, aa now. Praaunably, oparatlon of tha
prttnotlofi las should nem mat tha apaoial naada of tha amad foroaa In
aaintainlr.^' oomoatant laadarshlp at all ranlca* Uadoabtadly, thara ara
oaaas la niaicli v luntary ratlrastant la daslrabia, but tha ji^ntinjr of
tha aaoa llbarml baasflts to thosa «lM want to **8at out* aa to thosa
who <iV9 forcsd out is of doubtful ralldity. As aantloaad in tha oXosini;
parasrapha of this chapter, it a^paars that ssma cosiproniaa should ba
•ada bataaan the libaral Toluatary ratirai9s»nt banaflta anc^i tha laok of
any banafits at all to thosa who aaparata thaasalTas frnt tha »mrfl9m
by raai gnation.
In tha oaaa of anlistad paracnnai, tha llbarality
of TOluatary ratirae^-int ban-jfita is aor^. ju?itifi»bl« baaaasa of tha
abaanoa of a foroaca at..rition systas* Rosfavar, bars too, a aostprosiiaa
«t
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of th« •xtrvMia of b«n«fltt any h9 la oxnStir*
yithaut approval of tb» wiployftr *
8<uiim«9s «B<S industry.
Xo sepftrtfttioa that !« •rreet«d withmit the «a*
ployvr's t^prOYal, tbn Miploiroo in ^aiamB» aad laduatry nay, throajgh
•fltiag, oxp93t to r«tala ac •quit/ in th« rttlrei^nt fund «fOA •••tlac
••rtal:^ sarvie* aad/M* ait» ooRdltio&a (T«bl«t III throuu^h Vll la Chap-
ter IT). Xai a Hal tad nuab^r of eaaoa, tlio aaployoa who *qait«" m»f
obtain asrly ratirv^^at bocaflta, lS»rly ratlroftast at iha alaetloa of
Uia oflfloyaa ia oilovad In oaly 29 por oant of tha pl«ci9 In ttia Baaicara
T7*j»t aurray, and la 19 V»r e«nt of tha pXuaa lo tha 0*KollX aurvay.
AfmtA for008.
Both tha offloor who raolfsf hlo ooMBlaaioa and tha
aaXlatad aa£ with Ins* thiin twaoty ya^ra aarrlea who doaa aot raacXiat,
Xoaa aXl o«)ulty In tha ratiraaMot ayataa*
CoMpariaoa.
IhMUir thaaa ooaditloaa, paraonaaX of tha ftriMi4
foreaa ara at a ooapXata dlaai.lTaotafta. TtUa raatrletlon ia baaofita la
t atroci£ factor in "hoXdlag tha aApXoyaa"*, bat froai tha vlawpoiata of
aoelety -Jt^nC of tha iadivldaaX eapXoyaa it dofoata tha purpoaaa of
ratlraiasnt ayataaui.
Cteiwroailao la tha arswd fc?roaa «
asaoogaiaiaa ^« paraatouat iaport^^aoa of tba pubXle Intaroats
ia raXatloa to aatioooX dafaaaa, tha writer d';.«8 not propose that ia ahouXd
M*
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b« "•aay** for p«:<*sonft«X to sopsret* thvjUdXvas froffi th« tefseas sstsb-
li«b««Bt« At th« soflia tljBO, th« doof «li;>aXd not be shut to voluntary
tarnlnatioa of oftploymaat to tho d»j$roa thet psrsonntl who do loava tha
aorvioa of th«ir own Tolltlos loao all aqulty In th« rotirosont systMu
^^iW who aro aoiwratad froa tba aarrioa UAdar voluntary oo&dltioes,
whathar or eot aueh separation la la tha baat lataraata of tha soz^ioa,
ahould oalthar rae>siv« th4 llbaral baaaflta nf or'ioara «ltb twsoty
ya<dra sarvlea who ara forced out uii<'ar the aeleotlon ayatas* aor ahoald
they raoeiva aothlog* la all oaaea tha prlnoiplea of vaatlag ahculd ba
raeognlaad. A raasonnble eoiiproailae «:>ttli be one uadier which the
ladlvldaal either reeelvas an iuedlate beoefit, at « recced rate, or
a defarred benefit at the fall rate« By aaeh a prosedara, the opporttta<>
Ity to lenTo the aervlee in order to guin Lrjaeilote liberal benefita
would be Halted, and at tha aana time the right of peraennal (aa<2 their
dapaadanta) to deferred wagea would be reootEolsad.
Ho aefMrate aeetlon of tbla atady la d^votf^d to tha problaM
of personnel se|!«reted froa tha aarvloea aa a reault of •ourt*>aartlal
proae«dla(3^. Kara too, tha priaelplaa of veatlsi? ahoali be applied*
Funlahm^nt t if dlaeipllasry offecaea akanald a >t be vial ted on the lano*
aent dependenta of r^ullty aerviee parjtajiaal thr^tttch the oo«plat« denial
of parti oipatioa in the *retlr««aaat fund"*
w,»m•tit^aco
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Provlsloa Ktui)»«r
of plABt
AtfT a^t«laia« •«• ••« ••• 90
Af%«r «eBpl«tloQ of »«r?le« ••••••• 2
After ttttalaiag ac* and ooffipl«tloa
of oerYlQO • • • 7*T •• 47
Anjtim • le
At oapXoyao*8 oleotlon t
Aftor attolAlAg afo •••••• 37
iVftor ooftplatlOB of aorvloa • 2
Aftor attaiaing ago maA ooApIatioa
of sarvioo •••••• .t****** 45
Only for dlaablllty or hcrdaUlp
Ho proylsioo
157 (56*)
TOTAL
H (30Jt)
35 (1^)
2
( 1^)
27S (KXK)
Of tbo 137 (90 plua 37) plant proTldifis for ago oalyt
Aga 55 it uaad la 103 plans
60 " " * 21 •
• cQ •» • • % m
TOTAL la?
Of tho 92 (47 pitta 45) plaos providlag for ago aad aorrlooi
Ago 55 la viaod la 72 plaaa (Serrloo roquiroi^^act la 10
•'60»»«»15'* to20 yoara, la gocoral)
» 50 * * • 5 *•
TomL 92
Sotat a. Botupoat 269 Rotlraasoot ?la«^ » (Now Torks Baaicmra Truat Otm-
pony* 1948), p. 8.
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psovniowi IN 376 9mm smmirT n.xm.
tMtrs b«for« aorml r«ilr«»ifi%
•ad otlMir oonditloaa
Eonml R«ilrM«st
"5o ST Othtr e^t«l
5 J««w - 3
10 jrMM 3 a$5
15 7M» • • • . • • 2
Xot ap«eifl«d ••.....•• 2 23
10 y»«r« an<i raars af
partiaipatloo or sarvloa . • • • 32
10 jraara and disability or
fcuardahip • • 10
10 yaarf aad furs of aarrioa
or diaabilliy - 8
Mlaoallanaotti • 25
liona •••... • 5
3 ( 1*)
26^ (70^)
a ( VfL)
25 ( 691;)
33 ( 9^)
10 ( 3)5)
i ( aK)
a6 ( 7*)
5 ( MK)
TOTAL 363 376(100St)
letat a« Souroas Acalyaia of Raoottt Orowjtoijmltlaa. (Waahinctoa, D»0«:
Seaial ^.aeurlty Ad*inlBtr«lloa, 194e), p* 11.
rr
m MJBUf
t6^ ^'^'^SSH^ ^y^ imm»'. »9X
(its, )^ t ->..»«••« '. £%«9v
(le > ^t - CI « . . . . • ^iik^h^nd
;'^ 8 c^ ^ JtMCft
mtma
^0«fi41tioM for
Voabwr
of pXtat
proTlalOtt^ of plena
Xarly r«Ur«m»Bt 500^ (82*)
8* ( 1^)
ror dlMblllty
only 36 ( 4<)
Mono Ttt 1X2
612 (K
fith eosipaDy oonsont
At «aployo«*s ttlsotioB
At olootlon of oither
So data
TOTAL
33 (M)
U ( 3JS)
^? ( SI500 (100$)
Gondltloaa for ^arly ,^atiraei'^r.t*
Tottrt rra'-aor«»X Batlraaaat
aanrlea 5 yra 10 yra 15 yra
Ko rofara&aa
to noraial Ha* Mo ooadition* Kiao* &
tira.^i^nt Aga apaoiflad Ke Info.
3
5
10
15
20
25
30
Othar
21
3
3
2
253
1
3
15
11
17
4
3
1
1
3
3
1
a
Total 35 551*"
lar oaot % 62j( 415& 10 2511 19 $00411 100!(
Mota: •• 3ouroa: (u ;ft o*H»lll, iSoAayn raaaion ?lai^a . (Kew York: l^rantloa-
Hall, Jno., 1947}.
b. Tabla 0*1 on p. 271*
a, Tabl« a-3 or p, 275.
d. :«paalfie provislona not availeibla.
a, Oarlvad fro« data In Tabla 0*1, pp. 271<»273«
>^
coi» 1 Col. 2 ]ShJL Sol. 4 -o^' ?
1000 b«M 3t»p
DlatribatlM AlatrlbvtlM AttrltlM*
CuauIatiTs
AttrltlOA*
forMl
in trttte
Sol. 6
If MlO*%«« OT«r
?«r ooBt
(a^ z ! o. Tn)
(»«x. 75*)
0»1. 8
riui >%
Bi«ie Pi
Toy (?Kr
0-7. • AAaiMl .75 19 •
0-6 OayUU 6.00 156 13.7
ft-5 OanBaaiwr ia.ot 312 15.6
0-i Lt. Mr. ii.Q» 467 15.5
ft-3 Lloutaaa&t 24.75 643 17.6
0-2, 1 LTJG It ItesicB* 3a. 50 1(X)0 35.7
98.1
84.4
68.8
53.3
35.7
5 jToars 30 ftam
7 roar* 25 fwirs
6 yoars 18 yaar*
6 }««r« 12 fasn
3 k 3 yw. 3 ft 3 jnw.
31 TMraf
m yMra^
13 f—rtfi
3*4 yw*
75* X
65 X
50 X
1698 15
585 3
485 2
385 (•9
292 < >
vsvo. iM.oe 2600 9t.l
•(•t •• AtfcrltioB kotowvs nuk latfiosiod ^^ac atxt bl«li»r rMik.
K OMBlAtlve attrltlMi ky tb« tia* t&« nsk i»di««t«d !• r«i«lw4«
•• l>Mwfcly Ai»9kmrwti wltk ••voraeoo pay—J^ aoatba af fiaitl baaia pay for aaeh %«e aosths
•atria*; —xlaaa of t«o yaara pay.
4. Plaaae oe %ka rtlrmA liat «1U pay aqaal to 2j^ tiaaa final baaie pay %laaa wmImv af
yaara aarvlea.
•• taaigfi la stfYvaead to raak of LTT9 apea ika aatlafaatory ooaplatlon of thrao yaara
rlea and axaaiaatloa.
nmMwm
to
J ^•h ? ^i4JL2 ^o^n H
B»tir9(S (••paraUHi)ir*4 Approz.l«a Lif« tx-
aj at p««%aae7
MoBth) 9»p«r««i«i (»»atiia)
U
10
BM)*
54
49
43
36
30
248
294
353
( 3.oi«»*
4217
4289
(703)
(Ul)
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TABt?: X7II1
A* rioal batle pfty
B* Attirttd p«y (years servlos Ua(«« 2|!)(
timm A. !g«xlatt» of 79^)
0. AT91«s« baale pay (Apptrdlz A)
o,
R»^ig'o<^ P**! (B)
Av(irag« b«sie pay (0)
8» ATemg* basic pay plas allewanoaa
(Appandix A)
F ^^^y*^ p*y (8)
Avarage basic pay and allowaftcas (Z)
0, ^•'^g* baaie pay (C)
Final baaie pay (A)
I« Aaaonad final baaio pay of aoaparabla
oiTlIlan (Appandiz B)
Z* AaauAad .iW9vmg9 baaio pay of ooaparabla
oiTilian (a X H)
J,
Hatirad par (B)
AaauJBOd avaraga baaio pay of oiMparabla
01 Tl lien (I)
K* Madlan parootitaira banafit of eosparablo
OlTiXlan (Table X)
L» Modian pareantaffO bcnafit of ooaparabla
olviXiaa (Table XI)
Captain
Hon
524
1592
987
50je
Ooflidr.
(26 yra ]
1584
380
409
1542
.70
1619
433
Jf* HuiBbar of aontha ratlrad of 'iaar miy axpact
io trow roilrad pay (Tabla Xni^ Col. 10} 240
B« BuAbar of sontho elvilian sigtt oxpoet to
dr«« ratlrad pay (Life axpoctanoy at
•«o 65) 160
iM
294
160
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Dlaabillt? r«f«rft to ti2« i>i|»iraKiat of th«
faeultla* of ab inCiTidwil, rasultiag fro« •doid^it or di»9«t«. Dls-
•blllif aty b« partlsil or total, t«d^orary or r)«r»«A«at» ^h«n th«
«&ploy«« it panMiasntljr diltAblad to «u«b u 6»gr«e that hia aoatlaaad
•spl^wni la tlia aaaa Job will lawar tkia preduotlTlty of 111 a oreaslsa-
tlcn, It is in tli« intaraat of tha organisation to giva iha anployaa a
caw poaitiOQ in wbieh ha «i>a oparata affialaatly, or alaa tar»la«ta hia
OAplof^iaet. ifhara tarain^ttion of aa^O]r«<»nt baaoaaa naoaaaarf, it la
In tha iataraata of tha aatplojaa ao^ aociaty that provlsios ba «»da for
hia saourity and that of hia daiiandaata.
iMinaas ut\A iaaustry.
Allan Baa«a«ary, tha partially diaablad aaployaa ift
bualoaaa and iafioatry aonaally a^n ba raIo««tad in a poaition vharaia
hia diaiibillty will not iatarfara with affioiaat job parforeneoa.
In oaaaa of total oarflaMHit dlaabiXity, tai^laation
of asipl03r«i«»at la tha only noltiticc. Is. ratlraattot plaaa that provlda
for dlaabillty, tba si'^^atlng of banafita la usually ?,ovarna<! by Taatiag
and a^&rly ratlraaMmt proviaiooa in tho plana, rathor than by apaoifia
aiaui^illty provisiona. Of 3X3 groap a. nulty plans in tha Q'Halll aurvay,
only li «alM apaaiflo rafarasaa to tha payaant of disability ban®fita.
It
•Mlsagrto «i« 'i<t wl^^jq mti t*«i«X iXlv de^ asm Mit aI <—fBlq^E
8l4 titBr '»'" -'•! -" -/*— i-^-'*- ^-.-.-=-. .. s^i,'.^ '«..,
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Of 152 Individual «iiaait|r ^aiis^ 51II plams (33 P«r 09nt) aaktt iipwolfie
previeiea for noofe b«c«fits«^
Ifsny ooapBni«a proYia* ooatrl^utory ioisuraaetf placa
vfeieh iftoluda cov9rft«!:« for dlMbility. In Tablo Xlt »r« listed provi*
«ioaa foaaft ia S0ii<9 ««I«ot9d group inflar«RO« plnoft. Of fifty as^ploye*.
bAnafit pl^na ie tti« B%9ml 1) :'i»4«try, asfilysvd by tb« Hoeial ^^oarity
AdAi&istr«tioa, t«enty-«ifht provid* for psrasneat mad total diaebillty
payift<i£ta ia ^aouata vr^ryln^ fros ^K>0 to $2C,0C0*
nMd foroaa* =^
Partial diaatbllity as.}Ufi«« graatar iaportaaaa la
tJia araad foroaa than It doaa in buaioaaa »fid industry baoaaaa of tba
a««4 for « aoadist«etly hi^h atacdnrd of i^yaio^l p9rfox«eno« ia
Bllitary aarrioa. Many mma with only partial dlaabllltiaa, «bo would
ba retaioad if amployad ia oiriliaa org&aisat1000, nuat ba aaparatad
frott tfea araad foroaa«
Uttdar tba proviniocs of tha Caraar CiMRpaoaatloo Aet
of 19i9t dooditioaa of ratiraaa&t and aapturatioe for dlaability bava
baan coaplaialy ravlaad. Aft^^r it appaara probabla that an iadiridual
baa » disability te wa^ an aztant th^t ha ia not qualiriad to parforA
tha dutlaa of hia raak, tha d9gr9a of diaebillty is datoraiaad on a
paroaataga iapain»i&t baais by tha Vataraca* Adaiaiatratloa. A givaa
disability paroanta^a rapraa^cts tha dagraa to whleh tha as^paeitlas of
a diaablad individual f^ll balow that of «> aorml paraoA. Tor dia*
Nbilltlas of laas than thirty par eaat, tha offioar or anliatad saa
eoaoaruad ia saparatad frois tha sarriea ^ith aavarasoa pay (two aonths*
-••toI<** \4^lt ^0 .Milt •MMMial fiffr^ b^flwtt tmm at tmm/t moI'
Xifwt Xsloof^ mM t<f l>m\Lfiait ,x»imitsal !«•#« M(i b1 •mmlq tinned
^•ocx>4 0<4 «>« ood Milt •AlfXAtv uatnm «t
nds to fNii»Mx &M mmXmw4 at •«* #1 muU ttmetm Mb'
Umv Miir «e«UUitf«»l* i»i0%m xSmo ii^iw torn xmX .MlruMi %:
•VM %stiiC'^v^* .iwtmimm iip.» ii:.»\<&'iti*^% t© tnoX.J •.(«'« ,9^VX 1«
•ffottaqi e# •« «^ •! fd ^k«^ >&*wji» **r iib»«i« Ml «itf * «Mi
|||^^«. ^ ,.*4f>tJ'~~ ..fl#Kft#^'^ i*!^' ^ **^ i^fxibd Sti&^*fleivs»Ll #«A44*OTlfcr.i
aotiir* daiy Imi«1o pay p«r y«ar of tarvioe to « aixiaui of two /•ftrs
tesie pay) ubIvss h<a has atom th«n (vanty yy^rs torvlcM, is whl«h oaaa
h« Bay ratira at tha 2] par oast rata, l^r a dlaaUillty of thirty par
o^&X, or mbra, tha ludlirldaal la ratirad, '^ith a oholea of pay ^qvokl to
tlio aiaabllity para^ata^a mltlpliad by hio basic pay or pay at tha 2j|f
par jaat rata. Ai axoaption is «a<ia in tha oasa of tha indiriduaX with
lafis tha? aigiht yaara aarvioa wboaa disability ia not tha rasult of
parforanfioa of «;etiul duty.^ Is thla oasa ha ia aaperatad with aavaranoa
piiy. If thara ia any quastioa aa to tha porMdiaaaa of tha disability,
tha aarvicaMie is pluoad on a taaporary disability ratiras^aat for a
MsxisMA Of fiva yanra. Duriog thla pariod ha is glran pariodieal
phyaiaal axaniaatioaa^ and prior to tha taraiaatioa of tha tiAs pariod,
daoiaioa mist ba asida aa to whathar or aot his ^otlTS saryieo «ill ba
taraiaatad*
flia eofiditioos uador vhioh porsonaal Mast ba
aaparatad diffar to sash a 4«gv«« batvaac tho two oatSt^orias (arsMMl
foroas raraus busiaaaa and inaustry) as to a^Jea lapraatiaabla aay dlraot
ooapariaoa* Ooa faotor thst should ba ooztsldarad in av<iluatla|[ tha
aaou&t of baoaflts thut ara grantad araad foroas parao&aal ia tha
po3b»ibla aKployabllity of tha psrtiaXl.; ilsablad sorTleaflWi;: in eivillan
Ufa.
Survivor banafits .
Oacaral.
aurrlTor baoaflts rafar to payttaata «ada, in a
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r«tlr«n<ict syat^n, to tli9 tfttpendonts of 4«s«aa«^ d^.pleyvtM. S«eo$rrsi2ini;
thm lftport«%ne« of A^ourlty to vaployt* aop^sd^at* » tb« laolasioe of (iOiith
bonsfltft a«ijr b« 0!:>a»ld«rod &s lAport^st p^irt of « r^tlraisaot syst^ii*
fh«tb«r or aot a r9tlr<iffi«SLt eyst«is provl(S»a for pay^it^et of surrivor
iN^ACfitt di«p«ads on tho •stiojs pr\«otloe la tta^it systeis. Vsually «h<ir«
der^th b«cafit« «r« T««t«d, « diatiaetlon i« imdo b«t«a«n d«&ith bofor*
r«tlr«Mtnt and doath aftvr retlrsns&t.
BiuiiQoas and iadastyy*
Daath banafite prior to ratiraseoct ara raraly ihto*
Tldad aa an intaeral pert of group a/inutty or aalf•admin Istarad plana,
aXthottgh attoli proTldlon is fraquantly owtda la the eaaa of Indliridttal
annuity pl«a». In the 0*KallI aurToy (Table XX), none of the 313 group
•nfiuity pla&a prorldas for baaaflta on death prior to ratiramant. Of
121 aalf-adAi Olatared plasa, 31 plana (26 par aant) px^Tid« for death
benafita, iind of 152 iadlTidoal annuity ploca l^O (99 par oant) Baka
mx^Jh a proTlaloa. Sftmy ori^alsationa aboaa retlrattant plana allow &o
pra-ratiraieaat aurYiTorabip baaafita, earry group life ioauranaa, uaually
ooRtributory* Of the 313 oorporatioaa with gro«p aaaalty plana, at laoai
235 (75 P*r oant) offer auoh Insuracoa. Of the 121 'lorporatloaa with
aalf-a^Alaiata-ad plaas, at leaat 91 (75 p<»r eant) offer froup life la-
aurasea*
9e«a plana sake provlaioa for tba paysaat of
aurrlvor baaefita la avaat of tba <iaath of && eiq^yaa after retiraisaot*
Under ladividual a cuity plaaa. It la oommm to iaaraataa payMat of a
•iaiiuuk total retired keaefit. If the retired aaployaa ahottld dla prior
!• lOMBtn •'^ f«1 MlalV««q •3l«B »Ml4 MM6
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to paya^t of this Kialaiua, ths biilanoo Is paid to his d«8isaat«d
b«a«ficlary. Undar group anciaity plaas, tha survivor nay reoaira tha
ttoouitt of tha aaployaa^a eontrlbutlona niaita tha aaoajst of ratiraaaot
b«nafit« paid prior to tha daath of tha aapleyaa. Oftaa in group annuity
place, tha ratirlag sMployaa «ay alaet a raduoad ba&aflt rota go that
aftar hia daath payaanta «ill oontlnua to bia widow for tha duration of
har Ufa. nia vtritar iMia ao icf:>r«itioa to offar oe aalf*admi&istarad
planm, Undar tha i;r3up lifa inauranea plnaa aatioaad Ia tha praeadioi;
aactiOA, ratirlBg awployaaa noraally harm tha privilaira of oontijiuing
to oarry oftar ratirafiiant all or part of tha InaunaBOa vlth tha full
ftisouat of pranioaa ;>aid by tbaaaalTaa.
Amad foreaa.
Dapaadaata of parsMta dyi&g oo activa duty ara
actitlad to luap lua payaaat of six aostha* aotira duty pay* If tha
daaaaaad haa aarrad in tiaa of war, dar'^ndants alao arm antitlad to a
Aonthly paaaioa (Tabla XZX)*-.
In fio oaaa ara daposdanta of ratirad or saparatad
aoQ-vataraaa astltlad to aurvivor baaafita* ^han daath of a ?orld far 11
ataran, not on aotlTO iuty, oesura, aurrlTorahip baaafita ara payable
only if tha daoaaaad had baas ratirad for disability.
••rrioa paraonoal ar4 ali^ibla to porohaaa up to
110,000 worth of irovanuMBt lifa icauranaa whieh aay ba oontiaoad aftar
aaparatiea fro« tha araad foroaa.
OoMparisos.
Tha araad foroaa appaar to ba on a par with bual&Ma
ivt^Jti J» •# fl«i;#iK«)1tti Oft •«< «*#ltv tUT .ollX WB£
ga E.^Ai«4MM»» '^^? «-£!r4A^-x^7f od^ >::>..'. '^•XX*««ea a#f»ip»i<q[ji» ifti'ilftn! «ft*ltfmMi
IXirt Ml* .«t^£'T 4i»«Mi«i«Mil •^^ It^ ^<(Q "vc !£• $msi»»ti99 te#t« itmw otf
.«ovX««MMl# %^ bim umimmtn ^ iJMMM
» CN» .:7>^^^^-. 0«X« 0#ftOjNl«f«fr ,««« )0 OflLiv ^^ (9intoo »Ml iloowtil
i;
•4¥«i>|ii« <r»» ^ x9v|v«Ktf« ,niH»oo «t^^ ori^^); «• #•« ,AM«r;?;
teeo »• t«« n»ifli» WiaoTiwtl «liX tiSOMnovoy to M#i»v OQG^OU
•••owot iooKo odUf fto«%
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%&& Indiwtry la the «att«r of turrivor b«n«flt3 If th9 •rallabllity of
llftt InsHiraAoe is eon»16«re4. HewtTor, o^rtalti l«}>rov«£att&%« 1b tbtt
armed fev««s retirexsat oyste* ere eoaeldered adviaable. First, la
eppreelatioo of the isportaaee of prorlc^iag 0e<3urit]r for dependente, It
is adTieeble to smke ooApuIsory t&te pareheee of gever&iRent life la*
eurracee. Jeeoad, the effect irenese of the retlreaisat tysten would be
greetly l&ereaeed by ellowlaf the option of eleotlA^ the peyiseat of
retired ber.efite et e reduoe^ r«ste, with provision for ooatiauiBii!: pay-
aeat of benefite to de^eadeate after de^^th (joint end etmrlTcrthlp
eoeuity). It is noted that saonj; the retlreaeet eyitese adaialttered
by tiM federal i^oTorsKeRt aarvlTorshlp a.nttaities are now evallable twder
ell of the cociributory syatewi.^
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o«i»p««y !NiB(e«(KeBthly}
Lift
I&tar^not
Total «ad
?«i«iifi«at
DlMblllty
Outelijr Peaklas
Buda
3t«a4. Oil of Calif,
Loalckaad Airoraft
BMiSf Airplaaa
HaythaoA t(<f*g,
Douglas Alroraft
HertMl
Xst*I Oaah aa«iatar
Tala 4 To«aa ll*f*f
Vp to U35
•
" 200
• * $00
- • 800
••
- 500
«•
• 500
• •» eoo
• • 625
n,ooo
1,000
2,000
500
2,500
2,000
2,000
3,000
2
1
to 10,000
to 1,500
to 6,000*
to 25,000
to 10,000*
to 9,000»
to 10,000
to 15,000
,000
,500
M,000 to 10,000
1,000 to 1,500'
500 to 10,000*
2,500 to 10,000*
2,000 to 10,000*
2,000^
1,500*
Roto: a. Id. addition, liaitod aa^uata of fra^ iaauraooa ara proTldod
by 9oap«ay«
b. rortiel disAbility, ioTolTlnfl: loaa of oaa 9if9 or liab, also
ooT9ro4 to oaa-belf aaoijiAt iadlo'stod.
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313 15a
Oroup Individual
AAAuitty Annuity
CoBditloiui
121
9«lf-Ad«inl«t«ra4
C09,p«ni«5 vOSptirl3:?. Co<r:p*J :;*
T*ara •rrlo*
Other
lloii-laii«dl 8t« T««tliif;
Group Llf« lA«uritAo« 235^ (75^)
tOTAL 75!l
3 ( a>t)
a ( ait)
U5 (95*)
15 (12^)
3 ( %)
13 (llSl)
91^(75^n
Hot*! a. Souroa; Ha<h 0*K«1U. Hod-^rn f:!FQ^loc Pliiia, PP« 320-322.
b* Mlalaoa fi;rur««, Adflitlonel ooaraf 1®3» c^t Id^atlfltl, «iy
kaT« sroup llf« iosurftfioa plaat.
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AArs3 or coiii>aiis*Tio8 to nixma Am> GRiimm
or D*CSASSD TBT88CV1 0? «Or?LP WAI? II
CoadltioB »ldow^
Widow k
1 ohlld^
MAltiOMi
Child**
]>««tli eeoura in ««rti«« or vac
A rMult of vartino ••rrlco 475
Do*tk occurs In pooootlao
whilo oc Mtlvo i\x%y 60
1105
•4
m
20
Kotos •<
)l*
Souroot Bouoo Ooc>isittoo Prlot Ko« I73> 81«t Coagrooo, lot
dosaioo, AddoBdttM SoetiDA, p. 32*
ProTlsion olao Mido 'or doyoadont ohlldroii oIoao «Ad for
dopondont poroBti.
Szoofkt Ifi th« oaso of dooth rofiultlog fron «arti«o sorvieo,
ae booofits oro pttyf^bl* aftor »oparatlOR oaloaa tho eoowisod
vat rotirod for disoblllty.
XXI BJXAT
tmmiim (ax fwnr at wzTM^mnscs 'ko ttt^'S. ttstsbx
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•iiltfMikftq fti •«.t;90« Hattys
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•£C •« iMltfMa matambtk «Mi«t«ft
omanmtx
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foratl rttlrd.'sant plssa h«Y* te^n iB •xi«t«Qoe In bujiln««c
•Ad iaduatry slsee I874t but tb«lr d«r«lop»ont «m« rsXatiroly slow until
•bout X930. Ouriog tb« r«o«i% war jmtTBt tti«r« «ni« • traawsdou* liKsrsaaa
la th« aiuibar of plaaa, prl no i pally aa a raault of tha ullowanes to
aorporatioaa of laooaa tax daduetlons on profits turnad ovar to rotira*
owBt ayat«flu» aal also as a rasult of tha high axeass profits taxaa la
affaot during thoaa yaara. Although ratiraaaat baaafita h«ra baati glvaa
tha ar«ad foroas sinca tha daya of tha HaTolatioo, It was aot until tha
latter part of tha aiaataaath oautury th^t baaafita for othar than
diaability wara astaadad to oovar tha jiajority of ailitary parsonaal,
Purpoaa .
Ratir«aaat ayataaa offar adTantagas to tba anployar, to
tha asployaa sad to soaiaty. Tha anployar is banafitt«<i by having a
ooaTanlaat aad fair aathod of diapoaiag af aaployaaa who ara iaap»r«
aaftuataa or dissMad, A ratlraaant aystam also sarras tha purpoaa of
attruetiag paraonnal %o hia orf^aniauition and infloaaeing tha« to raaaia
in hia mwrwio; 2& tha armad foraaa» ratlraaiaRt ••mm tha isiportaat
additional purpoaa of eoaplaitafttiiic; tha proaotloa aystaa oadar which
larga paraantagaa of offloar parsocnal oust ba allnlaatad at all raaka.
fo tha aatjployaa, tha prlaalpal valua of a ratiraaast ayataa lias in tha
•aaurlty it provldas for hSn and his dapaadanta* floeiaty plaoas a value
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ewzetuoaoo aiA rnkmns.
ot •ettnpaiii3 •iff "hi 9lBK9it m u& rllBaf.eai^Q .hssLa ^o *;cdkura •dtf si
ml tmm* mit^mq •••i* 4iM 9Ai )• ti«e*<x • «• mX* Aa« t«wtfftts ^mk
•Ml# t«dfa ^el •«m»««4 tads x^iat— tf»aM#«U« mM 19 itttq nmtfi
olmm^t oi mmdt iat«a»»Xlal l»i« ••1#mIms«» aid 99 tmamuM i
aoiizv ruiAos stfjeTIs ooi^oao^ 9^9 s^iwimmBiq^ni \e •soq^u^ A«A»iir£ii0^
»tfia7 tSQasiuwqwo cxu oiu» iiiG ^o'l avujTcri^ 41 \4itii9#c
9X
oc r«tlr<MMnt progrtMi b«««us« th«y mduc« th« 09«d for publio and
prlT«t9 8h«rity ftad ittcr««a* th« niMfe^r of lQci«p«nd«nt and ««lf<»r9sp«o-
tijiit MMbcra. I& tHia ••/)«•, It is pr«f«r«bl« that aMsbarakip by
•apIo/«M iiu ratlra«<<£int ayataiaa ba eoapalaonr. Baaaaaa of tba stability
of ijaoowa p?0Tld«d tfartmgft aiieb axat^OHi, tba aooooaio baa 1th of tha
Aatloa ia aapportad.
I>»yi»at for ratlr^raoftt ayaf«a,
Tha ooata of r«tir«flMint ayatama my ba abaorbad in
ijsoraaaad pr^duetlva affioiaaejr. VHiara this absorption dooa not taka
pXaoo» tba a^caoAor pays for ttoabaorb«d eoaia* Aeeordtn^^ to tha dafarrod
vago %h99Tj, vhieli tbia vritar aupporta, ratlraitant banofita ara aotual
coapoaaatlon to tba aaployaa, payaaot of whloh la dafoirrad. In tbla
aanaai It ia tha aaplojraa who paya tha ooata, wbatber tha plan bo oon-
tributary or Aon*eoatributory. Tbia tbaory, supporiad by raapeaia4
writara in tba r«tirajaaot fiald, ia aloaaly rolatad to tha praatloa of
veating.
Oofttrlbut.ory Taraua noa-aaatributory aya%atta>
Vbathor a ratlraji<»ot aystas sboald ba aontributory or not,
la a hi«;hly aoatroToralal qooatioa. A oontributopy ayat«« ia advan*
tagaoue to tlia Miployva baoaoaa tha aara'i/ of raoaitlaf b«naflta la
graator; thara ia fcraator llkallhood of astlag In aaaa of atsrly a«para«
tioa froA tba aftploying arsaaixatloa; proYlaion for voluntary oontribu*
tloaa ara aora lUcKly; graatar a«ployaa oontrol of tha ayftta» my b#
•xpaobad; tbara la hlghar probf^billty of T^ryio^ aqaitiaa apoa ratiraaM»nt
I?
-./•/ / 'iia •/>'«.* 3 •••9 -Me •' «?i?^
••Oft Ad aftif «ll 7tH4«i<w ,»#•©• aiW •t*^ o*» ••t^^^P* •«# •! i^t ,•«£•!
«4 ^M^ O0t<>i^* t****^ ]tl»ftli •^c« wn* •«oW
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ttorough optioBttl 9hoiQ« of (iMittio4« of ^^Geflt pmfM^at* RoiMiTar, th«
iapXoy#« aky •xp«ot to pay higher iBeoim i«x9fl undi^r « ooatrlbutory
•yatvm, b«eaaaa bis eoatribatloos are not Senituotiblo ft>om taxable
ia«<HM, vharsas tho9« of %h9 aaployar ara do4u8tibI«« frfti tba
Mipl07«r*a Tlawpolnti tha ooafeylbutorjr syatesi off^ra tha a{*.vuat*ii^« of
Itaitiag axcaaalva ratlrat^ant b^aafit a««ar.da on tlio p^rt of tha
oapXo3r«e, «nd of loeraaalng aayXoyva intaraat lo tha pift»fl^«. Sowarar,
tba a4ainlatx«tlT« ooata of tiia anplo^ar. In a eoatrlbatory a/at«B, will
ba highar; tha aaplosrar nlll pirobabl|r ba laaa ibXa to rataia tha as-
pXoyaa, and will probably racaira Xas« o~^adit for tha baaaflta. loeiaty
ftada tha ooatrlbotory ayat«« ai!l<r»iitais»OQa baoauaa It la iiora likaXy to
iftmwamt— banafit.*) thr«ach tha uaa of aeattd aoimarlal foBdiM awthods
and also bao::ttaa of tba opporttioity for Tolantary «ont?l buttons on tha
pftrt of tha ampXoyaa.
/^rly ratiramant plana la bualaaaa and tadoatry w«ra
pradaadaaatXy noa-oontrlbutory, but during tha X930*a mi up tmtil
fforXd War IX, ami plana aaoptod wari pradoislaoatly cofltrlbutory, iJurian
tha «ttr, thara itaa a awiof to noa-eostribntory plaus baaauaa aApXoyara
with hi(?h profits took .^Trjintaf* of tha tax axaesptlon prlTiXac* applyln^^
to ratiremaat plan ooatrlbutioaa* A trand baelc tt> aoatri>^utory plena
took plaea aft^r tha oloaa of tha w«r aad, fiadia^a of tha ?ra«ldant»a
1949 ataaX feot*fin(Jiac hottrd a.?t«ithataDdlag, thia traad appears to
bmw9 eoatiauad lato X949* Tha Majority of plsaa in axiotaaoa ara aoa*
ooatributory, bot oa a biiala of aiiployaas oov^rad, tha diffaraotial la
iXX.
ftr
•tu «'»>n«»B •#at«vat $ttmm^ Vi tl»otf#ti6 ?o eo^o.-ft> lmmtH9 iCMtnAt
pna to t«a< ti# •• OMa»* m««»< #«•« ? •vitawMM 9
•HM »tf« t o;r •! ^oi<2 XXlvr netoX^sM edtf (ViMisI^^
•TMr OB at' fli «iui£i laMUMrllfrr ^
3atTi(7«e ©itXiVlrie nrji^ -, »*,-»•• ^-'c *<?li fi^lw
5»JV
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Abo£|E eofitrlbutory plftBs in buai&«s» ftnd industry, It la
typieal for Miplojrft^s to p«j ii&<»it t«o p9r ««Bt en ths flrat 13,000 of
ooapaaftAtloa (tha Halt for .^oeietl :><»Gurity payroll doduotloiui) , and
•btmt four par coat on tfe%t portion of eo«p«nsatioa OTor |3»000. 'mo
rato of «Bpl07to sootrlbatlons is lik-«>ly to bo roflootod ia tho oaount
of bocofito proTidod.
Yho vritor bolioTos that tho adoption of s e'^^ntribatory
oystofli would bo odTuator^oouo to tho porsoanol of tho eraod foroos,
altbo«|^ it «3uld rooult, at looot toji^mrily, i& a docroaao is ttiko*
bftM pay.
Toatloa.
7astlng it tho tFanafor to tho oopleyoo, prior to AorflHl
rotifoaoat, of titla to «oaoy paid into tha rotiraaont ayitOiB on hit
aoooaat by tba afflployor. Thla tr^&afor aay tatca plsoa iir,aodi:^taIy opoa
aa o«ployoo*s jolniac t^ syston, or it oay bo daforrod. It n»y tako
plooa gradually ovor a pariod of tiiM (cradod Toatiac), or all at oao
iiao (full vaatiag),
TsatlAK roooiutiaoa ratlrosont foods aa baian doforrod
ooapooaatloo, balongiac to tho aaployao. ^hora thoro ia Tostlog, an
oaployoo oho loaToa oo organiaatlon boforo ho haa (s«iaod tho ri^t to
Aoraal or Mirly rotiro«*9ot boooflta aay bo paid a loap aoa or aay
roaoiro a doforrod a^maity.
Tasting ia daairablo booauao It fj^vors tho soourlty of
tho onployoe sod fnoilltatos tha asobllity cf labor. JVoa the OAployor's
Tioapoiot, it ia undaairoblo baoauso it dooroaaoa his ability to hold
, nU»«? Xinl) mti
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Thv likr«« oajorlty of jplajaa i& buslaMi Aad iAdustry pro*
id« for •Atiag. Ooatiuiofi« for VMitln^ aro usually b««9d on f^ra of
••moo, ea ag«, or oa m§9 and sorrles. 3«rTie« r^quir*«6nt« vury fro*
9IM to t««at7*fiT0 y«»rs» ago roquiroaoisttf varjr fron thirty->fiTO to
•Ixty. Oaly a aflall p9r««&taff^ of plaaa allow If^^modietft full v«stlii«»
1% •aanot bo a&ld tliot thoro in srjr ostiaie In tbo amMd
foroaa •xeopt throui;h bosoflta proTtd^^ undor dis<ablllt/ sad forood
rotlr«s9nt. Thoro la oo {nroTlsioa for pafnoat of "doforrod «agoa* to
omagra who roaigfi thair oofiMlaaioa^; for oallatod oan vith loaa thea
twostf yot^ra aorrlo^ who do not rooallati or for poraoos dianalssod froM
th« ••rvio^ aa a r«aalt of otmrtHactrtlal aotlen.
Fttfidlttg.
fuadla^ rofora to tho advacoo aoooanlatioa of Ao&ay for
tho futuro paya«fit of rotir«A«.nt b'^nafita. ^hti thoro la no foodia«, a
plaa la aaid to bo iia aafuad^d or oaah dlffburaosoat plaa« A pXao la
partially fuadad whoa It askaa aoaa, but &ot ooaploto, adveaeo aeouauo
latloo toward tho p«yaaot of futuro boaoflta*
Ooly uador a fuadod rotlroaioBt ayatos aro aooloty aad tho
•aployaa lltorolly guarantood that prodilaod boaoflta will bo paid,
foadlas la alao la aceord^oioo with aouad buaiaoaa prinoiploa b^or^uao
tho rotlr«a«!)at food roprooonta e doproelutloa roaorvo oa tho huaaa
*iMohlBO*» alxllar to that prorldad for actual plaat aaohlaory. <;osta
•r« paid by tha proao&t gonaratloa, th* (Mwoflelaj^ of tho aot^Tlooa
idorod. La«tly» fuacllag haa an laport«&t pcyeholo$;loaX advaatago la
if
no *fimt m ^%f <»« <Heft i»iiJs»v y<:' -^tiMisC' ^a^t ^ol ebiT
•liaMMV llwJ •t»lftMMl «•!!• M«l« t« mBtim^v^ Ifmm • vi "xl*
|an<^ ^A« ^^^VkUMt* 1M»6£« &MUV99Q «4f£ltas8 fi^ffCTEAtf jqi«an Bvnoi
•4 *•••«# »#lHI«1ft»* to tMBiroti <«rt flOlolvOlcq ea •! •*•#? iiO-r|#OT
I
ol oftlt 5 -i>5.:' «Mr»li /(•»• no *»#»0^ •* ai *li»« «1 wXq
•jMUDi(M»o Ofttit-rvfta .aiftlaacB tfon Jtrrf .onot snlaa ;?! fj^f^i* feo#««^ 'v£|oi#<iOf
oMiiiit oiM ae ooiiooot floi^iii»o^o* • otoooot i#oi o^
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r«XatlBg benefits i^r« olo««lv to the prospaotlT* •nfmeity of eat^Ioyers
to poiy thorn*
AaMg ponaioo plena 1a bu«iaot« u&d iadustrjr, Aiading is
•laoot ttfiJlTorsoI, 'Rio rotirossset ojrstoji of tho %TimA forooa, on tho
othor band, ia aatlroly uafuadod*
Tlui Rook Coamisaloo oonaldorod a fuodod ajrato^ la tbo
araiod forooa to bo l.Tspraoiloabl^ boo'4U89 of th« ^Iffloulty of aetuorioX
eoaputatlott, scd onaidorod It unztoooaaarjr boosuao of tho tHZlag po«or
of tbo ^o^remaioat, Tho irritor rooo^nlxoa tho foraor <3lrfloulty but dooa
not ooneidor tho gOTornaoot's powor of taxation to b« « valid roaaoo for
ftot ualag a fuiidoc) ajatoA. Tho latoroats of ar«od foreoa p«r»onool tj^nd
aoelety would bo bottor rosogniaod if a partially faadod ayatoa, auoh aa
ia uaod io otb?!>r fodorol rotlroaant plana, worn adopted. A% proaoot,
thoro ia no guaxntntoo thnt future legisletion, auoh aa aifcht be eaeeted
doriac e period of aoTore eorernjteot •^an^mj, will not reduoe proi^aed
beoofite.
Superenauation retlrowaBt
.
SuperaaAoation retireeeat ia oooesairy to eliiKlnote those
eaployeea vhoae Boatol or piiyaieal perfornoa^'e hae declined to auoh aa
•xteot ee to adveraol/ affoot the produetlve effloiinoy of the esploylag
<WBa&i£«tioa.
Vaually so diatli^otloQi ia ande betveezt phyaioul aad MMitaX
mpereeiioetioa retlrea^nt la busloeaa tad iadoatry beojsuae agiag em*
ployeee, who in their earlier yeotra were «i|Eai;ed Mialy In phyaleal wcrki
•aa be transferred to suporrlaory aad indoor poaltioas. Tho aitustlon Is
MMi* ««d ^/iodil-li:? «»«noi sd^ ••ai«|»««M« «^iv« ail? •#nMUtii»?«t •<!« lo
ftfw X*ft«i#anr<N| ••net bmnn 1« •inviMTe^ •HT •••^•fm b%kMi\ • s«i«if tMi
•« ibNm ^m»imx% b9bau\ tXX»l#««q • M llftaiii|»ot>*« t«^««4 td 6Xjm« ttf«loe«
6»tX»o«t ••«x>*^ •^ofi IXiv ,YM^'^'** ^a«Mn«T»s f»i;GV»a it# JBoliaij m i^s^tiub
J
Mied^ •l»AjMiX« ^ '*?««&•£••« «l ^iM^aavi^rT fi«l^»«aa«t:^itf
Ai 4»um otf tMtaiXi'«i> MMl •9«JNK««t««q[ X«oi«^£q i« X4M»aMi ••Oltv M«t(oXf«t
: .'«• •li^ to f9a»i«Xtt* •vXi»0J^i<] ai^ ^Mtte t.X<>aiWYJMi •# •• tfa«lx*
««• ^&ii^ ims994 xtfv^t ba>» •••tti»Mf aX Aaifss»-%i$»n aMii^»MUt9v«<Mi
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•pproxia»t«<i la tlM •«•• of «ra»4 foro^s offlo^r p^rsoAS*!, bat t.h«
dutlM of th« «nIiatod aon rooulr^ hl|^ 9h7«io»l •t^uniao tbretigboat hlo
ooroop. In tho ttrno4 feroos, thon, « distlootioe bat««on pbyaiodl asd
atiil oaimmianfitioti is justlflad. Isx buslcaso im& industry tho
retlroMMt oko lo »lxtj">flvo yaaro la over nl&ot/'-fitro par c«At of tho
plfluaa oonaldorod la %&ls study. In tht -ivs&d foroaa ttui hgat la sixiy-
two yoara for offloara, vita faw ozooptlons. Booauaa of tha oxlatoa^o
of a foraod attrition ayatan uaad in a4Taaaa*a&t from vh&x to ra&lc, ^nly
offioara la tha aonlor r«nk ra^iah tha aupormnnttatlofi ago* For o&Xlatad
porao nal thara la do aaadatory ago ratlraiw&t. B*«a«M« of tha abaanoo
of aueh proTialon, volust^try rotir«a%at uadar tha thirty yaar law ia
oovarad ia tha ohaptar on aupdraaouation ratlramisrit* HowaTor, aost
anXlata4 san t^ka adTaotr^ga of ratiras^nt u&dor a twisty yaar lav
(dlaouaaoA ia Chaptar Til). Baoauaa of tlui raiairaAoata of adiltary
aorvioa Ia tlae of war, tha superanfiaatlofi hg% dirfarantiftla batweon
adnaad foroaa parsoo&al aofl thoaa in buainoaa and Indaatry ara ooaaidarod
JnatifiaA,
na aaparanouatlon ratlroiiaiit booaflt ahouli) ba sueh th»t
it proTldaa ainiffiiA aabaiataaoa to tha aaployoa aod hia dapwdonta.
Profarably, it should r^oo^^clsa thalr atiiadard of liviAs*
Sicca tha ratiraaont banafit la dafarrad eospoaafitloQi it
ia roaaooabla th^t It should boar sosm rolatlon to oospMiaatioo durlag
asiployaaat* (Jsa of a p»reaAt«ga r^^ta «altlpllad by yaars of sarvloo
•ppoala to tha aaaao of falrnasa to tho anployoa* Ood praotioa lo
fvadlac mraally raquiroa that baeoflta bo rolatod to itvarsisa aaeual
'Sii til •«*•«••
t Ai mUnmawmtm l»imm
V fill. ./i'iVJt.<«. a.f -."ffiAir M«^t£^ .3AamA 6AMr|». /. ni ^.•»i. x fr.«iio. f^Av^) m %n
fi»i "^r ftietJ t«ftaf- »3»«tf ami tetiftllM
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QOi^nsQtloa, fh«r« OMplogroMB adTafiO* tt|> ^« aaliiry •eals At a onifovA
rttte throu^ottt tti«ir ««rTlo«, b^naflts ba««4 on fimsX ea«p«a«Atlon «r«
lo r«ft«oa«bI« «eoord*a9» with faoding prlnolplaa. Also, ben^flttf basvd
on fiiuil eoiip«&JMitioc r^oogalz* th« par«ha«ia$ pow«r of th9 dollar at
tHo ti«a of rotir«a«pt. Th^ rot 1 rod osployoo w^Qld ocjoy th« grootost
ftoourity If bonofito woro goarod to tlio ohecsin^ prle« Indox*
Is teolnooft and ia^liaotry tho aost coKuton prsotioo i» to
rolato bonofito, ob • poreintego boola, t<> aToratgo a/umal eottpoeaatlon.
Booauao of tha aTui lability of J^oolal Soaarity battofita on at:xi«al 9<m»
poaaatlon up to 13,000, dlfforont bonofit rotaa ara uauaXlj uaad on
ooapoa—tioo abova and balo« tMa aaiount* la taa {umad foreoa, tho
boaaflt ia oqual to fJaal baaie pay tlAoa yoHra of aarTlca tiawa 2^ p^r
eont, alta a aazinuc of 75 par oant of baaie puy.
Ob a dollar oosporiaon baaia. It voulvi appoar that tha
auporauBttcttod offlear oojoya a groat advaataga o^ar hi a olrilian courstor*
part. laiMV*r, «bo& alXowonoa la Aado for Uia levor aorrloo pay rooaivad
by a Raur Adolral (Bricadior Qanaral), aa oo«parod alth tha pay of a
clTlllao vitb aoaparabla dotlaa, tha baoafita favor tka olTlXlai}*
Tho a&liatod oar. »ho rotlroa at aaalor raak, with thirty
jroara aorrloa, anjoyo a oooaldorabla dollar adTaatafa ovar hla eliriliaB
aount<»rpart*
Ferood attrltloa.
Orfficli&atloaa in busicoaa anl laduatry flsuat adjust
of Hi •olift^i'xt rtrmmt *mtm •iL^ t«iwrtsi fen* •ii««i'»if nl
»
,;.
•. i;,
.
- ... »- ^^;^"-^^:,
Uvfi»9^ Xm •9t'rmm «•«•! •## vol •bM •! •••—•XX* mJkm ^•swwmoti »^tmi
iam t^lio* #• ••^l#^t •d* am fSmilm •iff
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tb« •!&• of %h9iT •siploys^ foro** a* diot^ted by the voIoa* of baiia«9««
ftisri bU8iQ«9s falla off, forood aitrltSen of pomormol aa4it bo offootod
•e (tiat tbo ori^l^tttioa oma Mil&t«iA its oooftOMie atobillty* .>i«il»rly,
Uio poroosaol of th.'» ftrco<i foroos Id dietatod by tho Intoraotloaal sltu-
fttioo. Jhofi aiploaatlo aoiutlon of ietox««tloAol probloas la aff«atl70
and raaort %o Tlolaoea ia uallkaly, tha aatloa raducaa tba jilaa of Ita
dafMiaa aaiablishttaai.
roroad attritloa raauHlai( froc tha ayatOf^ of
proamtloA la paaullar to tha iiriMfd foraaa. lu ordar to aalntain Tiferott*
aoiS affaotlYa Iaa4«rahip ttithlc tha offloar re>nka, It hfta hmmn foond
&999B9^Tf to ajaploy a ayataa of proaotloc that Involvaa foroaO attrltioa
at all raoka axeapt tha Xowaat. By 1957| tha proAotion ayatan vlll be
fuoetloalag in auoh a way that out of aaoh thouaand offieara In tha two
Jualop ri^iaka (ooabinad laagth of aarrloa—alx ya»ra), only two will
•ttalB to adAiral/ganaral r^nk (laa^th of aarvloa lo i^ok alx to tan
yaara).
natiraaaot ayataaa la buainaaa aad laduairy Aaat
tha foraad attrition problaa althar through vaatlog; or aarly ratlrainant*
Barly ratlra^oat rafara to pra-auparanaustion ratlra/iiaot, uadar whl^
•a lAsadlata baaafit la pali! at an Botuarlally raduoad ra%a« For a^rly
Mtira«4tti, aoat pXaca raquira althar attaianaat of aa afo (uaually
flftyoflva yasira}, or attfilanant of aa ago (uaually flfty-flTa) aad a
iivaa laagth of aarvlea (tan tc twanty y««ra)«
le tha amad foroaa, offieara aot aalaatad for
•dYaaa««aat to tha top thr«»« ranka {H9»r ^dairal, Oaptaia a&d (hMMwadar
i.if,jr;x; . 'can Jfwkmwq l» ««l«li4^ i^"---*^ '^'*» ftlXsH M*£il»«^ ^^
««# •!» Hi avMllte AoMMift iMM lo $m tmtM %mt « Ami a! ialMl4Mrt
•^AMMltM xit— %• iMiO««v *i«M<# wd^i* 9mi«bw%^ ML I ;?« A#eii«l M«
-fMUl^ .< r t^ltt ft^miftui" " f t' u}>«AM.4f>tt n,; Jji Tildes iit Jl^MfiA^ •AAlAfiOttl Si
-rabsAMMr bat mte v •»•$!) laiiiiiic «*^tf# «## wii •« #»•—oaitfcA
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la thA Sttvy) are r«tir«il ot 2^^ |>er cent of tl^&l basie pay tiisas nuaibar
of y«ars of »arTio«. In th;: lower ranks, peaoed ovar effioara ar«
a«|Mirat«4 wltb aararaaaa pay.
fMaaaa of tha diffaring o-'^nditiona uMar whloh
fo3f«ad attrltioc takaa plftoa, it la onaaldarad i/nprnetioabla to aaka a
ooaparia^BL baiaaiKi banaflta in bualfiasa ftn<3 Induatry oml tha apfMUrantly
llbaral baaafita in tba araatf foroaa.
Thara ia bo proTlsion for foraad ettritlM aaoai
anllatad paraonnal axoapt tbrou^h tha rajaetloc of applleationa for
r«anliatAant.
•luntary ratlra-wnt—ra<ju«at»4 by aaployaa and approvad
by anployar.
In bualnaas and industry, ratiramtRt that ia
roquaatad by aaployaaa eoaaa ondsr tba baadlag of asrly ratlraaant.
AsoBf plans vklob provida for asriy ratiraa»nt, tba aiajority roqulra
cof&pany approTal whieb la praauetably gre^ntad only »ban tha taralnatioB
of aapleyswat ia in tha baat intaraata of tha anployln^ oripinisatlon*
Offioar and aniistad paraonnol in tha arauid foroaa
May, apesi raquaat, and aubjaet to approral by hi ((bar authority, b«
rat trad aftar twenty ya'!»r8 aarrloa at tha 2ji par oant rata. In tha
abaanaa of a foroad attrition systan, sueh ra^uasta ara inimriftbly
Crantad to aniistad parsonnal. For affloor parsonnaX, auoh raquaats
ara handlad on a bitais of tha naada of tha aarrloa.
Aa In tha oaaa of foroad attrition for offiear
paraetuMl, banaflta uadar Toluatary ratiramyrot ara axtnmaly llbaral.
e^B TXwnfTTO Tr'TT- ;gf$f».i«3 (CVnirt 1!?»TOi -'^^ f^i ^^ki kr-r^ti jo i;<£MH^ it?
txiit^wk? i«^ iHiftNiil
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Althoa^ this typ» ot petlrMMnt 7a4uo«8 %k<$ a««d tor for««d attritloa
ia tho i^oootloc 8y«t«a, tli« Xlbortil b«sttfit« ^o not appoar to b« &«
justiflabia aa tliay ara Id euaa of forbad ratirasant. For ^nllstad
paraoonal, tha libaral bauaflta ar<» aora raadily juatlflafl baoMuaa of
tha abaasoa of a foroad attritlaa ayataa*
BatlrMaat and aaparation nithout tba •pyroMl iif «ailif«»«
and raai^patioaa*
In bualnaaa and la^^uatry, tha a«plofaa who qnita
say axpaet to ratnin an aqttlty io^ tha ratlra<uint fund throai^ Yaatin«
provialooa. Only t«anty to thirty par oaat of ratiraiSi^jat placia allow
•arly ratiraifrODt without approval of tha aaployar.
Tha offlear ''ho raaifjna hia aeanisaion aad tha
anliatad mmn nith laaa than twanty ya^tra aarvlaa who doaa not rajinlist,
loao all aquity in tha ratlraaant ayatacu Lllr«wiaa» all aquity la lost
by thoaa who ara dlaatlaaad froM tha aarvloe aa a raault of S'^rt-nartlal
•OtrlOfl*
Oo«pro«iaa la tha aroad foroaa*
It aaaaa raaaocabla that aoma eonpronslaa should ba
jaada batwaas tha libaral banaflta raeaifvd by %lMaa who ara irolttatarily
ratirad and tha tot^l abaonea of banaflta to thoaa isantlonad la tha
yraoadla^ paragrtiph. It la raoox^.andad that In both eaaaa tha in'^ividttal
raoaiva aithar aa ianadlata banafit, at a raduoad rata, or <s dafarrad
baoafit at tha full r«ta, ?ba priaalplaa of vaatiCK ahoQltt ba raco^siaad
in all aaparatiofla.
St—bllitj antg survivor banaflta.
mi
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In bvt«iii«8a tt&A lad uatry, 8«pttrfttio& b^ottua* of partial
ditabllity la corB^ally utmaeasaanr baouuaa of %h» ability of aaployl&g
orfaalKStieiia to proirida poaitioaa « ioli tta«t tba dlsabilii/ liftitatlona
of tba o&ployaa ooaearaad. In tha »r»ad forces, oa tha otbar tittad, tho
fiaaaaaitjr for a hi^ ataadard of pbjaioal parfonaanea ia aaoh that oon*
ti&uad «Kploysa&t of tha partially dlaablad ^oold oftaa ba datrlaaatal
to nilltar^r affaotiTanaaa*
iiunriTOr bar>«rita ara usually providaa for in buainaaa and
iii<3u8try aitbar through tha ratlraAoat plas or throfish ooatricutory groap
life ixiauraooa. In tha aroad foroaa, tha oqaitraleKt of six Aoatha pay la
givan to aurTlTora of peraoaa who dit while oa aotiva duty. !^rTiTor8 of
Tataraaa of World ^ar II ar« ali^^ibla for a pobkIoo If death oecurs while
00 aotiva iSuty or ae a raault of w&rtiiM aerrifto. The arnad foroea
ratir»?:4at av^toA oould bo ioprowod if rotirioc poraocnol were allowoH
tiia optioxi or oiactifig o rodoood beaeflt w»loh would eootiauo tbroai^hoot
hia or her lif^ aad that ^f bia wife or buabund,
-^ooludlog. roaarlca .
Xh thia atudyi the writer ha a tried to de»<;iiiatrate that
ffOtirext^t oyatMia aerve iflnport^nt purpoaea botb In the srmod foreoa
oBd ifi bus 1 fiesta ofid Incuirtry. ^here praotioable, direot eoAparlaoaa
iMva ba^ia made betweeo the retireiReat ayotoita io thaao orgaaisatloDS.
lowerer, apeoial eontitiooa la tht» daf«tiae oetabllaheeot, auoh aa forood
ottrition aaci hli?h phyaioal roquiresents, preT«Rt a Yslid oomparlaon of
oasy factora. Th>» writer belioToa that tha araMd forooa ratlroffeett
ayatOA wouln 0-2 isprored by e chafi)?« to a tsontrlbutasTr, partially funded
XQJL
•6$ «lMbbtf •3v4tf<« sd* ISO ^amtnnl *wi«f» m1# oX •ftMnHiMMft ti^f^ to
i.V^^:: '<;'•"'•'' i't--*:^-'' >•-• '--i- 'I© OliiiSl tfO«^«rv^^' "
""
.-J.Uw ICaittMMI'
SliEV &%ii^QQ a^lidSE l.i •>j wjtgxsi*v s:^* .2.* t»^ »*XiI*S ^ •iUIlM*^
aifeoftHr ^•^Ifc 4«ldMU0int n»tf« .^^eu'^ni !>»• ftfti»aUiid ai 6«
.ano? Bi «s»^tt* ;f^''«*'ti#©"f o*^*? f^f»#f»#p»i t-s*** t»tt4 m^t.6
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•y«tMti by th« •xtanalofi of fefes prlnelpl«» of ?«atiog to oovor all
psraoinal with .uai-o th«a flv* ytfam aorrieo; ajxA by the laalmiioc of
opticiaal aotbou* of roo^iviog rotiroaioat laoooio* Thaao iROdifUaUoao
ar« eofi9idor«d to bo both fair ood prootlsablo^ and la tb« boot
lAtoposta of allitory poroonnol, tho ^ovomaoat, «wiS sooioty.
\
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ooiroMTioMa ron pmsso ovn omenn
IT. CDK .
IS yaara (aukiotal)
a yaara addlilaaal
37 rtmn (TM'il)
Avaiaga
oouimniiH
35 rwirs (aaktMal)
1 raar atdltloaal
36 raara (TotU)
Avar*(a
g*^T IK
X raan (anbtotal)
_1 jaa* atditlonal
31 rMra (fatal)
Ararag*
2fL
•6.8T4
368
10,040
•I0.U4
409
•a.m
133
3,30s
<5;wo
4.148
138
54a
1993
a. laaladaa quartara and aabalat»oeai ilBalga olth aa <avaa8aBta,
tepaadaata far kl«har nakai kaiard-inaastlva (aa fUifit aa<
a«kaariaa) pay, valua af aadlaal aara, laaadrjr aarriaa,
rvaraattaaal faallltlaa aad halranta ao« aaaaldarad.
b. Inoludaa querkara allaaoaia oaly aad aasuaaa daoandanka ealjr
afkar aavan yaur* aarriaa. lasar4«lna«BtlTa (aa fllckt aad
aabaarlaa) pay, aaa aad faralga pay, raaallataast allswuaaaa,
lad«ta« an atatlea la flrat aaraa yaara, aadiaal aara,
laaadry aarriaa, raaraatlaaal faallltiaa aad hatraata ack
aualdarad.
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Anw« for««« b«slQ pay^ 95)
• *
and alXoMMMa* IU7 Ui7
0-7 |arl««<itT Qwnw»X/R«'«r Aawlral (1«»t)
Otvllii
"
Agami fora*8 baale pay^
» m
mai allawaneaa*
Aaaa4 foraaa baalo fmj^
n
•ad allewaaeaa*
AnMd rt^aaa baala pajr^
2293
t26
1250
826
MU lOlt
O-i
ad allawanoaa'
Oivllian
Ar&ad foroaa baala pay^
« N fl •
•ad aXlinraBaaa*
0-3 0«ff»«l«/U*tt»»a'«*
Anoad foraaa baaiQ pnjr^mm « M
aad allawtiBoaa*
X9a3
670
«32
1667
556
7M
93i
574
675
370
50a
0-2 I^fatt»aaiaa»/I4«wtana»t (Jaatar CT*da)
CiTlXian 675
•»» 27*Araad foraaa iMalo pajr''
m n n
asd alXowikneaa* 402
1-7 ^hlaf vattr Of -loar 130 yar.ra)
ClTlllan ~ 610
Ap«ad fnraaa baals pay^ 394
rtara allewaaoa' >94
498
641
•03
368
$87
689
416
427
569
350
342
474
250
264
38»
225
250
354
Kalghtad
Araraca
12767
955
U47
X902
826
101*
987
667
829
619
539
701
571
442
586
515
356
4S8
387
273
397
396
275
375
Faraaaiaf*
flaXatlaa
Eavy/OlvU
39i
a
43
54
67
84
87
U3
77
103
69
95
71
103
if
95
Hota: a. Data oa alvlliaa pay from Oaraar Owwacaatlor. for tha A» ,
Foraaa . (ilaahlnckoa, D.O.; OoraraMnt Prntiim Offloa), Appa*-
dlx D, pp. 22-23.
b. rnatora not oon«ldarad in Bary pay—•adle<«l era, Xaandry aar-
Tlaa, roo-aatloaal faellltlaa and hairouta, sufellatanaa and
qnartara aXXoaanoa.
a. Subalatanoe and quartara aXXowaaeaa ara ladloabad.
d. QMrtara aXXovanea only Inalodad.
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AP^^n)ix
COMPARISON OF CIVILIM COVPFilSATION A:© ..ILII.^.Y GCNr^EI"SAiIOK
' PT^OPOSED BY TTTE HOOK C0»2'TSSI0U, 19^
DOLLARS Pfc« MONTH
3.500
3,000
2,500
2,000
1,500
1,000
500
n CIVILIAN RANGE
I MILITARY RANGE
D" D'
Ql o| o| o|
7th 6th 5th 4th 3ro
ENLISTED
2no 1st
I
t
DOLLARS PER TEAR
142,000
I
I
2nd
LT
I
1
1st. CAPT MAJ. LT. COL. BRIG. MAJ.
LT. COL. GEN. GEN.
36,000
30,000
24,000
18,000
12,000
6,000
•lUTMY Mafi ;
JENUSTCO.
,
SASe Mr PLUS ALLOWANCES WITHOUT OEPCNOENTS
BASE PAY liaci UDINS FOUNOI
IWM* UHIT Jo^lCMt ADO ENUSTCD MAOCS 1-4. tASC AM MAaHUM tOMCVITV UK nUS ALLOWAHCU WITH OtPtMOtm^^ 1 Mumtf •tuDU s-r, base ako maximum lomcvitt pay
OyiUAM *AIM( ; uaiT$ WPMCSMT WmUT AMD MKHCST KATtS DtPOirrtD IN SUKVCY FO* COHmHAtU CIVIUM ^MmONS
a. Source: Career Conmensation for the Armed Forces (if^shinffton.
r.C: (Jovernnent Primtine Office, 1948), p. 21.
nOOT: Pay schedules nxio^ted in 1^4? for officer personnel were
actually lov.-er th-n those r,ro-)osed.
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